[image: image1.jpg]Birley Spa Primary Academy

A L.E.A.D. Academy






INTEGRATED RESOURCE LEADER WITH TLR FOR SEND RESPONSIBILITY
SCHOOL NAME:

BIRLEY SPA PRIMARY ACADEMY
REPORTING TO:

HEAD OF SCHOOL
EMPLOYMENT DUTIES

To be performed in accordance with the provisions of the School Teachers’ Pay and Conditions Document and within the range of teachers’ duties set out in that document.

JOB DESCRIPTION
The Job Description should be read alongside the range of professional duties of Teachers as set out in Part X11 of the Teachers’ Pay and Conditions Document, sections 48 to 50.  The post holder will be expected to undertake duties in line with the professional standards for qualified teachers

JOB PURPOSE

· To teach and lead others in the education of children in an Integrated Resource for KS2 children who have significant and complex learning needs

· To be responsible for the organisation and management of the Resource

· To ensure effective interaction with the mainstream classes and their teachers

· To have effective communication with parents and external agencies

· Ensure that effective communication with class teachers ensures smooth transition when children access mainstream classes 

JOB DESCRIPTION

1. To teach and be responsible for the education and welfare of the children within the IR

	· To teach pupils according to their individual needs including the planning, preparation and assessment of work, in line with the agreed policies of the school.

· To teach in an innovative way and keep abreast of new initiatives for developing learning.
· To plan and implement a curriculum that is motivating for the children and that is accessible 
to them at their stage  of learning.
· To monitor, and be responsible for, the use of teaching resources provided for the class.

· To implement and maintain the Behaviour policy of the school within the context of the IR

· To be responsible for monitoring and reporting to parents and others on the progress of pupils in the IR.

· To support and contribute to the inclusive aims and ethos of the school and work towards its vision.

	· To be responsible for the assessment and recording of pupils’ achievements and progress within the statutory requirements and those of the school’s assessment policy.

· To contribute to meetings, discussions and management systems necessary to ensure the co-ordination of the work of the school as a whole.

· To have due regard for safeguarding issues for all children in school but with particular reference to IR pupils.
· To implement and review EHC Plans effectively.



2. Lead, manage and develop the IR at Birley Spa Primary Academy
· To provide strategic leadership for the development and management of the IR, in consultation with the Head of School and SLT.
· To identify areas for development and improvement linked to the school improvement plan and national and local initiatives.

· To develop appropriate behaviour management strategies, within the ethos of the whole school approach, for all children in the IR.
· To work with parents/carers to support their children.
· To develop, implement and monitor assessment procedures within the IR which meets curriculum and assessment requirements, within the context of the whole school approach.
· To have an overview of, and contribute to, the planning and delivery of continuous professional development and training of staff within both the IR and the whole school as appropriate.

· To line manage teaching and support staff in the IR and to supervise the work of students and parents relevant to the class.

· To build and maintain effective teamwork and morale with the staff of the IR.
· To carry out all administrative tasks around the children in the IR – marking registers, managing admission and exit procedures, Annual Reviews etc.
· To promote good relationships between the IR and the mainstream staff and to liaise with mainstream staff about integration where appropriate- in particular supporting the transition into classes in the afternoons.
· To ensure the Learning Environment is engaging and motivating, whilst meeting the needs of children with specific learning needs.  This may involve developing break out spaces and safe spaces for individual children.

· To communicate clearly and appropriately with the Head of School.
· To liaise with outside agencies where appropriate regarding the health, welfare and progress of pupils within the IR.
· To take a lead role in Safeguarding within the IR.
· To develop own understanding and professional development as appropriate and in consultation with the Head of School.
· To forge positive links and collaborative partnerships with professionals in other IR’s, special schools and mainstream settings in order to share and absorb good practice and keep abreast of latest initiatives.

3. Leading, developing and enhancing the teaching practice of other staff

· To contribute to the development of effective of teaching and learning styles and practice within the school.

· To provide induction, support and monitoring for new staff in the IR.

· To act as a role model of good practice for other teachers, coaching colleagues and modelling effective strategies with them.

· To ensure all staff in the IR are familiar with the vision, core values, aims and priorities of both Birley Spa Primary Academy and Lead Academy Trust.
· To develop further with all staff at the school, as appropriate, a greater understanding of children with Special Educational Needs.
· To advise mainstream staff regarding effective curriculum procedures to support them in meeting the needs and aspirations of learners, in order to raise attainment.
· To lead CPD for all school staff and to work collaboratively with the school and Hub SENDCo on this.
4. Specific duties relating to this post.
· To work with the school’s Senior Leadership Team to ensure the best outcomes for all the children at Birley Spa Primary Academy.

· Develop systems within the IR for all staff to be involved in the learning process.
· The above duties are not exhaustive and the post holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Head of School.
· To be aware of, and comply with, policies and procedures relating to Safeguarding,  child protection, health, safety and security, confidentiality and GDPR, reporting all concerns to an appropriate person.
· To take responsibility for the implementation of and compliance with policies and procedures relating to Safeguarding, child protection, health safety and security, confidentiality and GDPR, reporting all concerns to an appropriate person.

· This job description will be kept under review and may be amended via consultation with the individual, LEAD Academy Trust and/or Head of School as required.  Trade union representation will be welcomed in any such discussions.
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