Brookland Junior School

JOB DESCRIPTION – TEACHER – MAIN PAY SCALE

Each class teacher works with the Head Teacher, all staff and governors to develop and promote the school as a positive place of learning with high standards across all areas of school life, where all members of our community are valued and each child supported and challenged to be the best they can be.
A Class Teacher’s Responsibilities are:

· To promote and develop Brookland Junior whole school values and learning skills.
· To prepare and teach an appropriately challenging and balanced programme as planned across the year group, suitable to the needs of each child.  The programme of study is to be planned in accordance with the school’s schemes of work, progression in key skills and with reference to national guidelines. 

· To provide a stimulating and attractive learning environment, including good quality displays, with assistance from support staff.

· To implement the  school feedback and marking policy including day to day assessment for learning strategies and prompt marking.

· To set targets, assess record and report each child’s progress, attainment and personal and social development using school procedures, including the completion of transfer documentation as appropriate.

· To work with support staff and volunteers, planning and managing time and tasks effectively, ensuring the best possible pupil progress.
· To enhance children’s educational experience through the regular use of additional activities e.g. visits, visitors, class assemblies.  To follow school procedures when organising any outside visits.

· To work with the SENCO/ SLT and wellbeing leader to support all children appropriately, including those with Special Educational Needs, EAL. G&T, pupil premium entitlement or who are vulnerable.
· To promote the well-being of individual pupils, the class and schoolby fostering positive attitudes to learning and maintaining an organised, well controlled and secure environment.
· To support children’s spiritual and moral, social and cultural development, for example through P4C, assemblies and the breadth of the curriculum.

· To follow and support the school’s positive behaviour policy and to encourage self-discipline and responsibility in the children.

· To foster good relationships and effective communication with parents; arranging consultations with parents, according to the school programme.  To meet or speak with parents additionally whenever there are concerns about a child’s academic or social and emotional development.

· To be responsible for their own safety and the safety of pupils and colleagues and to observe all Health and Safety procedures.

· To participate in weekly year group planning meetings and staff meetings related to professional development, the curriculum, administration, school development and pastoral arrangements.

· To participate in annual Appraisal arrangements and in continuous professional development (CPD) through individual, school based and external training. This commitment includes some training undertaken in their own time.

· To be in school with sufficient time to prepare for the day’s activities and to be punctual in supervising children’s return to class at the end of all breaks.

· To carry out some administrative duties relating to the class e.g. mark and complete the attendance register with care and follow up reasons for absences. 
· To be responsible for the safe and effective use and careful storage of all resources and to educate pupils in their responsibilities.

· To undertake playground duties and to supervise pupils carefully at all appropriate times.

· To participate as a class teacher in the planning and implementation of whole school developments and improvements.  To work cooperatively as part of year group and curricular teams as appropriate.

· To be responsible for leading and developing an area of the curriculum\area of responsibility. (NQTs work towards this).  

· To contribute to the school’s extra-curricular offer
· To show commitment to working in partnership with Brookland Infant School, parents, pupils and all members of the school and wider community. To support school events e.g. Activity Day and Winter Fair.
· To carry out professional duties as defined in the current School Teachers Pay and Conditions document and the 2012 Teachers’ Standards. The school supports its teachers in carrying out their responsibilities, in ensuring opportunities for appropriate professional development and in achieving an appropriate work/life balance.

Teacher ………………………………….

Head Teacher ……………………………

Date       ………………………………….                                                  

