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Job Description
Class Teacher

St. Teresa’s Catholic Primary School Bristol
Post: Class Teacher 
Grade: Teacher Pay Band (Previously known as MPS)
Purpose of the job

· To manage the teaching and learning of all pupils in the class, ensuring that all pupils develop their knowledge and understanding, skills and abilities within a secure, challenging and motivating educational environment.
· To carry out such other associated duties as are reasonably assigned by or negotiated with the Headteacher, Deputy Headteacher or Key Stage Leader.
Relationships

· The teacher is accountable to the Headteacher, Deputy Headteacher and/or member of the Leadership Team designated to manage the Key stage in which the teacher carries out their main teaching duties and responsibilities.

· The teacher is a member of a phase team and is responsible for liaising with other team members to ensure continuity in planning and classroom management.

· The teacher is responsible for establishing a positive relationship with the children providing guidance and advice.
· The teacher is responsible for the supervision and monitoring of the work and activities of ancillary staff and helpers working with the children in her/his class.

Key Tasks
· Create an attractive, stimulating well organised classroom environment which will enable all children to succeed with their learning.
· Plan for progression across the age range and ability range, designing effective learning sequences within lessons and across a series of lessons.

· Assess all children’s achievement and progress, putting in place appropriate strategies when there is underperformance.
· Liaise with the Inclusion Team on appropriate teaching strategies for children with special needs and the writing of Individual Education Plans.

· Monitor and report to parents on the development, progress and attainment of pupils in her/his class.
· Mark class attendance registers, monitoring absences and punctuality in line with the schools’ agreed procedures.

· Liaise with outside agencies regarding individual children’s needs, providing reports where necessary and participate in meetings when appropriate.
· Maintain excellent behaviour and discipline among the pupils and safeguard their health and safety both when they are authorised to be on school premises and when engaged in school activities elsewhere.

· Participate in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school.
· Promote equal opportunities within the school and seek to ensure the school’s implementation of the equal opportunities policy.

· Keep abreast of trends and developments in education, especially those relevant to the duties and responsibilities of the post reviewing from time to time his/her methods of teaching and professional development.

Subject Leadership

· Monitor and review the standards within the curriculum area inline with the school policy, securing good teaching and learning. 
· Provide leadership, challenge, support, advice and assistance to members of staff.

Signed Class Teacher…………………………………..

Signed Headteacher…………………………………….

Date………………………………………………………
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Employee Specification – Class Teacher 
	
	ESSENTIAL
	DESIRABLE

	Qualifications
	· Qualified Teacher Status

· Degree status
	· Further professional qualifications relevant to Primary age range

· Good Degree

	Experience
	
	· Experience and/or skills to work with LSA’s as part of a class team.

· Experience of leading, monitoring and evaluating a curriculum area /area of school improvement
· Experience of Accelerating Progress

	Professional knowledge and understanding/

qualities
	· Excellent classroom practitioner

· Sound knowledge of The National Curriculum and Assessment
· Strong ability to plan learning effectively for all pupils
· An understanding of how ‘Assessment for Learning’ techniques can be used in everyday practice
· Understanding of a range of strategies to raise pupil achievement 

· Good organisational skills including planning, monitoring and evaluation

· Excellent behaviour management skills

· Ability to demonstrate high level ICT skills in educational and personal situations
· Understanding of Assessment and Pupil Tracking
· A clear understanding of the difference between EAL and SEN

· A belief and commitment to establishing and maintaining learning environments where all pupils can achieve their potential

· Evidence of contributing to wider school life
	· Knowledge of current educational legislation, developments  and initiatives

· Understanding of SEN and G&T



	Professional Development
	· Evidence of professional development in the last two years relevant to the current curriculum.
· A strong commitment to undertake further professional development
	· Evidence of Leadership development

· Have recently undertaken a balanced programme of training



	Personal Skills and Attributes
	· Ability to empathise with pupils and parents

· Proven ability to work in partnership with parents/carers/members of the wider community
· Self-confidence, enthusiasm, integrity and a good sense of humour

· Ability to work effectively and sensitively within teams and play an active role in school life 

· Ambition to develop career in the future

· An understanding of the values and mission of Catholic Schools

· A commitment to supporting the distinctive Catholic ethos of our school
	· Practising Catholic
· Willingness to organise and facilitate an after school activity and be involved in PTFA (Parents, Friends and Teachers Association) events and activities




‘Inspiring each other to excellence, in the light of Christ.’


