
Disclosure & Barring Service 

In the event of a successful application where this post meets the definition of Regulated Activity (as defined in the 

Safeguarding Vulnerable Groups Act 2006 as amended by the Protection of Freedoms Act 2012) the relevant barred 

list(s) for children and adults will also be checked. You must disclose details of all unfiltered reprimands, formal 

warnings, cautions and convictions as these will be disclosed by the DBS.

Rehabilitation of Offenders Act 1974

Certain posts, particularly those that involve working with children or other vulnerable groups, will be subject to a 

criminal record check from the Disclosure & Barring Service before the appointment is confirmed. This will include 

details of cautions, reprimands, final warnings and convictions, including ‘spent convictions’ under the terms of the 

Rehabilitation of Offenders Act 1974 (Exceptions) (Amendment) Order 2001.

If the post for which you are applying requires such a disclosure this will be indicated on the supporting information that 

you have received with this form. Any disclosure will be required only if you are selected as the most suitable applicant 

for the post. The Academy also reserves the right to contact previous employers of the successful candidate prior to 

appointment to confirm employment history.
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