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      St. Paul’s C.E. Primary School

Headteacher:-   Miss Abi Lee BSc. (Hons.) N.P.Q.H.
St. Paul’s Road, Withington, Manchester, M20 4PG

Tel:-   0161 359 5316      

E-mail:-   head@st-pauls-pri.manchester.sch.uk 
Title:                  Class Teacher
Responsible to:  Head Teacher
Main Purpose: To provide an effective education for children by teaching within the           
framework provided by the DFE, the Governing Body and the Local            Education Authority, and with regard to all statutory requirements.
1. To fulfil the Condition of Employment for School Teacher as laid down in the Pay and Conditions Act 1998 and subsequent amendments.
2. To have a commitment to the agreed whole school vision and values as school. 
3. To provide a well-managed, and stimulating and effective learning environment for children.
4. To plan, prepare and implement an appropriate programme of work for the children which: 

a. takes account of each child's individual needs considering all aspects of development
b. fulfils the National Curriculum requirements.

c. is in line with whole school policies.

d. motivates the children to learn independence and develop self confidence

e. has a commitment to first hand experience/curriculum enrichment and the celebration of children's contributions
5. To assess and evaluate the children's work and provide pupil records of achievement and attainment, and to use assessments and data to improve the quality of teaching
6. To have pastoral care of a teaching group, promoting the school ethos, by: 

a. being a good role model for the children in all personal qualities.

b. fostering the positive self-image of each child 

c. respecting each child and ensuring they know they are valued.

7. To develop and maintain relationships with parents as partners in their children’s learning and with others who have an interest in the welfare of pupils.
8. To positively promote and contribute to the team ethos of the school.
9. To take an active part in meetings/working groups relevant to the age range that you are teaching. To actively promote and implement whole school policies.

10. To alert the Team Leader to a cause for concern, who will in turn liaise with the Leadership team
11. To take responsibility for one’s own professional development, including responses to school policies and practices.
12. To accept responsibility for the health and safety of pupils encouraging an atmosphere in which pupils work co-operatively and effectively.
13. To participate in induction initiatives established by the school and by the Authority.
14. To contribute to whole school self evaluation and school improvement.
Professional Development:


The post holder should accept the value of re-defining her/his duties and 


responsibilities by mutual consent with the Headteacher as the need 


arises.

Equal Opportunities


The post holder must carry out her/his duties with full regards to the City


Council Equal Opportunities Policy.

PERSON SPECIFICATION

POST:

Class teacher

NOTE TO APPLICANTS:
Listed below are the minimum requirements considered necessary for the post. In your application, please address the areas asked for, giving details of your experience together with examples of how you have undertaken tasks which illustrate clearly that you have the relevant experience, abilities, skills, knowledge and commitment for the post. 

When setting our your application, please cross-refer to the numbers of the items on the person specification which you are addressing.

Your letter of application should be no longer than 2000 words.

	                                                                                                       Means of Assessment



	1.Education and Training



	1.1
	Qualified Teacher Status


	Application form

	1.2
	Recent and relevant in -service training displaying a commitment to ongoing learning


	Application form

	1.3
	Demonstrating self-awareness of professional needs, and being responsive to the mentoring process.


	Application form/ interview

	2. Relevant Experience



	2.1
	Proven excellent practitioner


	Application form/ observation/interview

	2.2
	Experience within the primary phase 


	Application form/interview

	3. Knowledge, Abilities, Skills and Understanding



	3.1
	To have a sound knowledge and understanding of current educational developments underpinning the curriculum, school organisation and management, including National Curriculum, Early Years Foundation Stage, Primary strategy, Extended schools, Every Child Matters, Safeguarding


	Application form/interview

	3.2
	To be able to work alongside, liaise and plan for support staff
	Application form/interview

	3.3
	To be able to form and maintain good relationships with children


	Application form/interview

	3.3
	To be able to plan and deliver a stimulating curriculum
	Application form/interview

	3.3
	To be able to manage and organise effectively by:-

· Creating a purposeful, orderly, supportive and stimulating environment for pupils’ learning.

· Matching teaching to children’s individual needs so that one’s own and pupils’ time is used effectively.

· Using a variety of teaching styles, including whole class, group and individual approaches in which clear targets are set for pupils’ learning.

· Identifying and providing for pupils with individual educational needs, through the application of individual Education Plans.

· Planning, delivering and assessing learning activities so as to inform future planning.

· Establishing and maintaining consistently high expectations of pupil behaviour through well- focused and well- paced teaching
	Application form/ observation/ interview

	3.4
	To be able to communicate, engage and work with parents/carers to build positive supportive, relationships and ensure good lines of communication are in place


	Application form/Interview

	3.

5
	A thorough understanding of the social and emotional development of learners
	Application form/Interview

	4. Factors relating to the Context of the school



	4.1
	A commitment to working in a diverse community


	Application form/interview

	4.2
	A commitment to developing the social and emotional well being of every child
	Application form/interview

	5. Commitment to:


	5.1
	Securing the principles of Every Child Matters in outcomes for pupils
	Application form/interview

	5.2
	Promoting the principles of Equal Opportunities and Inclusion

	Application form/interview

	5.3
	To raising standards of attainment and improving the quality of education


	Application form/interview

	5.4
	The role of pupils in providing a positive contribution to school development


	Interview

	5.5
	Working as part of a team for the good of the school community


	Interview


