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Key Stage Lead
	JOB DESCRIPTION


	Core Purpose


	The key stage lead will be responsible for providing professional and exceptional leadership and management. They will support, hold accountable, develop and lead the teaching team in order to secure high quality teaching, the effective use of resources and high standards of learning and achievement for all pupils in the Key Stage.
The key stage leader will be expected to fulfil the responsibilities of a teacher, as set out in the STPCD, including planning and teaching lessons, assessing pupils’ progress, and managing behaviour effectively.

	General Duties and Responsibilities

	School culture and behaviour

	· Actively support the vision, ethos and policies of the school and promote high levels of achievement throughout
· Establish good relationships, encourage good working practices and support and lead teachers and support staff in the key stage  
· Create a culture where pupils experience a positive and enriching school life
· Uphold educational standards in order to prepare pupils from all backgrounds for their next phase of education and life
· Ensure a culture of staff professionalism
· Model positive behaviour management and restorative approaches to managing conflict
· Encourage high standards of behaviour from pupils, built on expectations and routines that are understood by staff and pupils and clearly demonstrated by all adults in school
· Uphold consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy 
· Promote high standards of pastoral care of pupils in the key stage
· Promote strong partnerships with parents and carers, particularly in supporting early reading, phonics and attendance.
· Act as a vigilant leader for safeguarding and child protection within the key stage, ensuring policies and procedures are consistently followed and concerns are reported appropriately.


	Teaching, curriculum and assessment

	· The Key Stage 1 Lead will have responsibility for their own class, modelling highly effective classroom practice and maintaining high expectations for pupil outcomes alongside leadership responsibilities.
· Establish and sustain high-quality teaching across the Key Stage by creating a stimulating environment for teaching and learning using a variety of methods which are appropriate to students’ learning styles and the varying demands of curriculum
· Continuously evaluate pupils’ progress, achievement and attainment data across the key stage, and report to the SLT. Identify trends in pupil performance, celebrating successes and implementing required improvements
· Model, coach and team-teach alongside colleagues to develop highly effective practice across the key stage, including pedagogy, classroom practice, behaviour management and inclusion
· Exemplify and share best practice within the key stage and across the wider school
· Ensure high quality teaching of Barden’s engaging and enriching curriculum
· Ensure the use of evidence-informed approaches to teaching and learning
· Ensure high-quality leadership and delivery of early reading, writing and phonics across Key Stage 1, including preparation for statutory assessments and effective intervention for pupils at risk of falling behind.
· Lead and manage KS1 assessment processes, including statutory assessments, moderation and the use of assessment to inform teaching, provision and intervention.
· Work closely with the SENDCo to ensure early identification of needs, high-quality inclusive practice and effective intervention across the key stage.


	Organisational management and school improvement

	· To support the Headteacher and Deputy Headteacher to manage the day to day organisation of the school  
· Act as a strong advocate for change and actively champion school improvement
· Play an active role in the development, implementation and evaluation of the School Development Plan, particularly in relation to Whole School and Key Stage 1 outcomes
· Establish and oversee systems, processes and policies so the school can operate effectively and efficiently
· Be aware of and respond appropriately to any health and safety, Child Protection and Safeguarding issues raised by staff, children, families or the community 
· Identify problems and barriers to school effectiveness in the Key Stage and develop strategies to overcome these successfully.
· Work with other professionals (both internally and externally) to ensure the use of comparative data and pupils’ prior attainment, to establish benchmarks and set targets for and direct rapid improvement   
· To liaise with other Key Stage Leads to monitor and promote effective transition arrangements to ensure continuity and progression for all pupils.  
· To play a full part in developing and enhancing relationships between the school, pupils, parents, external agencies and the local community.


	Staff management and professional development

	· Set high expectations for all pupils and inspire and motivate staff and pupils to reach and maintain high standards
· Performance manage identified staff within the Key Stage, including carrying out appraisals and holding staff to account for their performance to ensure it is the very best it can be
· Manage staff well-being with due attention to workload
· Ensure staff have access to appropriate, high-standard professional development opportunities and use these opportunities to inform their own and others’ practice
· Keep up to date with developments in education
· To assist in the recruitment, selection, induction and development of staff  
· Ensure staff are well informed about all aspects of school life in order to promote good communication and high morale  
· Lead by example, support, motivate and direct all staff working within the key stage
· Ensure that a professional demeanour and attitude is maintained by all staff in your team
· Co-ordinate, monitor and evaluate the deployment of support staff and other adults in the key stage to ensure their effective contribution to pupils’ learning


	Other professional duties
	· Carry out any other duties comparable with the role as directed by the Headteacher
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Only my best is good enough for me .




