Job Description – Upper Pay Scale Teacher
Role Purpose
The Upper Pay Scale Teacher will model exemplary classroom practice and contribute to whole‑school improvement through leadership responsibilities. The postholder will lead on the induction and mentoring of Early Career Teachers (ECTs) and student teachers, champion Pupil Premium provision across the school, and take responsibility for leading a curriculum subject.
Key Responsibilities
Teaching and Learning
· Deliver consistently high‑quality teaching that secures strong progress for all pupils.
· Model excellent practice for colleagues, demonstrating effective pedagogy, assessment, and classroom management.
· Contribute to the development of teaching and learning across the school through coaching, sharing best practice, and supporting colleagues.
· Holds others to account.
Induction and Mentoring
· Lead the induction and mentoring of ECTs, providing structured support, coaching, and feedback.
· Support student teachers on placement, modelling effective practice and contributing to their professional development.
· Liaise with external partners, mentors, and training providers as required.
Pupil Premium Leadership
· Act as a champion for Pupil Premium pupils, ensuring their needs are understood and met across the school.
· Monitor provision, track progress, and support staff in implementing effective strategies.
· Contribute to the evaluation of Pupil Premium impact and support the development of action plans.
Subject Leadership
· Lead a curriculum subject, ensuring high‑quality planning, teaching, and assessment across the school.
· Monitor standards through learning walks, book looks, pupil voice, and data analysis.
· Provide staff training, resources, and guidance to support strong subject delivery.
· Contribute to curriculum development and ensure progression and consistency.
Professional Responsibilities
· Demonstrate the professional behaviours expected of a UPS teacher, including initiative, reflection, and leadership.
· Communicate effectively with pupils, staff, parents, and external agencies.
· Contribute to whole‑school priorities and improvement planning.
· Uphold safeguarding responsibilities and promote the welfare of all pupils.
· Participate in staff meetings, CPD, and wider school activities.
Impact Expectations
The postholder will:
· Improve outcomes for Pupil Premium pupils across the school.
· Strengthen the quality of teaching through mentoring, coaching, and modelling.
· Lead a subject effectively, ensuring high standards and strong pupil progress.
· Contribute positively to school culture, teamwork, and professional development.

