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Application Pack:

Class Teacher

November 2024
Dear Candidate, 
 
Ours is a small, friendly, rural school with 79 pupils, set in the beautiful Teme Valley in Worcestershire. The established staff team at Clifton is highly collaborative, and we support each other to deliver a high-quality educational experience to our children and their families. Our families are very supportive of our work, and our pupils are a delight to work with! 
 
The successful candidate will be: 

· an excellent teacher with experience of working in Key Stage One. 
· able to provide a stimulating and child centred approach to learning in line with the National Curriculum. 
· a strong team player, committed to contributing to the effectiveness of the whole school. 
· self-aware, reflective and keen to improve their practice. 

Applications from experienced teachers are welcomed. 
 
There is a wealth of information on our website, but we also warmly welcome visits to school, 
please email office@clifton-upon-teme.worc.sch.uk in order to arrange an appointment. 
 
As part of this application pack, you will also find a job description, person specification and an application form. (Please note that only applications made on the form will be accepted, please do not send a CV) 
 
Applications should be submitted by email to office@clifton-upon-teme.worcs.sch.uk . 
 
Deadline for application: 9am Thursday 5th December 2024 
Interviews: Thursday 12th December 2024 

The selection process will include a lesson observation and an interview.

It is envisaged that the decision on appointment will be made within 24 hours of the interview / assessment. 

Any offers made will be subject to a full DBS check, fitness to work and suitable references.

 
Thank you again for your interest in working at our school. 
Warm regards,

Francesca Dancer


Headteacher
Clifton upon Teme Primary School

Clifton-Upon-Teme Primary School
Job Description: Classroom Teacher

Job details

Salary: MPS 3- MPS 6

Hours: Full Time

Contract type: Fixed Term to July 2025
Reporting to: Headteacher

Main purpose of the job:

· Be responsible for the learning and achievement of all pupils in your class, ensuring equality of opportunity for all 

· Take responsibility for the celebration of progress and standards via the effective organization and development of our learning environment

· Be responsible and accountable for achieving the highest possible standards in work and conduct

· Treat pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position

· Work proactively and effectively in collaboration and partnership with learners, parents/carers, governors, other staff and external agencies in the best interests of pupils

· Act within, the statutory frameworks, which set out their professional duties and responsibilities and in line with the duties outlined in the current School Teachers Pay and Conditions Document and Teacher Standards (2012)
· Take responsibility for promoting and safeguarding the welfare of children and young people within the school
Duties and responsibilities 

All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards (2012). Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the school. 

Teaching

· Deliver the 2014 NC curriculum as relevant to the age and ability of KS1 pupils

· Be responsible for the preparation and development of teaching materials, teaching programmes and pastoral arrangements as appropriate 
· Be accountable for the attainment, progress and outcomes of pupils’ you teach

· Be aware of pupils’ capabilities, their prior knowledge and plan teaching and differentiate appropriately to build on these demonstrating knowledge and understanding of how pupils learn

· Have a clear understanding of the needs of all pupils, including those with special educational needs; more able and talented; EAL; disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them

· Demonstrate an understanding of and take responsibility for promoting high standards of literacy including the correct use of spoken English 

· Demonstrate a clear understanding of appropriate teaching strategies for the development early reading skills  e.g. systematic synthetic phonics (we use Little Wandle) and assessment for learning.

· Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives for pupils of all backgrounds, abilities and dispositions, monitoring learners’ progress and levels of attainment with regard to current 2014 NC guidance and expectation 
· Make accurate and productive use of assessment to secure pupils’ progress

· Give pupils regular live feedback, both orally and through accurate marking which pupils understand, and ensure pupils respond to the feedback and allow children to reflect on progress in line with their emerging needs and take a responsible and conscientious attitude to their own work and study

· Use relevant data to monitor progress, set targets, and plan subsequent lessons

· Set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired as appropriate

· Participate in arrangements for assessments within the remit of the School Teachers’ Pay and Conditions Document
Subject Leadership- to be decided based on applicant’s skillset and experience. 

Behaviour and Safety

· Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly and in-line with school policies.
· Manage classes effectively, using approaches which are appropriate to pupils’ individual needs in order to inspire, motivate and challenge pupils 

· Maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary

· Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour, which are expected of pupils

· Have high expectations of behaviour, promoting self-control and independence of all learners 
· Record all significant behaviour issues adhering to the school policy and procedures
· Carry out playground and other duties as directed and within the remit of the current School Teachers’ Pay and Conditions Document
· Be responsible for promoting and safeguarding the welfare of children and young people within the school, raising any concerns following school policy and procedures
Team working and collaboration

· Participate in any relevant meetings/professional development opportunities at the school, which relate to the learners, curriculum or organisation of the school including pastoral arrangements and assemblies

· Work as a team member and identify opportunities for working with colleagues and sharing the development of effective practice with them

· Ensure that colleagues working with you are appropriately involved in supporting learning and understand the roles they are expected to fulfil 

· Take part as required in the review, development and management of the activities relating to the curriculum, organisation and pastoral functions of the school

Fulfil wider professional responsibilities 

· Work collaboratively with others to develop effective professional relationships 

· Deploy support staff effectively as appropriate

· Communicate effectively with parents/carers with regard to pupils’ achievements and well-being using school systems/processes as appropriate

· Communicate and co-operate with relevant external bodies
· Make a positive contribution to the wider life and ethos of the school by supporting events and running extra curricular activities

Administration

· Register the attendance of and supervise learners during the school day

· Participate in and carry out any administrative and organisational tasks within the remit of the current School Teachers’ Pay and Conditions Document

Professional development

· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and well-being, refining your approaches where necessary responding to advice and feedback from colleagues
· Be responsible for improving your teaching through participating fully in training and development opportunities identified by the school or as developed as an outcome of your appraisal 

· Proactively participate with arrangements made in accordance with the current performance management policy

Other 
· To have professional regard for the ethos, policies and practices of the school in which you teach, and maintain high standards in your own attendance and punctuality

· Perform any reasonable duties as requested by the headteacher
Special Conditions

· This post is exempt from the provisions of the Rehabilitation of Offenders Act and ALL convictions and/or cautions must be declared.

· The post holder will be subject to an enhanced DBS disclosure and barred list check to satisfy child protection requirements.

· At all times priority is given to the safeguarding of young people and that Safeguarding Policies and Procedures are followed.

· We will contact past employers and explore any gaps in work history.

· We reserve the right to carry out online searches via a search engine on applicants if we deem it is needed.

Clifton-Upon-Teme Primary School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

Person Specification
The following attributes are necessary in undertaking the role of Class Teacher at Clifton-Upon-Teme Primary School
PERSONAL SPECIFICATION FOR THE POST OF TEMPORARY KS1 CLASSTEACHER

	Attributes
	Essential
	Desirable
	How identified

	Education & Training
	Qualified  Teacher Status
	
	Application Form/Letter

Interview

References

	Experience
	Experience of teaching children in KS 1 including the teaching of phonics.

The ability to share this experience and move practice forwards in our setting.
	Experience of raising standards
	Application Form/Letter

References

Interview

	Special Knowledge, Skills and Understanding
	Practical understanding of effective teaching, learning and evaluation strategies to inform school improvement.

Awareness of strategies for raising pupils’ achievement.

Knowledge of the KS1 curriculum and how best to organise the assessment process.

Good knowledge of the National Curriculum and latest developments in education and their implications.

Ability to work as member of a flexible team and develop positive working relations.

A strong knowledge of behaviour management strategies and how to adapt them to suit the needs of individual children.

Ability to prioritise tasks, work under pressure, and always maintain high professional standards.


	Good ICT skills.

Ability to lead a subject area

SEN: Ability to provide relevant learning experiences for our

SEN and more able pupils

An understanding of trauma informed practice and adaptations to teaching which reflect this. 
	Application Form/Letter

References

Interview

	Personal Qualities


	A determination to raising pupil achievement to each individual’s full potential by considering their individual needs.

Able to motivate children and other staff to achieve the highest possible standards.

Resilient under pressure

Able to deal sensitively with people.

Able to communicate effectively in writing and orally.

Able to establish and develop good relationships with children, staff, parents, governors and the wider community.

Committed to equality of opportunity.

Committed to safeguarding and promoting the welfare of young people/vulnerable adults
	Values every member of staff as an essential member of the school team.
	Application Form/Letter

References

Interview



