
 

 

 

  

 

 

KS1 Full time Class Teacher to cover maternity leave for 2 terms 

Salary: M1-M4 

Great Witley C of E Primary School is looking to recruit a committed and innovative teacher 
to cover Maternity leave to join our team from April 2024. Great Witley C of E Primary 
School is ambitious for the success of all and seeks to inspire a love of learning and is part 
of the highly successful Rivers C of E Academy Trust. 

 
We are looking for a teacher who: 

• has previous experience of teaching across the primary age range.  

• is an innovative and passionate practitioner who can make learning visible and 

exciting, 

• is committed to ensuring that every pupil achieves the best that they possibly can, 

• has the enthusiasm and the ability to inspire children and colleagues, 

• has a commitment to continued professional development, 

• is highly motivated and organised, 

• has high expectations of self and others; the desire and ability to make a difference, 

 

Great Witley C of E Primary School can offer: 

• a thriving church school which is at the centre of the local community, 

• vibrant and stimulating indoor and outdoor learning environments, 

• happy and friendly children with excellent behaviour, 

• supportive and committed parents, 

• an experienced staff team, 

• a post within the highly successful Rivers Academy Trust. 

 
Please state your experience and strengths on the application form.  

 
Applicants are invited to submit applications on the Rivers Teaching Application Form 
which is available on the school website. 

 

Closing Date: Monday 22nd January 2024 at Midday 

Interviews: Wk Commencing 29th January 2024   

(Please note that only applicants who have been shortlisted will be contacted by the school). 

 
Great Witley C of E Primary School is committed to safeguarding and promoting the 

welfare of children and young people and expects all staff and volunteers to share this 
commitment. The successful applicant will be required to undertake an enhanced DBS 

check. 
 


