


PART H:  DISCLOSURE OF CRIMINAL BACKGROUND 


 To complete and bring to your interview in a sealed envelope. This will only be opened if you are then appointed
     Rehabilitation of Offenders Act 1974 
All school based posts are exempt from the Act. You must advise us of any conviction you have had in the past. Please bring to interview details of the conviction(s) or offence(s) in a sealed envelope marked ‘private and confidential’ with your name and the title of the job for which you are applying. The envelope will be opened by the Head only. Failure to disclose any conviction(s) for an exempt post, whether spent or not, may lead to the withdrawal of the offer of employment. If you declare that you have a criminal record this will be assessed in relation to the tasks you will be required to perform and the circumstances in which the work is to be carried out. 

Criminal record disclosure for safeguarding roles with Regulated Activity 

The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure by the applicant to the prospective employer and should not be taken into account by the prospective employer during the recruitment process.
Guidance and criteria on the filtering of these cautions and convictions can be found at the Disclosure and Barring Service website: www.gov.uk/government/organisations/disclosure-and-barring-service/series/dbs-filtering-guidance  
Before answering the question below you will need to visit the website above, (or contact the DBS on 0870 90 90 811), to determine whether or not there are matters you may need to disclose. 

Do you appear on a barred list prohibiting you from working with children or vulnerable adults?

      Children barred list                         																					    Yes   	   No




      Vulnerable Adults barred list     

                    											    Yes   	   No

Do you have any unspent or spent criminal convictions, cautions, reprimands and final warnings or 
outstanding criminal charges against you?



           												


    Yes   	    No

Have you ever been known by any other names? If yes, you must complete the full name(s): 

Surname:
 
Forenames:

From:                                                     To:                                                          (please specify)
 
NOTE: You will also be asked to give full details of any previous names you have held when you complete a DBS application if you are the successful applicant.  This will be in compliance with the DBS Code of Practice.

If you are offered a post it will be on a conditional basis, subject to a satisfactory DBS disclosure.
 
Withholding criminal record information may lead to the withdrawal of an offer of employment or, if following appointment, to disciplinary action which may result in dismissal






















This part of the form will be separated from the application form and only looked at after the appointment process has completed for monitoring purposes only.  It will not be looked at by the selection panel. 

VALUING DIVERSITY IN EMPLOYMENT 
The Governing Body/School/Local Authority is committed to equality and diversity in employment. In order to monitor and ensure the effectiveness of this, all applicants are asked to provide the following information. Any information given will be treated in the strictest confidence, and will be used solely for the purposes of monitoring. 


Last Name																					First name			               Title													




Mixed: 



White and African
White and Asian
White and Caribbean

Any other Mixed

Background
Please specify:


Asian:
Bangladeshi
Indian



Pakistani

Any other Asian

Background
Please specify:


Black:
African Congalese
African Nigerian 
 


African Somalian
Black Caribbean 


Any other African

Background
Please specify:

Any other Black

Background
Please specify:

Chinese or other ethnic group:


Chinese


Any other Group

Please specify:

What is your gender?: Please tick (✔):  						Female  	    Male  
  



What is your date of birth? 


[bookmark: bookmark=id.r6i7l8wcukc2]Disability:      
[bookmark: bookmark=id.yw3oxbpukimx]Under the terms of the Disability Discrimination Act 1995 ‘a person has a disability if he/she has a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day to day activities’. Individuals with the following conditions can now automatically be classified as having a disability: HIV, cancer, multiple sclerosis, severe disfigurements, certified blindness or partial sightedness.

Do you consider yourself to have a disability   
  

as defined above? Please tick (✔): 		Yes  	     No
 

What is your ethnic group? Please tick (✔):

Our ethnic background describes how we think of ourselves. Ethnic background is not the same as nationality or country of birth. The groups listed below reflect the largest ethnic groups in Camden. You are asked to choose the ethnic group that is closest to how you see yourself or specify an alternate background. 

White:

Albanian (excluding Kosovan) 

Greek or Greek Cypriot 

Kosovan 

Turkish or Turkish Cypriot

White British

White Irish
Any other White

Background
Please specify:

Where did you see this post advertised?
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