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Person Specification
Executive Head Teacher
Innsworth Schools Partnership (Innsworth Infant and Junior Schools)
L18 - L25
Evidence: A – Application, R – Reference, I – Interview Tasks

Qualifications and Training
	Essential
	Desirable
	Evidence

	· Qualified Teacher Status
	
	

	· Degree or equivalent
	
	

	· Recent and relevant professional development linked to senior leadership or school improvement
	· National Professional Qualification for Headship (NPQH) or an equivalent national leadership qualification (e.g. NPQCL)
	A



Experience
	Essential
	Desirable
	Evidence

	· Extensive and successful senior leadership experience as a Headteacher, Executive Headteacher or Deputy Headteacher
	
	

	· Experience working across the full primary age range, including Early Years
	
	

	· Demonstrable experience of effective budget management and strategic resource allocation
	
	

	· Strong background in safeguarding leadership and inclusive practice within primary education
	· Experience working within military communities or other settings with high pupil mobility
	

	· Experience of leading or contributing to effective cross-school collaboration
	
	A, R






Personal Qualities
	Essential
	Desirable
	Evidence

	· Ability to apply a calm, consistent, solution-focused approach when supporting staff, pupils and families
	
	

	· Strong organisational skills, with the ability to prioritise, work effectively under pressure and meet deadlines
	
	

	· Acts as an inspirational and visible role model for pupils, staff and parents, fostering a culture in which all can succeed
	
	

	· A collaborative, positive and resilient team player with excellent interpersonal skills and a commitment to working in partnership with staff, governors, local schools and the wider community
	
	

	· A deep commitment to securing excellent outcomes for all pupils through a nurturing, engaging and ambitious learning environment
	
	

	· High expectations for pupil behaviour and conduct across the partnership
	· Evidence of successfully engaging parents and the community as active partners in learning
	R, I



Knowledge and Skills
	Essential
	Desirable
	Evidence

	· Ability to develop and communicate a clear strategic vision that builds on the existing ethos and culture, and to empower others to contribute to and enact this vision
	
	

	· Extensive safeguarding knowledge and experience, including leading multi-agency practice
	
	

	· Evidence of successfully implementing strategies that improve teaching, learning and pupil outcomes, including for pupils with diverse and complex needs
	
	

	· A strong commitment to inclusion and ensuring equity of access and opportunity for all learners
	
	

	· Ability to maintain high levels of attendance and behaviour, promoting a culture of aspiration, challenge and support where pupils thrive
	
	A, I






Leadership and Management
	Essential
	Desirable
	Evidence

	· Ability to lead strategically across more than one school, sharing effective practice and promoting meaningful collaboration
	
	

	· An effective communicator and active listener who can articulate ideas, priorities and future direction with clarity and enthusiasm, and represent the schools positively in the wider community
	
	

	· Ability to inspire, motivate and influence staff, pupils, parents and governors to achieve shared aims and secure high standards
	
	

	·  Ability to make informed and balanced decisions that take into account staff wellbeing, workload and long-term sustainability
	
	A, R, I
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