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SWINTON ACADEMY



	Post Title
	Hygiene Assistant 

	Place of Employment
	Based at Swinton Academy*
Aston Community Education Trust (ACET)

	Hours of Work
	
12.50 hours per week , term time only 
(working hours 6am to 8.30am or 3pm to 5:30pm Monday to Friday)

Term time includes working 2 out of 5 INSET days each academic year as directed by the academy, with availability to work any or all of the remaining 3 INSET days at short notice should the need arise, and for which additional payment will be made


	Salary
	Band A (Living Wage) - Point 2
£5,584 term time only
(based on a full time salary of £19,100)

Plus an additional 1 week of pay if the appointee has 5 years or more continuous service with the Local Authority.

	Appointment
	Permanent



An opportunity has arisen for an enthusiastic, hardworking and committed individual, to join ACET, a forward thinking and rapidly developing multi-academy trust, in the role of Hygiene Assistant.  This is a rewarding role for individuals who take pride in their work and the successful candidate will support the day to day cleaning services overseen by the Premises Manager.

We welcome applications from individuals with relevant transferable skills from any background.  

The successful candidates will:

· Be able to work independently and with initiative
· Be conscientious, honest and reliable 
· Be energetic, well-motivated and flexible
· Have a can-do approach
· Have good communication skills
· Have a professional manner and plenty of common sense

*You will be based at Swinton Academy but the role may involve working at other academies within the Trust.

For further information and to apply, please visit www.swintonacademy.org. and follow the link to the vacancies section, or contact Jan Garfitt if you have any difficulties via jgarfitt@swintonacademy.org.  
Applications should be returned to jgarfitt@swintonacademy.org  
[bookmark: _GoBack]The closing date for applications is 9.00am on Thursday 1st September 2022. 
 We undertake to make any ‘reasonable adjustments’ to a job or workplace to counteract any disadvantages a disabled person may face. This post involves working with children and therefore if successful, you will be required to apply for a disclosure and barring services check at an enhanced level.  Further information about the Disclosure Scheme can be found at www.homeoffice.gov.uk/dbs

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment.
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