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Intervention Manager – Job Description 
School: Telford Park School
Grade: NJC Grade 6  (17-22)  £36,363 - £40,777 pro rata
Responsible to: Assistant Headteacher (Inclusion and Intervention)
Responsible for: Intervention Support Staff, Mentors and Intervention Programmes

Core Purpose
To lead, coordinate and evaluate targeted intervention programmes that remove barriers to learning and improve outcomes for vulnerable students, including those with SEND, disadvantaged pupils, pupils with attendance concerns and those at risk of disengagement, suspension or exclusion.
The Intervention Manager will work collaboratively with pastoral, safeguarding, SEND and curriculum teams to ensure students receive timely, effective and evidence-informed support that enables them to achieve, belong and thrive.

Key Responsibilities
1. Leadership of Intervention Provision
1. Lead the planning, implementation and evaluation of targeted intervention programmes across the school.
1. Develop a coherent intervention pathway for students requiring additional support.
1. Ensure interventions are personalised, measurable and reviewed regularly.
1. Coordinate intervention programmes relating to: 
3. Attendance
3. Behaviour
3. Literacy and numeracy
3. Social, emotional and mental health
3. SEND
3. Disadvantaged pupils
3. Transition and reintegration
1. Monitor intervention impact and ensure resources are used effectively.
1. Produce reports demonstrating the effectiveness of interventions and their impact on pupil outcomes.

2. Student Support and Early Intervention
1. Identify students requiring additional support through analysis of attendance, behaviour, safeguarding and achievement data.
1. Coordinate support plans and intervention programmes for identified students.
1. Lead regular reviews of student progress and adapt provision as required.
1. Work directly with students through mentoring, coaching and restorative approaches.
1. Support pupils at risk of suspension, exclusion or placement breakdown.
1. Coordinate reintegration programmes following absence, suspension or alternative provision placements.

3. Attendance, Behaviour and Inclusion
1. Support whole-school strategies to improve attendance and reduce persistent absence.
1. Work alongside pastoral leaders to address barriers to attendance and engagement.
1. Contribute to behaviour improvement plans where appropriate.
1. Promote inclusive practice and ensure vulnerable pupils receive appropriate support.
1. Support the implementation of the school's graduated response and inclusion strategy.
1. Liaise with families to strengthen home-school partnerships and improve outcomes.

4. Multi-Agency Working
1. Act as a key professional for targeted students and families where appropriate.
1. Work closely with: 
1. Parents and carers
1. Social Care
1. Early Help
1. Educational Psychology Services
1. Health Services
1. Alternative Providers
1. Local Authority Services
1. Attend and contribute to Early Help meetings, Team Around the Child meetings and other multi-agency forums.
1. Ensure actions agreed at meetings are implemented and reviewed promptly.

5. Data, Monitoring and Reporting
1. Maintain accurate records of interventions and outcomes.
1. Use school systems including CPOMS, Arbor/SIMS and other tracking systems effectively.
1. Analyse attendance, behaviour and progress data to identify trends and priorities.
1. Provide regular reports to senior leaders on: 
3. Intervention impact
3. Student outcomes
3. Attendance
3. Behaviour
3. Inclusion provision
1. Ensure intervention records comply with GDPR and school policies.

6. Staff Development and Professional Practice
1. Support staff in implementing effective intervention strategies.
1. Contribute to staff training and development.
1. Share effective practice relating to inclusion and intervention.
1. Model high expectations and professional standards at all times.
1. Participate in appraisal, CPD and professional learning opportunities.

General Responsibilities
The postholder will:
1. Promote the school's values of Achieve, Belong and Thrive.
1. Support the wider life of the school.
1. Undertake other reasonable duties commensurate with the grade of the post.
1. Maintain confidentiality at all times.
1. Work in accordance with school policies and procedures.

Person Specification
Essential
1. GCSE English and Mathematics (Grade 4/C or above).
1. Experience of working with young people in a school, education or support setting.
1. Experience of delivering targeted interventions.
1. Strong understanding of barriers faced by vulnerable young people.
1. Experience of working with parents and external agencies.
1. Excellent communication and interpersonal skills.
1. Ability to analyse and interpret data.
1. Effective organisational and time management skills.
1. Commitment to inclusion and improving outcomes for all learners.
1. Knowledge of safeguarding and child protection procedures.
Desirable
1. Relevant degree or professional qualification.
1. Experience of working in a pastoral or inclusion role.
1. Experience of managing staff or leading projects.
1. Experience using CPOMS, Arbor or SIMS.
1. SEND, attendance or safeguarding qualifications/training.
1. Experience of Early Help or multi-agency working.

Safeguarding Statement
Telford Park School is committed to safeguarding and promoting the welfare of children and young people. The successful candidate will be expected to share this commitment and actively contribute to a culture of vigilance, safeguarding and child-centred practice.
The postholder must:
1. Adhere to all safeguarding and child protection policies and procedures.
1. Maintain an up-to-date understanding of Keeping Children Safe in Education and relevant safeguarding legislation.
1. Identify and report concerns promptly in line with school procedures.
1. Promote the welfare, safety and wellbeing of all students.
1. Maintain professional boundaries at all times.
Appointment to this post is subject to an Enhanced Disclosure and Barring Service (DBS) check, satisfactory references, medical clearance and all relevant safer recruitment checks.

Health and Safety Statement
The postholder is required to carry out their duties in accordance with the Health and Safety at Work Act 1974, associated regulations and the school's Health and Safety Policy.
The postholder must:
1. Take reasonable care for their own health and safety and that of others who may be affected by their actions.
1. Follow all school health and safety procedures and risk assessments.
1. Report hazards, defects, accidents and near misses promptly.
1. Support the creation and maintenance of a safe learning and working environment.
1. Participate in health and safety training as required.
1. Ensure that health and safety considerations are reflected in intervention activities, educational visits and support programmes.
The school is committed to providing a healthy, safe and supportive environment for all students, staff, visitors and members of the wider community.
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