GRIFFE FIELD PRIMARY SCHOOL
JOB DESCRIPTION for:

POST:



Class teacher 

GRADE:


Main Scale
RESPONSIBLE TO:

Headteacher, Deputy Headteacher, Key Stage Leader

To work with a demonstrable commitment to the school’s aims for its pupils, including contributing towards the school’s ethos as exemplified in its policy for PSHE. 

A 
TEACHING AND LEARNING:

· Develop positive relationships with all pupils in order to foster high self esteem and positive attitudes

· Identify clear teaching objectives, describing how they will be taught and assessed in ways which will challenge pupils, ensure high levels of interest and foster a love of learning

· Make effective use of assessment and ensure breadth, balance and progression

· Set appropriate and demanding expectations through setting clear targets, building on prior attainment

· Assess pupil achievement, in accordance with school policies, in order to raise standards of teaching and learning

· Identifying pupils with SEND or who more able, working with colleagues to ensure that PLPs support those children’s needs.
· Evaluate own teaching critically to improve effectiveness and work with colleagues within school policies for whole school improvement to this end.
· Lead and manage other adults (staff and volunteers) supporting in the classroom, as appropriate

· Provide a positive, stimulating and secure learning environment for all pupils in the class in particular and contribute to that throughout school

B
RECORDING & REPORTING:
· Record pupils’ progress systematically, in keeping with school policies.

· Prepare and present informative reports to parents at least annually and occasionally as required
· Contribute to reports for other agencies eg Health, Social Services, as required.

C        PASTORAL:

· To work within the school’s ethos and policies for good order; to ensure pupils safety and foster general well being, 
· Be mindful of Child Protection responsibilities and procedures.

D
SCHOOL DEVELOPMENT RESPONSIBILITY TO LEAD AGREED AREAS OF THE    

             CURRICULUM/TEACHING & LEARNING
· To maintain a good up to date knowledge of that area

· To give support and guidance to other staff, to motivate them and promote an enthusiasm for that area and its teaching.

· To be involved in the monitoring of teaching and learning in accordance with the school's policy.

· To review and update resources as necessary.

· To manage an annual budget allocation, in consultation with other staff and with regard to the School Improvement Plan.

· Liaise with other schools and LA advisers.

E
OTHER PROFESSIONAL REQUIREMENTS:
· Have a working knowledge of teachers’ professional duties and legal liabilities

· Operate at all times within the stated policies and practices of the school

· Establish effective working relationships and set a good example through their presentation and personal and professional conduct

· Establish and maintain effective working relationships with colleagues and parents

· Contribute to the corporate life of the school and its continuing improvement through an active participation in meetings, team initiatives and management systems
· Take responsibility for their own professional development and duties in relation to school policies and practices including an involvement in Performance Management
· Undertake additional responsibilities that may be reasonably required by the headteacher, in accordance with the level of the post
· Be prepared to re negotiate this job description as appropriate.

