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Dream, Believe, Achieve ... The Ellistown Way

	Job Title:

	Class Teacher KS2 TMS Ellistown Primary School

	Status:
	Full time, Permanent, Commencing August 2021

	Responsible to:   
	Headteacher, Mrs Simone Fellows
Key stage leader for matters arising from work 

Governors for technical matters and conditions of service 


Main purpose

A class teacher is an integrated member of the school staff team and is appointed to create an educational environment in which a pupil's all round development is achieved in accordance with the schools vision and ethos. 

The teacher will:

· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document

· Meet the expectations set out in the Teachers’ Standards in line with their career stage expectation 
Teaching

· Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work

· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment

· Adapt teaching to respond to the strengths and needs of pupils

· Set high expectations which inspire, motivate and challenge pupils

· Promote good progress and outcomes by pupils

· Demonstrate good subject and curriculum knowledge

· Participate in arrangements for preparing pupils for external tests
· Reflect and adapt practice to ensure needs of pupils are met and high standards achieved by all

· To use the learning environment to engage learners and promote independence through clear, labelled resources, relevant displays 
Assessment

· Provide timely feedback to pupils in line with school policy
· Utilise and maintain school assessment systems 
· Use assessment outcomes to reflect on, adapt and implement relevant provision to meet the varied needs of pupils

· Provide accurate assessment documentation as required to pupils, staff and parents

Whole-school organisation, strategy and development

· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision

· Make a positive contribution to the wider life and ethos of the school

· Work with others on curriculum and pupil development to secure co-ordinated outcomes

· Provide cover, in the unforeseen circumstance that another teacher is unable to teach

Professional Development
· To keep up to date with educational developments and the knowledge required for the delivery of the National Curriculum.
· To take part in the process of developing and reviewing school policies at staff meetings and teacher days.
· To liaise closely with colleagues and to share skills and expertise with them.
· To be responsible for their continuing professional development, in consultation with the senior leadership team, in line with the school development plan and the professional needs of the individual.
· To take part in a positive appraisal process (performance management).
· To engage positively with educational research to inform professional development and practice
Communication

· Communicate effectively with pupils, parents and carers 
· Maintain school records and systems to communicate concerns with relevant members of staff

Working with colleagues and other relevant professionals

· Collaborate and work with colleagues and other relevant professionals within and beyond the school

· Develop effective professional relationships with colleagues
Personal and professional conduct

· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

Wellbeing
· Promote the safety and wellbeing of pupils

· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment
· To provide a positive role model for the children and to maintain good relationships
· To be aware of the bespoke needs of pupils and ensure provision in place supports these needs
· To follow school policies and procedures to ensure the welfare and safety of the pupils and colleagues, both in the classroom and wider school environment
Personal and professional conduct

· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

Management of staff and resources 
· Direct and supervise support staff assigned to them

· Where applicable contribute to the professional development of other teachers and support staff

· Deploy resources delegated to them

The teacher will be required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. The post holder may be required to do other duties appropriate to the level of the role, as directed by the head teacher or line manager.
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Dream, Believe, Achieve ... The Ellistown Way

Personal Specification – Class Teacher (TMS)
	
	ESSENTIAL
	DESIRABLE

	Qualifications
	Qualified teacher status


	Additional appropriate qualifications/training



	Experience & Skills
	Successful experience of teaching children in KS2 
ICT literate

Good personal organisation

Excellent communication skills


	Proven expertise in teaching phonics

	Personal Qualities
	Smart appearance, enthusiastic,

highly motivated, flexible, positive, creative, possesses a sense of humour

A commitment to securing the best outcomes for all pupils and promoting the ethos and values of the school

Commitment to maintaining confidentiality at all times


	Outside interests and awareness of the need for a good home school life balance
Willingness to join in with the wider life of the school

	Written application
	A well constructed and neatly presented letter of application, demonstrating attention to detail e.g. spelling and grammar accurate. 

Illustrating clarity of thought specific to this post specifying particular subject interests
Presentation of personal educational philosophy

	

	Curriculum
	Possesses up to date knowledge and experience of the National Curriculum 

Knowledge of effective teaching & learning strategies

A good understanding of how children learn

Demonstrates high expectations in all aspects of children's work

Ability to adapt teaching to meet pupils’ needs
Demonstrates an inclusive approach to teaching and learning


	Deeper knowledge in at least one area of the curriculum

Experience of successfully leading a specific curriculum area



	Discipline
	High expectation of pupil behaviour

Knowledge of guidance and requirements around safeguarding and keeping children safe in education


	

	Professional Development
	Demonstrates an interest in undertaking professional development

Demonstrates a willingness to learn from and support colleagues 


	Can demonstrate how attending CPD can inform practice



	Parents
	Understands the importance of parents working in partnership with the school


	Demonstrates a willingness to support strong and positive home/school links

	S.E.N. 
	Understands that there are many types of SEND

	Has worked with children with a range of SEND


	Governors
	Understands the role of the governing body


	Willingness to work with the governing body and other colleagues for school improvement


	Resource Management
	Ability to manage and organise colleagues, groups, tasks and resources to support teaching and learning

Good classroom organisational skills

Ability to manage adults in the classroom 

Aware of equal opportunities and health and safety issues in the classroom

Willingness to contribute to extra- curricular activities

Willingness to support the wider life of the school


	Experience of working with voluntary help within the classroom



	School Ethos
	Has read the specifications regarding the school and shows a knowledge of these – the ‘Ellistown Way’
Wishes to be part of a hard-working team

Has a positive attitude
Is willing to learn and to be flexible


	Has worked successfully as part of a team




