St Peter’s CE School, Alvescot


Job Description – Class teacher

The performance of all the duties and responsibilities shown below will be under the reasonable direction of the Headteacher who will be mindful of their duty to ensure that the employee has a reasonable workload and sufficient support to carry out the duties of the post.

You will be expected to carry out the professional duties of a teacher as outlined in the School Teachers’ Pay and Conditions Document currently in operation, or any subsequent legislation.
Purpose of the job
· To share the vision and ethos of St Peter's and provide the best possible education for our children.
· To work collaboratively as part of a team and contribute to the school’s strong Christian ethos.

· To ensure entitlement to all areas of the National Curriculum.
· To raise standards of achievement and enable all children to make good progress from their starting points.
· To foster children’s enjoyment, sense of purpose and fulfilment in their learning.
Responsibilities

Knowledge and Understanding:
· Understanding of the school’s Mission Statement and how this underpins the work of the school.

· A detailed knowledge of the National Curriculum and other statutory requirements. 

· Knowledge and understanding of how children learn and a range of teaching strategies to ensure that every child makes good progress.
· Knowledge of the school’s policies in order to ensure compliance with them.
Planning and Setting Expectations:

· Plan and prepare, monitor and evaluate lessons with clear teaching objectives to ensure their effectiveness.
· Identify children who have special educational needs and implement and keep records on Pupil Profiles.
· Ensure that children know their next steps of learning, building on their prior attainment, in order that they know what they must do to improve their work.
Assessment and Evaluation:

· Assess, record and report on the development, progress and attainment of pupils through teacher assessment and statutory tests.
· Mark children’s work in accordance with the school’s Marking and Feedback Policy. 
· Use Target Tracker to record and monitor children’s progress and attainment and to identify individual children’s next steps of learning.
Teaching and managing pupil learning:

· Ensure effective teaching of whole classes, groups and individuals, including vulnerable children and children from service families, so that teaching and learning objectives are met and best use is made of teaching time.
· Use teaching methods, clear presentation and good resources to keep children engaged, including stimulating their intellectual curiosity, effective questioning and response. 
· Set high expectations of behaviour in line with the school’s behaviour policy, establishing and maintaining a good standard of discipline through well focussed teaching, use of learning resources which enable teaching objectives to be met.
Relationships with parents and the wider community:

· Develop positive relationships in order to work in partnership with parents.
· Communicate effectively with parents both on an ad hoc basis and at formal meeting times.
· Prepare and present informative reports to parents about their child’s progress and development.
· Recognise the importance of learning that takes place outside of the school context and provide opportunities to develop children’s understanding by relating their learning to their experiences.
· Communicate effectively with outside agencies such as the Speech and Language Therapist and Educational Psychologist in order to ensure that the needs of all children are met.
Managing own performance and development:

· Take responsibility for their own professional development and keep up to date with research and developments in education.
· Participate in such meetings as are considered appropriate by the headteacher including those relating to the school curriculum or other aspects of school life.
· Set a good example to pupils within the school in their presentation and personal conduct.
· Undertake appropriate training as agreed with the Headteacher to develop professional skills and thereby raise standards in school.
Leadership and management:

· Establish effective working relationships with professional colleagues.
· Develop leadership and management skills appropriate to their career stage.
General Responsibilities:

· Maintain confidentiality in all matters relating to staff working at school, the children and their families and to school business.

· Have good knowledge of the school’s safeguarding policy.  Work as necessary with other staff and outside agencies to implement safeguarding procedures in order to ensure that all children are protected

· Take appropriate responsibility for one’s own health, safety and welfare and the health and safety of children, visitors and work colleagues in accordance with the requirements of legislation and locally-adopted policies; including taking responsibility for raising concerns with an appropriate manager.
· Perform such other tasks as may be determined by the headteacher from time to time.

This job description will be reviewed at least annually, and any changes will be subject to consultation. The school’s Grievance Procedure will be used to resolve any dispute arising out of the job description. 

‘Belonging, Believing, Building a Future’





It is our mission for everyone to experience the joy of God’s love in their lives as part of St Peter’s family through trust and friendships. We aim for everyone to be nurtured and to grow in peace, hope and understanding of God, themselves and one another in order to achieve and live fulfilled lives.








