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Inclusion Class Teacher MPS + SEN Allowance
	JOB DESCRIPTION


	Core Purpose


	The Inclusion Teacher (Pipits Class) will be responsible for delivering high‑quality, inclusive teaching for a small group of pupils who are currently unable to access mainstream education.
The role sits within the school’s Inclusion Pathway, working alongside but not as part of the school’s SEND Unit (The Nest), and is strategically led by the Assistant Headteacher for Inclusion.
The post-holder will take full responsibility for their class, creating a nurturing, well‑structured and aspirational learning environment that supports pupils to re‑engage with education, develop regulation, confidence and independence, and make meaningful academic and personal progress.
The Inclusion Teacher will fulfil the responsibilities of a teacher as set out in the STPCD and Teachers’ Standards.

	General Duties and Responsibilities

	School culture and behaviour

	· Actively support and promote the vision, values and inclusive ethos of the school
· Create a safe, calm and respectful classroom environment rooted in trust, consistency and high expectations
· Build strong, positive relationships with pupils based on unconditional positive regard
· Model positive, trauma‑informed and restorative behaviour approaches
· Maintain clear routines and expectations that help pupils feel safe and ready to learn
· Promote pupils’ emotional well‑being, self‑esteem and engagement
· Uphold consistent and fair approaches to behaviour management in line with school policy
· Act as a vigilant member of staff for safeguarding and child protection, reporting concerns appropriately


	Teaching, 
curriculum and assessment

	· Take full responsibility for planning and teaching the Pipits class
· Deliver a bespoke, adaptive curriculum that balances academic learning, emotional regulation, communication and life skills
· Set high expectations that inspire, motivate and challenge pupils, regardless of background, need or prior experiences
· Demonstrate secure subject and curriculum knowledge and promote high standards of literacy and numeracy
· Adapt teaching effectively to meet a wide range of learning, behavioural and emotional needs
· Use formative and summative assessment to monitor progress from individual starting points
· Provide clear, meaningful feedback that supports pupils to understand their next steps
· Reflect systematically on teaching practice and adapt provision to improve outcomes
· Promote curiosity, engagement and a love of learning


	Inclusion, pastoral support and multi‑agency working

	· Contribute positively to the school’s Inclusion Pathway, ensuring clarity of purpose and provision
· Work closely with the AHT for Inclusion, SENDCo and pastoral staff to support pupils’ needs
· Maintain accurate records, assessments and support plans where required
· Work constructively with parents and carers to support pupils’ progress and well‑being
· Liaise with external professionals and agencies where appropriate
· Support pupils, where appropriate, with transition, reintegration or increased access to mainstream learning


	Professional responsibilities and wider contribution


	· Make a positive contribution to the wider life and ethos of the school
· Work collaboratively with colleagues and deploy support staff effectively
· Engage fully with professional development and respond positively to feedback
· Maintain high standards of professionalism, confidentiality and integrity
· Carry out any other duties commensurate with the role as directed by the Headteacher
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