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Start Date: 1st September 2026

Following the successful promotion of members of our leadership team, we have restructured and are delighted to offer an exciting opportunity for a Key Stage 2 teacher ready to take the next step into Phase Leadership.
We are seeking an outstanding practitioner who is eager to develop their leadership skills and play a key role in leading and shaping a team of skilled teachers and support staff within KS2. This role is ideal for someone with the vision, drive and expertise to influence teaching and learning and make a sustained impact on pupil outcomes.
St Catherine’s CE Primary School is a fantastic place to work, visitors consistently comment on the warm, welcoming atmosphere across the school. As a two-form entry primary, we place great emphasis on collaboration, with year group teams and phases working closely together to plan, reflect, assess and moderate practice. We are keen to welcome dynamic and forward-thinking individuals, full of ideas and with a proven ability to inspire both children and colleagues. Dedicated weekly non-contact time is provided to support the leadership responsibilities central to this role.
This position also forms part of the school’s strategic development, offering excellent opportunities for professional growth and leadership experience. Our parents are highly supportive and actively engaged in their children’s education, and our pupils are well-behaved, enthusiastic learners, motivated by a curriculum designed around their interests and needs. If you are ready to take this exciting next step, supporting and developing others while continuing to grow as a leader yourself, we warmly encourage you to visit and experience our school community first-hand.
Please note that this post is not suitable for ECT’s. A range of visit dates are available. For further information, please contact our HR Manager at: hr@stcatherines.worcs.sch.uk
St Catherine’s CE Primary School is committed to safeguarding and promoting the welfare of children. The successful candidate will be subject to an enhanced Disclosure and Barring Service (DBS) check.
Job purpose

· The Phase Leader will be accountable for standards of learning and pupil achievement across the phase, alongside fulfilling their responsibilities as a classroom teacher. 
· In this leadership role, they will contribute to whole-school self-evaluation and improvement planning, while also mentoring and developing colleagues within the phase. They will provide guidance and support to teaching staff, modelling best practice and demonstrating a strong, up-to-date understanding of effective teaching and learning. 
· The Phase Leader will be expected to meet the full responsibilities of a teacher, as outlined in the School Teachers’ Pay and Conditions Document (STPCD), including planning and delivering high-quality lessons, assessing pupil progress, and maintaining effective behaviour management.
Key Responsibilities
Strategic Development
· Contribute to whole-school strategic decision-making, working alongside senior leaders to share expertise and help live out the school’s vision and direction 
· Promote high expectations for all pupils within the phase, motivating both staff and children to achieve and sustain excellent standards 
· Lead by example through high-quality classroom practice, modelling effective teaching strategies that drive improved outcomes 
· Provide guidance and support to phase staff, fostering strong partnerships with parents and the wider community to support pupil learning 
Teaching and Learning
· Support the induction of new staff within the phase, ensuring alignment with the school’s values and high teaching standards 
· Monitor and evaluate the quality of teaching and learning across the phase through lesson observations, data analysis and other review activities 
· Use assessment and performance information to identify priorities and support continuous improvement 
Professional Responsibilities
· Work collaboratively with colleagues across the school to promote consistency and best practice 
· Contribute actively to staff meetings and ongoing professional development 
· Uphold and promote the Christian vision and values of St Catherine’s CE Primary School 
· Play a full part in the wider life of the school community 
General Duties
· Take responsibility for your own professional development, engaging in training and research aligned with school priorities 
· Attend and contribute to leadership meetings 
· Lead whole-school worship as part of the school’s ethos 
· Prepare and present reports for stakeholders, including governors, where required 
· Oversee the day-to-day organisation of the phase, including timetabling and arranging staff cover 
Safeguarding and Wellbeing
· Uphold the school’s commitment to safeguarding, ensuring the safety and welfare of all pupils at all times 
· Follow all safeguarding policies and procedures rigorously 
· Promote positive physical and mental wellbeing for all pupils 
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Application deadline: 9am - Friday 15th May 2026
Shortlisting: Friday 15th May 2026
Teaching observations: Tuesday 19th May 2026
Interviews: Friday 22nd May 2026










Person Specification – please refer to this document to create your supporting statement 
	
	Essential:

	Desirable:

	1. Qualifications

	· Qualified Teacher Status (QTS) 

	· Evidence of professional development relevant to this role 
· NPQ qualification (or willingness to undertake) 


	2. Knowledge and Understanding

	· Experience of teaching within Key Stage 2 
· Evidence of strong teaching practice leading to positive pupil outcomes 
· Secure understanding of effective teaching and learning in primary education 
· Strong knowledge of assessment and pupil progress 
· Clear understanding of safeguarding responsibilities in schools 
· Experience of supporting or contributing to staff CPD 
· Experience of implementing teaching and learning strategies to support inclusion for all pupils 
· Secure knowledge of curriculum requirements and statutory guidance for Key Stage 2 
· Experience of leading or contributing to a subject area 

	· Experience of teaching in Year 5 or Year 6 
· Experience in a middle leadership role 
· Experience of administering statutory assessments (e.g. KS2 SATs) 
· Experience of leading a core subject area 
· Experience of managing KS2 transition into KS3


	3. Skills and Abilities

	· Excellent classroom practitioner, demonstrating a positive and resilient approach 
· Strong communication and organisational skills 
· Highly effective interpersonal skills 
· Ability to articulate a clear vision and inspire others 
· Ability to build and sustain effective working relationships with staff and stakeholders 

	· Experience of leading or contributing to whole-school initiatives 


	4. Personal Qualities

	· High expectations for all pupils and a strong commitment to inclusion 
· Commitment to upholding and promoting the school’s ethos and values 
· Acts with integrity, honesty, loyalty and fairness at all times 
· Ability to work under pressure and prioritise effectively 
· Commitment to maintaining confidentiality 
· Commitment to the Christian vision of the school 
· Strong commitment to safeguarding and promoting the welfare of pupils 

	· Interest in supporting wider school events 
· Aspiration towards future senior leadership roles 
· Commitment to further leadership development and training
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