
SPROTBROUGH ORCHARD INFANT SCHOOL 

1 KS1 TEACHER 

Required from September 2026 

Salary details: MPS 

Hours:  32.5 Hours a week 

Job term:  Full time 

Appointment Type: Temporary 1 Year (1.9.26 to 31.8.27: Maternity Cover)  
 

The Governors and Headteacher of our fabulous school are looking to appoint an 

enthusiastic, highly motivated and hard-working teacher to join our dedicated, highly 

supportive team. The post, which is for 1 year would suit an Early Careers teacher. The 

successful candidate will be required to teach a KS1 class in September so some experience 

of the curriculum and pedagogy relating to this phase is desirable. We are looking for: 

• An excellent teacher who can inspire children 

• A passion for providing rich, stimulating experiences which engage children and 

enable them to reach their full potential 

• A commitment to maintaining high standards of achievement for all of our children 

• Ability to work as part of a close team 

• Excellent communication skills and effective ICT skills 
 

In return, the school can offer: 

• Children who are eager to learn and have positive attitudes to all aspects of school life  

• A friendly, hard-working staff who are able to offer support and guidance 

• Opportunities for professional development 
 

Information about the school is available on the school website and can be accessed via 

www.orchardinfants.wordpress.com Visits to the school are welcomed and strongly 

encouraged. Please phone the school office on 01302 853655 to arrange an appointment.  

Application packs can be requested by emailing admin@orchardinfants.co.uk  

Closing date:    Monday 27th April 2026 at 9.00am. 

Shortlisting: w/c Monday 27th April 2026 

Interview date: Friday 8th May 2026. 

Please return completed application forms to Mrs Elaine Martin, Headteacher at: 

 Orchard Infant School, 

 Field House Road, 

 Sprotbrough, 

 Doncaster, 

  DN5 7RN              

 

Orchard Infant School is committed to safeguarding and promoting the welfare of children 

and applicants will undergo child protection screening appropriate to the post, including 

checks with past employers. The role is exempt from the Rehabilitation of Offenders Act 1974 

and therefore candidates will be subject to an enhanced DBS certificate; the role is engaged 

http://www.orchardinfants.wordpress.com/


in regulated activity and will therefore require a children’s barred list check. Shortlisted 

applicants will be required to complete a self-disclosure and online checks will be 

undertaken by the school as part of the screening process. 


