
                                                                                                      

                                                                                                                             

 

 

Higham on the Hill C of E Primary School 

Key Stage 1 Teacher (to teach Year 1 and Year 2) 

Full-Time, Fixed-Term Maternity cover (22nd August 2024 to 17th February 2025) 

Pay Grade M1 – M6 

Salary £30,000 - £41,333 

Are you looking for an exciting opportunity to make a real difference to children’s lives? If you are, then we would 

love to hear from you! 

Higham on the Hill C of E Primary School are looking for a dynamic and inspirational teacher to join our inclusive 

school. 

The successful candidate will be a motivated, creative, and enthusiastic class teacher who is committed to providing a 

secure, happy, and calm environment in which all children can thrive socially, emotionally, and academically.  

A successful candidate will: 

• work well as part of a team 

• demonstrate excellent classroom practice 

• have high expectations of themselves and of pupil attainment, achievement, and behaviour 

• have a good sense of humour and a positive outlook 

• be competent in the use of IT 

We can offer: 

• a nurturing environment with caring and supportive staff & governors 

• comprehensive induction plan 

• excellent professional development and networking opportunities 

• a chance to be part of a forward thinking, innovative school 

• an ambitious Trust which is growing and maturing into a Trust that is led by schools for schools. 

Visits to the school can be arranged with our school office. We reserve the right to interview candidates prior to 

the close date and we reserve the right to close the vacancy early.  

Closing date: Friday 17th May 2024 

Interview Date: Thursday 23rd May 2024 

 

Rise Multi Academy Trust is committed to promoting equality, valuing diversity and creating a scandalously inclusive Trust. 

We are determined to ensure all our stakeholders flourish and succeed. We aim to foster a culture where all are valued 

and respected. We acknowledge and celebrate all protected characteristics. We endeavour to remove all barriers to 



                                                                                                      

                                                                                                                             

 

 

learning and participation. Our ED&I Policy and objectives are integral to all that we do. Our vision for ED&I is simple, we 

aim to create an environment where everyone has a seat at the table, where everyone has a voice and where everyone 

belongs.  

 

We are committed to safeguarding and promoting the welfare of children and young people. An offer of employment will 

be subject to the receipt of a satisfactory enhanced level DBS disclosure with a children’s barred list check, two satisfactory 

references (these will be requested if you are shortlisted) and successful completion of vetting.  

 

Rise Multi Academy Trust is a Disability Confident employer and are committed to recruiting and retaining a diverse 

workforce and candidates with a disability who meet the essential job criteria will be given an opportunity to demonstrate 

their abilities at interview. 
 

  

 


