

	

	NAME OF SCHOOL: STILLNESS JUNIOR SCHOOL
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	Medical History
If you are successful in your application you will be required to complete a medical questionnaire.
New Staff may be required to undergo a medical examination.


	


	



	


	


REHABILITATION OF OFFENDERS ACT 1974
This page will be kept separate from the rest of your application form – 
it will not be sent to the selection panel.

	Name
	

	Post Applied for
	
	Ref No
	

	REHABILITATION OF OFFENDERS ACT

Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  Applicants are therefore not entitled to withhold information about convictions, which for other purposes are regarded as “spent” under the provisions of the Act, and in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Council.  Convictions within the Armed Services, outside the UK or disciplinary action by certain professional bodies must also be included.  Any information given will be completely confidential and will be considered only in relation to posts to which the Order applies.  

CRIMINAL CONVICTION

Do you have any criminal convictions, cautions, reprimands, final warnings, police enquiries or pending prosecutions against you, including any convictions which are regarded as “spent” under the above Act?  



	Yes
	
	

	No
	
	

	

	Signed: 
	
	Date:
	

	Any details you provide will be treated in the strictest confidence and will not automatically exclude you from being considered for this or any other vacancy (see our policy on Rehabilitation of Offenders which is enclosed in the pack) .  The nature of the offence, how long ago it took place, your age at the time and any other relevant factors may be considered when a decision is made.  Please note that some convictions are never considered “spent” under the terms of the Act.  

For more information on spent convictions visit http://publish.lawontheweb.co.uk/rehabact.htm 
If you are invited for interview, you will be asked to provide details of any criminal convictions, cautions, reprimands, final warnings, police enquiries or pending prosecutions (whether spent or not).  Once you receive your interview letter, could you send details in an envelope with your name and the post for which you are applying on the back of the envelope and mark it “PRIVATE AND CONFIDENTIAL ADDRESSEE ONLY” to the Headteacher of the School where you have applied.  

Any issues arising from the information provided will be discussed and explored with you at interview.  




Teaching Staff Application Form








8
SDBE/APP/H/1998
10

