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Burnley Road Academy
Job Description for 0.4 KS2 Teacher
This academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. The following information is provided to assist teaching staff to understand and appreciate the work content of their post and the role they are to play in the academy. 

However the following points should be noted: 
1. The post holder is required to carry out the duties of a teacher as set out in the School Teachers Pay and Conditions Documents and in accordance with the academy’s schemes of work and the National Curriculum. 
2. The Details set out below describe the main duties and responsibilities to the post; however a document such as this does not permit every item to be specified in detail, nor does it direct the particular amount of time to be spent on carrying them out. 
3. In addition if the post holder is on an UPS they may be required to carry out additional duties and responsibilities to those listed in the job description for class teacher, in relation to the teaching of their specific class or area of responsibility.

Prime Objective of the Post

· To teach and develop a class of pupils, recognising their educational needs and achieving the highest possible standards for each child within every area of the Curriculum. 
Supervision and Guidance

· Responsible to the Senior Management Team and the Headteacher. 
Leadership and Management Responsibilities 

· Will be responsible for the safe supervision of the class both in the classroom and around the academy. 
· Will be responsible for other pupils in the academy when required e.g. play times etc. 
· Will be responsible for the supervision of TLA staff and students.
· Responsible for the day-to-day decision making for the class and the other pupils in the academy. 
· Has the opportunity to influence policy-making and other decisions within the general structure of the academy processes and to refer particular problems to the SLT.
· Refers major First Aid and Health & Safety problem to the Headteacher (see H&S Policy) 
· Responsible for organising the classroom and maintaining its assets and materials correctly, procuring new stock when necessary within the allocated budget. 
· Responsible for the correct usage, and security of other equipment within the academy. 
· Responsible for training non-teaching staff and students on the proper care and use of resources. 

· To teach and develop a class of pupils, recognising their educational needs and achieving the highest possible standards for each child within every area of the Curriculum.
Main Duties and Responsibilities 

· To be directly responsible for the standards the pupils achieve and to ensure that they demonstrate competence equal to their abilities across the Curriculum. 

· To be directly responsible for the quality of the pupils learning to include: 

a) The progress they make in knowledge, understanding and skills 

           b) The skills they need to be effective learners 

           c) The attitudes which are promoted including motivation, co- operation and willingness to work 
               collaboratively 

· To be directly responsible for the quality of your teaching ensuring that: 

            a) The work is thoroughly planned 

            b) Lessons have clear objectives 

            c) Appropriate teaching strategies are employed 

            d) Work is matched to pupil’s attainment and abilities 

            e) The classroom is well organised and resources are used effectively, including support staff 

            f) The work is regularly marked and assessed 

            g) High expectation is evident in the pupil’s work and behaviour 

            h) Children are well motivated and challenged 

            i) Regular assessments are made to inform future planning, including AfL strategies 
            j) Behaviour and discipline is well maintained 

            k) All classroom records maintained, including assessment data to track pupil progress and 
                reports to SLT, and parents as required 
Additional Responsibilities 

· To be responsible for the development of negotiated areas of the Curriculum, working in co-operation with the colleagues as appropriate to achieve the most effective approach throughout the academy, (see “The role of the subject co-ordinator”). In the case of NQT this role will only be developed in the second year of teaching. 

· To be involved in managing and organising resources for a Curriculum area and keeping staff informed of issues relating to this. (NQT see above).
· To be responsible for the learning environment of area in the academy other than the classroom in respect of displays, safety issues etc. 

· To meet the needs of different groups of children represented in the academy, such as EAL, SEN, G&T and vulnerable children. 

· To be responsible for safeguarding, pastoral care, discipline and guidance of the pupils. 

· To help organise and participate in educational visits for pupils to enrich the curriculum. 

· To liaise with staff from other schools/academies, or outside agencies when required. 

· To participate in the academy’s performance management arrangements as outlined in the policy. 

· To attend staff meetings and continuing professional development days. 

· To provide annual written reports for parents and consult with them at the termly parents /teacher consultation meetings. 

· To contribute to sending out regular information to parents regarding classroom practice and or duties, e.g. newsletter, home school agreement, letters etc. 

· To participate in the academy’s process of self-evaluation and continuous improvement. 

· To undertake further training and professional development opportunities to keep up to date with best practice. 

· To contribute to assemblies and such events. 
· To carry out such additional duties as may be reasonable required by the Headteacher from time to time.
Professional Development
1. To review annually personal teaching methods and programmes of work.
2. To undertake, as necessary or required, in-service training to ensure continued professional development as indicated in the academy aims.

The above job description will be reviewed annually.  If necessary, after consultation with you, it will be amended in consideration of the changing needs of the academy.
Headteacher………………………….. Member of Staff……………………………………Date………………

