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JOB DESCRIPTION

	Job Title:  Class Teacher + English Lead
	School:  Fir Bank Primary

	Accountable to:  Co-Head Teachers
	

	Grade: Main Pay Scale/Upper Pay Scale
TLR 2.1




	Job Purpose:

· To plan, implement and deliver an appropriate and differentiated curriculum for all pupils and to support a designated curriculum area as appropriate.
· To contribute to raising pupils attainment.
· To lead English across the school 
· To monitor and assess pupil’s progress to improve their quality of learning and personal growth.

To undertake the professional duties and responsibilities of a teacher, as set out in the current School Teachers’ Pay and Conditions document and Teacher Standards.


 
	Core Responsilbities 
1. To teach pupils assigned to the teacher and to ensure that planning, preparation, recording, assessment and reporting meet their varying learning and social needs.

2. [bookmark: _GoBack]To lead English across the school

3. To role model the ethos and core values of the school while teaching our pupils.

4. To assist in the development of an appropriate curriculum, resources, schemes of work, marking policies and teaching strategies within the school.

5. To ensure the effective and efficient use of any staff (teaching or non-teaching) in supporting the learning of all pupils.

6. To teach pupils according to their educational needs with a drive to improving outcomes for all.

7. To implement and follow the schools policies and procedures as approved by the Head Teacher, Leadership Team or Governors.

8. To set targets for pupil’s learning based on prior attainment.

9. To provide a stimulating classroom environment where all pupils can access resources appropriately.

10. To participate and engage with the Performance Management Process, for the professional development of their own performance and that of other teachers.

11. To have a high expectation of behaviour following the school Behaviour Policy, with a range of strategies using praise, sanctions and rewards. 

12. To maintain appropriate records and provide accurate information on pupils progress and other relevant matters as required by the school.

13. To have a commitment to your own professional development through training, reading and research.

14. To discuss with the appropriate staff, difficulties experienced by pupils and to seek recommendations as to how these may be resolved.  

15. To assess, record and report on the attendance, progress, development and attainment of pupils and to keep such records as are required.

16. To take part in the schools staff development programme by participating in arrangements and opportunities for continuous professional development.

17. To attend and participate in meetings which relate to the school’s management, curriculum, administration or organisation.

18. To work with relevant external agencies to support with the needs of all pupils.

19. To report to parents on the development, progress and attainment of pupils.




	Standard Duties:

1. To actively promote the equalities and diversity agenda in the workplace and in service delivery
2. To be familiar with customer care and health and safety policies of the Trust
3. To participate in self improvement in performance through workplace development
4. To undertake any additional duties commensurate with the grade of the post
5. Carry out playground and other duties as directed and within the remit of the current School Teacher’s Pay and Conditions document


	Contacts:
Pupils, parents, staff, governors, visitors to the school, professionals from outside agencies, teachers from other schools.


	Special Conditions:

An enhanced Disclosure and Barring Service (DBS) check is required for this post
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