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Interim Head of School 
Fixed term contract to cover a period of absence - February to 31 August 2023 

Salary: L24 - £78,010 
 

Closing date: midnight on 26 January 2023 

Interview date: To be confirmed 
 

York High School is looking to appoint an interim Head of School to cover a period of 
absence. We are a mixed 11–16 school, serving a genuinely comprehensive intake, 
and our values of resilience, aspiration and success are woven through everything we 
do. 
 

The successful candidate will be an excellent leader, with the ability to provide 
operational and strategic leadership, to drive forward the improvement journey the 
school is already on. You may be an experienced school leader or someone looking 
for the next step in your leadership career; regardless of your background and 
experience, you will be fully supported by a committed staff body, senior leadership 
team and CEO, with further specialised support in areas such as SEND, school 
improvement and HR readily available from the Trust’s wider Central Team.   
 

All our staff have a genuine commitment to excellent pastoral care and to maximising 
the potential of all of our students, and this must be reflected in the successful 
candidate’s values. The last 4 years have seen rapid and sustained change, with the 
school earning a ‘good’ judgement from Ofsted in September 2022.  
 

Visits to the school and informal discussions regarding the role are welcomed. Mark 
Hassack, CEO, can be contacted via Zoe Pickard in order to arrange an appointment. 
Please email z.pickard@southbanktrust.co.uk.  
 

The Application Process 
 

Further details about the school and South Bank Multi Academy Trust are available 
on our website: www.southbanktrust.co.uk    
 

Please email applications to recruitment@southbanktrust.co.uk, marked for the 
attention of Mark Hassack, CEO. 
 

South Bank Multi Academy Trust is committed to safeguarding and promoting the 
welfare of children. All appointments are made in accordance with safer recruitment 
practices and the statutory guidance in Keeping Children Safe in Education. Online 
checks will be carried out on all shortlisted candidates, and all appointments are 
subject to an enhanced DBS check, satisfactory references and checks regarding 
suitability to work with children. 
 

 
 

mailto:z.pickard@southbanktrust.co.uk
http://www.southbanktrust.co.uk/
mailto:recruitment@southbanktrust.co.uk
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South Bank Multi Academy Trust reserves the right to close advertisements early. 
Advertisements will therefore close at midnight either on the advertised closing date, 
or at the point the decision has been taken to close the advertisement early. 
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Message from the Headteacher 
 

Dear Colleague 
 

If you joined the teaching profession to challenge inequality then read on. 
 

The school wants: 
  

 A leader with enthusiasm, passion and the drive to maximise the potential of 
all students. 

 A leader who is not average in thought or effort. 
 A leader who can inspire and motivate staff, students and parents. 
 A leader who wants the very best for the students no matter their background. 
 A leader with a desire to be the very best that they can be. 

  
We can offer: 
 

 A school which is now good. 
 A school totally committed to the development of its staff. 
 A school where 99% of staff are proud to work for YHS. 
 A school with a dynamic and supportive leadership team. 
 A school where the students will make you laugh every day. 

 

York High is a mixed 11–16 school serving a genuinely comprehensive intake.  We 
have an absolute commitment to maximising the potential of all our students.  During 
the last five years there have been substantial improvements based on our 
commitment to genuine staff voice and high-quality professional development. 
 

The school prides itself on its honesty and wishes potential applicants to be aware that 
five years ago our school was judged as a special measures school and five years 
ago the Ofsted report was an accurate reflection of the school.  Today you will see a 
school that is unrecognisable from that judgement, and the hard work and dedication 
of our staff resulted in a good judgement following our most recent inspection in 
September 2022. 
 

With a dynamic Leadership team, a committed staff body and with the support of our 
students and community, there is a real commitment to implementing change through 
high quality teaching and professional development.  We therefore wish to hear from 
candidates who will be committed to our journey and who will be excited by this 
challenge. 
 

Rod Sims 

Headteacher 
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Welcome from our CEO 
 

Thank you for your interest in South Bank Multi Academy Trust.  
 

It is my absolute privilege to be the Chief Executive Officer of South Bank Multi 
Academy Trust and I am really excited that you are interested in joining our Trust. 
 

I became a teacher because I wanted to give every child the opportunity to change 
the world. I became CEO for the same reason. Therefore, we are looking for an Interim 
Head of School who is absolutely committed to ensuring that all children experience 
educational excellence every day so that they can change the world. 
 

As a Trust, we are committed to: 
 the pursuit of excellence and the highest expectations for our children;  
 academic outcomes and personal development for each child in line with our 

vision and values; 
 continuous improvement for our schools through the SOUTH BANK School 

Improvement Model. 
 

If you share our beliefs and priorities and are excited by this role and want to make a 
real difference to children, we would very much welcome an application from you.  
 

Mark Hassack 

Chief Executive  
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Interim Head of School  
 

JOB DESCRIPTION 

Responsible to: Chief Executive Officer 

 

Primary Purpose of Role:  
Leadership and management of the school, driving forward its rapid improvement 
journey to raise standards and improve outcomes for pupils. 
 

Core Responsibilities:  

 Evaluate school performance, identifying priorities for improvement and acting 
on these as appropriate, delegating responsibility as required and holding 
senior leaders in the school to account for their areas of responsibility 

 Promote excellence, equality and high expectations for all students, role-
modelling outstanding standards for both staff and students 

 Leadership of the school SLT, ensuring the delivery of the school’s vision and 
direction 

 Lead on and conduct lesson observations and other quality assurance 
activities  

 Actively promote equality of opportunity, ensuring the school provides the best 
possible education for all pupils, taking into account protected characteristics 
and any other factors which may affect learning 

 Inspire, motivate, and coach senior and middle leaders and the wider staff 
body, to ensure they promote a shared culture and positive climate 

 Be a highly visible presence around the school, including at lesson changeover, 
before and after school, at break and lunchtime, ensuring pupils arrive on time 
to school and class Be responsible for providing a safe and productive learning 
environment which is engaging, motivating and inspiring for all students 

 Tour the school site regularly, taking the necessary action to ensure the 
school's ethos is maintained and any areas of concern are followed through on 
and dealt with 

 Plan, monitor and review health and safety within the school, ensuring statutory 
compliance with the support of relevant school and Trust staff  

 Attend and actively contribute to the weekly SBMAT Leadership Meetings, 
providing constructive feedback and challenge to other senior leaders in the 
Trust 

 Be responsible for the school’s budget, monitoring expenditure and income, 
and liaising with the School Business Manager and Trust CFO on a regular 
basis 
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 Attend Trust-wide, local and national meetings and events as required, 
positively representing the school and the Trust 

 Attend Local Governing Body meetings, providing reports and updates as 
required 

 Undertake day-to-day management, organisation and administration tasks as 
required 

 

Other Responsibilities 

 Comply with school and Trust policies and procedures at all times 

 Participate in the Trust’s Performance Management process and engage in 
continuous professional development to ensure that professional skills and 
knowledge are up to date 

 Maintain high professional standards of attendance, punctuality, appearance 
and conduct, ensuring positive relations with students, parents and colleagues. 

 

Direct Line Management 

 Senior Leadership Team 

 Headteacher’s PA 

The duties above are neither exclusive nor exhaustive and the post holder may be 
required to carry out appropriate duties within the context of the job, skills and grade.  

The post holder will be expected to attend meetings and evening events relevant to 
their role, and to be an excellent role model for both staff and pupils.  
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PERSON SPECIFICATION  
 

  
  
 CRITERIA  

 
Essential/  
Desirable  

E  D  

A  EDUCATION AND QUALIFICATIONS   

 A good honours degree    √    

 Qualified Teacher Status (QTS)  √    

 Relevant higher degree    √  

 Evidence of continuing professional development  
  

√  
  
  

 NPQH or higher qualification  √  

  B  KNOWLEDGE AND EXPERIENCE  

 

Proven track record in leading, monitoring and managing staff, 
including building, developing and retaining a successful team, 
succession planning, delegating effectively and implementing and 
managing change, as well as dealing with the whole range of HR 
issues. 

  
√  

  

 Deep understanding of key educational issues/change, combined with 
the ability to lead and coordinate their effective implementation   

  
√  

  

 Understanding of the most effective strategies in improving student 
performance, with a proven track record of implementation and impact 

  
√  

  

 Awareness, understanding and commitment to Child Protection, Safer 
Recruitment and Safeguarding procedures  

√    

 Experience and commitment to leading and teaching in a 
comprehensive school   

√    

 
Excellent ICT skills, with the ability to use ICT to enhance learning, 
interpret and analyse data and understand school information 
systems  

√    

 Experience of effectively working with others including parents, 
governors and external agencies, as well as the Trust’s Central Team. 

√    

 A proven track record of professionally developing colleagues, 
providing appropriate levels of support and challenge. 

√  
  

  

 

Successful demonstrable experience of positive behaviour 
management and developing a student focused, inclusive and 
effective learning environment where high aspirations are fostered so 
that behaviour and attendance are outstanding  

√    
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C  PROFESSIONAL AND LEADERSHIP SKILLS  

 Ability to actively promote the school’s values and ethos. √    

 Ability to use data strategically and effectively to drive forward school 
improvement. 

√    

 

Highly successful classroom practitioner, including evidence of 
positive impact on student progress over time, and an analytical 
understanding of how students learn and of the core features of 
successful classroom practice.  

√    

 
Ability to relate empathetically and professionally to parents/carers, 
staff, students, Governors, stakeholders and the wider community 
including government and regulatory bodies.  

√    

 The ability to challenge, influence and motivate others with a clear 
vision for raising standards  

√    

 
Ability to promote the success and strengths of the school by being a 
visible and accountable high profile role model, both internally and 
externally to the school. 

√    

 Proactive, innovative and versatile with a high level of drive, energy 
and enthusiasm necessary to effectively deliver common goals  

√    

 An innovative, strategic thinker with excellent problem solving skills √    

 A positive, professional role model for staff and students, with high 
expectations of themself and others   

√    

 
Articulate, attentive, respectful, ethical and approachable with 
excellent interpersonal and communication skills both verbally and in 
writing  

√    

 A passion for helping young people develop, learn and achieve their 
best, whatever their starting point   

√    
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York High School Values and Ethos 

 

Students 

We are a school that is determined to provide the very best teaching and learning for 
all of our students. We support and inspire our students to overcome adversity and 
achieve their very best. We empower our pupils to rise to and overcome challenge 
through supporting and recognising their needs as individuals. York High School 
students are individuals in thought and actions and are encouraged to be personally 
responsible for their decisions. At York High School we proactively seek to identify and 
remove barriers to learning so that all our students can maximise their potential. We 
expect the highest standards of our students through our curriculum aims of resilience, 
aspiration and success. 
 

Staff 
Staff work tirelessly to improve the outcomes for all of our students proactively 
removing barriers where they exist and challenging pupils to be highly successful. York 
High School staff will go above and beyond both for each other and to ensure the 
success of their students. We are committed to developing all of our staff to enhance 
their talents and to retain a well trained workforce. We expect the highest standards 
of our staff in representing our curriculum aims of resilience, aspiration and success. 
It is not good enough at York High School to be average in effort and thought; we are 
better than that. 
 

Parents 

We have forged strong relationships through clear, transparent and honest 
communication. We are a school that listens and acts, working together with all of our 
school community to improve standards for everyone. Our parents are treated at all 
times with respect, compassion and fairness. We are committed to achieving the best 
for all of our students through strong relations. 
 

At York High School we are tireless in our efforts to achieve the best for our students. 
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