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Kirk Smeaton Church of England Primary School
Main Street, Kirk Smeaton, Pontefract, West Yorkshire, WF8 3JY     Tel: 01977 620497
Email: admin@kirksmeaton.n-yorks.sch.uk
Website: kirksmeaton@n-yorks.sch.uk
From September 2022, the children and governing body of Kirk Smeaton CE Primary School wish to appoint a Key stage 1 teacher.  We are looking for a teacher with experience in Y1 and Y2 to lead the KS1 classroom. 
Pay scale: MPS/UPS
 Job start date: September 2022          End date: Permanent
Application closing date: Monday 16th May at 9am.  
Shortlisting will take place on Monday 16th May and interviews will be in school on Wednesday 25th May. 
We would like to hear from you if you:

· Are an enthusiastic, friendly and hard-working professional who is an excellent practitioner.
· Have the highest expectations and are committed to ensuring that all our pupils achieve their full potential.

· Have a passion for teaching and drive to improve your own practice.

· Are both inspirational and innovative in your teaching, encouraging children to develop as reflective and independent learners.

· Have excellent interpersonal skills and are committed to working as part of a team.

· Have a good sense of humour and are committed to playing an active role in the whole life of school.
We can offer you:
· A good school which is committed to achieving excellence.

· Enthusiastic children who enjoy being challenged in their learning and want to achieve their very best.

· The opportunity to work with outstanding professionals.

· A friendly, supportive and dedicated staff and governing body.

· An exciting and rewarding challenge through which you can develop and refine your teaching and future management skills.
· The opportunity to work with other schools to develop CPD. 
For further information, please contact school. Completed application forms should be returned to the school via email. 
Kirk Smeaton CE Primary School is committed to safeguarding and promoting the welfare of our pupils and young people. We have a robust Child Protection Policy and all staff will receive training relevant to their role at induction and throughout employment at the School.  We expect all staff and volunteers to share this commitment.  This post is subject to a satisfactory enhanced Disclosure and Barring Service criminal records check for work with children.
Person specification 
	
	ESSENTIAL


	DESIRABLE
	Assessment/

Source of Evidence

	QUALIFICATIONS
	· Qualified Teacher Status (proof required)


	· Good Honours Degree

· Relevant post graduate certificate

· Evidence of continuing professional development
· National SENCO qualification. 
	· Application form

· Reference

	EXPERIENCE AND CLASSROOM PRACTICE
	· Teaching within Key Stage one & Key Stage two

· Able to make excellent use of ICT in the classroom

· Planning and delivering the National Curriculum in a way that is relevant and exciting

· Be an exemplary teacher with experience of promoting a rich and stimulating environment

· Proven record of ensuring the highest possible attainment and achievement for pupils in mixed age classes with a particular interest in mathematics.

· An interest in leading our ECO agenda.
	· Teaching across the full primary age range

· Experience of leading high-quality provision in subject area/s

· Teaching MFL

· Experience of the Every Child Matters agenda. 
· Experience of working with SEND.   
	· Application form

· Application form

· Reference

· Interview

· Application form

· Reference

· Interview

· Reference

· Interview



	CHRISTIAN COMMITMENT
	· Someone who is supportive of the Christian ethos and values of the school
	
	· Application form

· Interview



	SKILLS AND KNOWLEDGE
	· A thorough knowledge and understanding of all relevant aspects of the National Curriculum

· A thorough knowledge and understanding of safe guarding procedures
· Effective strategies for:

· high quality teaching and learning

· High level of knowledge and skill in differentiation

· classroom organisation

· encouraging excellent behaviour

· assessment processes including Assessment for Learning strategies 

· Ability to translate knowledge and understanding into effective practice

· Know how to ensure progress over lessons across the curriculum.
	· Ability to support colleagues across the school in ICT


	· Application form

· Interview

· Application form

· Interview

· Lesson observation

· Interview

· Lesson observation

· Application form

· References

· Interview

	PERSONAL QUALITIES
	· Ability to relate to and build relationships with pupils, parents/carers and other members of the school community

· Enthusiasm and commitment to the aims and objectives of the school

· Ability to communicate with a range of people, professionals and non-professionals

· Warmth and empathy with children and parents/carers

· Work constructively as part of a team and have fun
	
	· Application form

· Reference

· Interview

· Application form

· Reference

· Interview

· Interview

· Interview

· Lesson observation

· Interview

	EQUAL OPPORTUNITIES
	· Knowledge, awareness and commitment to equal opportunities
	
	· Application form




FRAMEWORK JOB DESCRIPTION:  

MAIN SCALE TEACHER

JOB TITLE:


Teacher 

GRADE:


MPS.  UPS dependent on responsibility and experience. 
RESPONSIBLE TO:

Headteacher 

RESPONSIBLE FOR:
Deployment of support staff allocated (where relevant)

JOB PURPOSE:
Promote effective learning, appropriate achievement and educational, social and personal progress of all pupils for whom the teacher is designated as being responsible, consistent with the aims of the school and the unique needs of each individual.

JOB CONTEXT:
This school is committed to safeguarding and promoting the welfare of our pupils and young people. We have a robust Child Protection Policy and all staff will receive training relevant to their role at induction and throughout employment at the School. We expect all staff and volunteers to share this commitment. This post is subject to a satisfactory enhanced Disclosure and Barring Service criminal records check for work with children.

KEY RESPONSIBILITIES:

1.
Develop and maintain an up-to-date knowledge and understanding of the areas of teaching and pupil support for which post-holder is responsible

2.
Plan work to meet the learning needs of allocated pupils in a consistent and effective way

3.
Use appropriate teaching and classroom management strategies to motivate pupils and enable each to progress

4.
Monitor the progress of pupils for whom the postholder is responsible to set expectations and give constructive feedback

5.
Maintain appropriate records to demonstrate progress made by pupils

6. Participate fully in professional development activities to develop practice further, sharing the learning from these as appropriate

7. Make an active contribution to the policies and aspirations of the school 

To fulfil all of the requirements and duties set out in the current Pay and Conditions Documents relating to the conditions of employment of teachers

To fulfil all of the responsibilities and duties required by the School’s policies on teaching and learning.

To achieve any performance criteria or targets arising from the School’s Performance Management arrangements

