Person Specification – Upper Pay Scale Teacher
Essential Criteria
· Outstanding classroom practice — Demonstrates consistently high‑quality teaching that leads to strong pupil progress across a range of groups.
· Experience mentoring ECTs and students — Proven ability to support, coach, and develop Early Career Teachers and trainee teachers, providing constructive feedback and modelling best practice.
· Leadership of a subject area — Experience in leading a curriculum subject, including monitoring, action planning, and driving improvements in teaching and learning.
· Championing Pupil Premium pupils — Strong understanding of barriers to learning and effective strategies to improve outcomes for disadvantaged pupils.
· Strong communication skills — Communicates clearly and professionally with pupils, staff, parents, and external partners.
· Collaborative leadership — Works effectively with colleagues, contributing to whole‑school development and supporting others to improve practice. Has the ability to challenge and hold others to account.
· Commitment to professional development — Demonstrates a reflective approach and a willingness to engage in ongoing learning and leadership growth.
· High expectations for all pupils — Promotes ambition, inclusion, and strong outcomes for every learner.
· Strong organisational skills — Able to manage responsibilities, deadlines, and leadership duties efficiently.
Desirable Criteria
· Experience leading whole‑school initiatives — Evidence of contributing to wider school improvement beyond the classroom.
· Experience analysing pupil data — Ability to interpret assessment information to inform teaching and strategic decisions.
· Experience delivering staff CPD — Confident in leading training sessions and supporting colleagues’ professional growth.
· Experience working with external partners — Ability to liaise with mentors, universities, or external agencies to support ECTs, students, or Pupil Premium provision.

