
 
             

        
 
  Working in Partnership with Parents and Carers   

 

JOB DESCRIPTION – MAIN SCALE TEACHER  
  
Position: Class Teacher  
Reports to: Key Stage Lead/Leadership Team  
Scale: Main Scale  
Salary: Main Scale  
  
KEY PURPOSE  
* Teach a class of EYFS, Key Stage 1 or 2 pupils and ensure that planning, preparation, recording 
assessment and reporting meet their varying learning and social needs; 
* Maintain the positive ethos and core values of the school, both inside and outside of the 
classroom; 
* Contribute to constructive team-building amongst teaching and non-teaching staff, parents and 
governors;  
* Ensure that the current national conditions of employment for school teachers are met.  
  
MAIN ACTIVITIES  
The duties you will be required to perform are those which are consistent with your conditions of 
service and your job description.  These include: - 
1. Implement agreed school policies and guidelines.  
2. Support initiatives decided by the Headteacher and staff.  
3. Plan appropriately to meet the needs of all pupils, through differentiation of  
tasks/having the highest expectation of every child, believing that every learner has unlimited 
potential for development.  
4. Plan and deliver the curriculum within the framework of present school policies, both in short 
and long term planning structures.  
5. Set clear targets, based on prior attainment, for pupils learning. 
6. Plan and resource a classroom which will encourage the development of all aspects of children’s 
learning, in particular to encourage children’s independent use of resources and involvement in 
their learning.  
7. Provide a stimulating classroom environment, where resources can be accessed appropriately by 
all pupils.  
8. Monitor children’s progress, keep records and evaluate children’s achievements. To set children 
high standards in the content and presentation of their work by the quality of your displays of that 
work.  
9. Establish and maintain good relationships with colleagues, working as part of a  
team in all aspects of school development.  
10. Maintain good order and discipline amongst pupils, in accordance with the school’s Behaviour 
Policy.  
11. Work in partnership with parents/carers in providing a quality education  
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experience for all the children and report to parents on the development, progress and attainment 
of pupils.  
12. Participate in meetings which relate to the school’s management, curriculum,  
administration or organisation.  
13. Communicate and co-operate with specialists from outside agencies.  
14. Lead, organise and direct support staff within the classroom.  
 
The post holder should be flexible and accept the value of re-defining his/her duties and 
responsibilities by mutual consent with the Headteacher. 
 
Equal Opportunities 
The post holder must carry out his/her duties with full regard to the LAs Equal Opportunities Policy. 
 
PERSON SPECIFICATION – MAIN SCALE TEACHER 
All post-holders are expected to demonstrate a commitment to Equal Opportunities and an ability 
to work effectively in culturally and linguistically diverse classrooms.  

 Shortlisting  

Training & Qualifications  
1. Qualified Teacher Status  
2. Evidence of continuing and recent professional development relevant to the 
post  

 
Essential  
Essential  
 

Knowledge and understanding  
1. Understanding of equality of opportunity issues and how they can be 
effectively addressed in schools.  
2. The knowledge and understanding of current theory and best practice in 
learning and teaching, particularly as this relates to high achievement and 
attainment.  
3. Understanding of a diverse range of teaching and learning styles and 
techniques.  
4. Good understanding of the importance of culture and ethos and how this 
impacts on morale, high expectation and high standards.  
5. Good understanding of effective procedures for managing and promoting 
positive behaviour among pupils.  
6. Good understanding of the role of parents and the community in school 
improvement and how this can be practised and developed.  
7. Clear understanding of data analysis and the important impact this can have 
on achievement and attainment.  

 
Essential  
  
Essential  
  
 
Essential  
 
Essential  
  
Essential  
  
Essential  
  
Essential  
 

Experience  
1. Successful experience of teaching in the relevant phase. 
2. Proven record of raising attainment.  
3. Experience of promoting positive behaviour conducive to learning and 
which is focused on raising standards.  
4. Experience of promoting highly effective communications within and 
between teams and other stakeholders in the school community.  

 
Desirable  
Essential  
Essential  
  
Essential  
 

Skills  
1. Ability to promote the school’s aims positively.  
2. Ability to develop good personal relationships within a team; making an 
effective contribution to high morale.  
3. Ability to establish and develop close relationships with parents, governors 
and the community.  
4. Ability to communicate effectively (both orally and in writing) to a variety of 
audiences.  
5. Ability to create a happy, challenging and effective learning environment  
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Essential  
  
Essential  

 


