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Birkenshaw CE (C) Primary School
PERSONNEL SPECIFICATION 
POST TITLE:  KS2 Class Teacher (Fixed term)                  

Ref: 


	
	CRITERIA
	RANK
	HOW IDENTIFIED

	RELEVANT EXPERIENCE
	*A range of recent teaching experience, either as a student or teacher (ideally in KS2)
*Experience of planning, delivering and assessing the National curriculum within the primary age range.

*A demonstrable record of exemplary classroom teaching.

*Experience of organising a high quality learning environment 

*Experience of using data to track pupil progress and manage intervention 
	A

A

A
A

A
	Application form/interview

	EDUCATION AND TRAINING
	*Qualified teacher status

*Recent and relevant training/INSET
	A

A
	Application form



	GENERAL AND SPECIAL KNOWLEDGE 
	*A clear philosophy of primary education and proven ability to translate into practice.

*Commitment to equal opportunities for pupils and staff.

*Effective interpersonal and communication skills.

*Knowledge of current education issues and developments.                                                                                               

*Commitment and ability to raise standards for all pupils.

*Commitment to adopting a flexible approach

*Ability and willingness to implement school’s policies and procedures associated with managing pupil’s behaviour

*Be able to plan and deliver lessons that motivate, inspire and challenge children of all abilities to want to learn.
*Awareness of recent and forthcoming educational developments and their implications.
*Ability to lead a subject area across school
	A

A

A

A

A
A
A

A

B

A
	Application form/interview



	SKILLS AND ATTRIBUTES
	*Ability to motivate and enthuse young learners.

*Ability to meet the needs of all learners. 

*Ability to work as a member of a team.

*Ability to provide a stimulating classroom environment.

*Ability to work effectively with and manage the work of support staff.
*Enthusiastic, creative and committed approach to learning & teaching.

*Commitment to working in partnership with parents, governors and the community
	A

A

A

A

A

A
A


	Application form/Interview



	ADDITIONAL FACTORS
	*Willing to adopt a team approach.

*Commitment to implement whole school decisions and policies.
*Willing to contribute fully to the life of the school including supporting and developing extra-curricular activities.
*Commitment to the aims and ethos of a Church School

*Willingness to undertake an enhanced Disclosure and Barring Service check. Please note a conviction may not exclude candidates from employment but will be considered as part of the selection process.

	A

A

B
A
A

	 Application from/Interview





Note to applicants:  You will only be shortlisted from the details in the application form if you meet all the criteria ranked as A. 








