Assistant Headteacher (Inclusion) Person Specification

	Qualifications
	Essential
	Desirable

	Qualified teacher status (QTS)
	
	

	Degree
	
	

	National Award for SEN Coordination (SENDCo qualification) or willingness to achieve within statutory timeframe
	
	

	Ongoing professional development in SEND, inclusion or pastoral support
	
	

	Leadership development (e.g. NPQ or equivalent)
	
	

	Experience 
	Essential
	Desirable

	Successful teaching experience
	
	

	Experience of supporting pupils with SEND and additional needs
	
	

	Experience of adapting teaching to meet diverse learning needs
	
	

	Experience of working with external agencies and multi-agency teams
	
	

	Experience of leading or contributing to staff training and development
	
	

	Experience of monitoring pupil progress and using data to inform provision
	
	

	Experience of line managing or coordinating support staff
	
	

	Involvement in school self-evaluation and improvement planning
	
	

	Experience of leading SEND provision across a school
	
	

	Knowledge & skills
	Essential
	Desirable

	Secure knowledge of the SEND Code of Practice and relevant legislation
	
	

	Strong understanding of high-quality teaching and inclusive classroom practice
	
	

	Knowledge of effective strategies to support a range of SEND needs
	
	

	Understanding of assessment, tracking and provision mapping for SEND pupils
	
	

	Knowledge of safeguarding and child protection procedures
	
	

	Ability to support, coach and develop staff in inclusive practice
	
	

	Strong communication and interpersonal skills
	
	

	Ability to build positive relationships with pupils, staff, parents and professionals
	
	

	Ability to analyse data and evaluate the impact of interventions
	
	

	Understanding of effective deployment of support staff and resources
	
	

	Knowledge of behaviour, attendance and pastoral systems
	
	

	Understanding of school funding related to SEND (e.g. notional SEN budget, EHCPs)
	
	

	Personal qualities
	Essential
	Desirable

	Commitment to inclusion, equality and high expectations for all pupils
	
	

	Strong commitment to safeguarding and promoting pupil welfare
	
	

	Ability to build and maintain positive relationships within the school community
	
	

	Resilient, solution-focused and able to manage challenging situations
	
	

	Well organised, with ability to prioritise and manage workload effectively
	
	

	Flexible, adaptable and reflective
	
	

	Commitment to maintaining confidentiality and professionalism
	
	

	Collaborative approach and willingness to support whole-school priorities
	
	

	Positive, proactive and optimistic outlook
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