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Job Description

Post Title: Inclusion Team Consultant

Scale/Grade: TA Grade 4, Scale 19-22 (+ SEN Allowance)

Reporting To: Headteacher 

Main Purpose of the role:

Under the direction of the Inclusion Team Leader and Headteacher the inclusion consultant works to support pupils who may exhibit challenging behaviour, providing expert guidance and strategies for managing behaviour within the school setting. This role focuses on improving relationships, positive behaviour strategies, supporting staff, and working closely with pupils, their families, and outside agencies in order to prevent permanent exclusion from mainstream.

School Support

· To provide the first point of contact for allocated schools when behaviour support is needed.
· To offer advice and support to schools on issues relating to relationships, behaviour and inclusion.
· Train staff in using the Perryfields Toolkit with identified pupils.
· Planning and leading sessions for mainstream teaching assistants to increase their awareness and knowledge of relationships, behaviour strategies and inclusion, providing resources and enabling them to undertake further sessions/programmes within their school.
· To prepare and organise teaching resources, for the use of the Inclusion Team and mainstream staff.
· Use specialist skills to undertake those activities necessary to meet the emotional needs of pupils, and to foster their social development. Providing ideas, materials and learning strategies for interventions within the mainstream school situation.
· Raise awareness of specific needs such as ADHD, autism, trauma, or attachment disorders, and how these may affect pupil behaviour.
· Advise on the use of visual supports, sensory breaks, or other tools to help pupils manage their motions and behaviour in the classroom.
· In conjunction with the Inclusion Team Leader, deliver training for school staff which aims to enhance practice, effectiveness, and understanding of pupils’ emotional well-being and inclusion strategies.
· Liaise with other teaching assistants within mainstream schools including providing them with specific inclusion strategies.
· To assist mainstream schools in preparing advice for parents, and the participation in discussions with parents. 
· To ensure that the correct paperwork is received from schools pre and post intervention.
· Adhering to and maintaining the routines, codes of conduct and ethos in mainstream schools.
· Upon request provide observation reports outlining the main behaviours and strategies to be implemented within schools. Maintain a filing system within Perryfields containing the relevant reports and information for each pupil. 

Individual Pupil Support

· To lead intervention programmes for specific pupils/groups of pupils in allocated mainstream schools.
· To undertake observations of pupils in mainstream schools and conduct comprehensive assessments of individual pupils' inclusion needs to identify triggers, patterns, and underlying causes.
· Use observation, data collection, and pupil interviews to assess the nature of behavioural issues and develop individualised reports with suggested strategies for support.
· Analyse behaviours in different contexts, including during lessons, playtimes, and transitions, to understand how the inclusion agenda can be met for these pupils.
· Liaise with and support the mainstream school in meeting set targets.
· To maintain records to enable the assessment of a child's progress, including reports that can be used to assist an EHCP application. 

External Agencies/Stakeholders

· Work with the Alternative Provision Specialist Taskforce Work to collaborate with external agencies such as social workers, WCC SEND Team and the health sector to support pupils with complex behavioural and emotional needs.
· Provide advice and share insights with outside agencies involved in the support and treatment of pupils, ensuring a coordinated approach.
· To attend multi-agency meetings as required, supporting mainstream school staff and parents.
· Support staff and parents to facilitate referrals to specialist services or support programs if necessary.
· Participate in End of Placement meetings to discuss the needs of individual pupils and develop strategies for intervention.

School Based
· To engage with the Inclusion Team and the Leader by providing information to make informed decisions regarding PIP placements.
· Provide teachers with the required pre-admission documentation and information including:
· Pen Portrait
· School Referral Form
· Behaviour Checklist
· Details regarding whether a child has an EHCP, IEP, PSP, pupil premium, Attendance etc
· Liaise with the Administrative Assistant to arrange appropriate transport for each individual PIP placement.
· In liaison with the Inclusion Team Leader and classteachers organise the logistics of visits to Perryfields for parents, pupils and school staff.
· To support the ethos of the PRU.
· Promote pupil independence in learning and reinforcing the child's self-esteem through praise and encouragement. Support pupils in building resilience, improving social interactions, and increasing their ability to engage positively in the classroom environment.
· To work as a class teaching assistant at Perryfields if the need may arise.
· Provide support to teachers and teaching assistants when required, working collaboratively to ensure that all pupils receive the best possible support.
· Communicate regularly with the class teacher regarding PIP pupil progress, challenges, and classroom activities.
· Provide senior leaders with relevant data regarding outreach and preventative provision.

Parental and Family Engagement

· Work with parents and carers to develop consistent behaviour management strategies between home and school.
· Provide advice to families on how to support positive behaviour at home and work collaboratively to address challenging behaviour.
· Arrange and conduct meetings with parents and carers to discuss behaviour plans, progress, and next steps.

Supporting Children’s Emotional Wellbeing

· Provide emotional and behavioural support to pupils, helping them manage their feelings and promoting positive relationships.
· Identify pupils who may need extra support, offer encouragement and help them feel confident in their learning environment.

Ongoing Professional Development

· Attend training sessions, workshops, and in-service training to develop your skills and knowledge.
· Stay up-to-date with new behaviour strategies, educational trends, research and any changes in school policies or the curriculum.
· Reflect on your own practice and seek feedback from colleagues to ensure that you are providing the most effective support.
· Participate in regular supervision or team meetings to reflect on the challenges and successes of your role and share insights with colleagues.

Safeguarding Responsibilities

· Adhere to safeguarding and child protection policies, reporting any concerns about a pupil’s welfare to the Designated Safeguarding Lead (DSL) or other appropriate staff.
· Be vigilant and observant of any changes in pupil behaviour or signs that may indicate a child needs extra support or intervention.
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