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St Nicholas Primary School

JOB DESCRIPTION FOR CLASS TEACHER
Post: 


Class teacher
Responsible to:
 Headteacher
Salary:

MPS
Responsible for: 



· Actively implementing the school’s commitment to the safety and welfare of the children. 

· Supporting the Headteacher and the Governing Body in achieving the aims and polices of the school

Duties
The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions Document. It may be modified by the Headteacher, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.

Teaching and learning
1. Plan appropriately to meet the needs of all pupils, through differentiation of tasks;

2. Be able to set clear targets, based on prior attainment, for pupils’ learning;

3. Provide children with opportunities to manage their own learning and become independent and self-motivated learners;

4. Keep appropriate and efficient records, integrating formative and summative assessment into weekly and termly planning;

5. Report to parents on the development, progress and attainment of pupils;

6. Maintain good order and discipline amongst pupils, in accordance with the school's behaviour policy;

7. Participate in meetings which relate to the school's management, curriculum, administration or organisation;

8. Communicate and co-operate with specialists from outside agencies;

9. Lead, organise and direct support staff within the classroom;
Subject leadership
1. Undertake responsibility for agreed subject area or areas. (excluding NQT’s)
2. Monitor quality and standards

3. Manage the budget allocated to the subject area, and prioritise resource needs as indicated in the School Improvement Plan
4. Contribute to staff development activities in the agreed areas.
Standards and quality assurance
1. Support the aims and Christian ethos of the school 

2. Set a good example in terms of dress, punctuality and attendance 

3. Uphold the school's behaviour code and uniform regulations 

4. Participate in staff training 

5. Attend staff and other appropriate meetings 

Entitlements:

1. Annual Performance Management Review according to the school’s policy

2. Training and development within the school's INSET programme.

3. Appropriate professional support from the Headteacher and colleagues.

4. To be consulted before any change is made to this job description.

Signed





(post-holder)

Date 







(Headteacher)
Date 
