Children of Success Schools Trust
School Vacancy
	Name and Address of school
	Haveley Hey Community School
Nearbrook Road
Manchester
M22 9NS


	Position title
	Teacher – Key Stage 2


	Proposed start date:
	1st September 2026 (subject to DBS clearance)


	Contract type
	[bookmark: _GoBack]Full time, fixed term 1 year


	Working pattern
	Monday - Friday


	Salary details:

	Teachers Main Scale
£25,714 to £36,961


	Is this post open to ECT’s

	Yes

	Advert closing date:
	9am Monday 11th May


	Shortlisting date:
	Monday 11th May


	Interview date:
	Friday 15th May


	About the role:
	We are looking for the right candidate who:

· Is an outstanding, dynamic and creative Key Stage 2 teacher and has excellent knowledge of the National curriculum.
· Will show the ability to plan, deliver and develop exciting and innovative practice.
· Has consistently high expectations of attainment and behaviour.
· Has the ability to inspire and motivate children and colleagues.
· Has the resilience to manage innovation, challenge and change
· Can demonstrate excellent relationships with the wider community.
· Is able to offer commitment to extra-curricular activities.
· Has excellent interpersonal and organisational skills


We can offer:
· A supportive, collaborative staff team
· Opportunities for professional development within a multi-academy trust
· A nurturing environment where you can make a real difference to children’s lives
· A secure, stimulating and ambitious school setting


	About the school:
	
As a continually improving Rights Respecting and Nurturing School, we provide challenging learning experiences through a broad and balanced curriculum tailored to the needs and talents of all our pupils. Our school is part of a supportive multi-academy trust, working closely with our partner, the Willows Primary School, and maintaining strong educational links within our local cluster.


	How to apply:
	Please email your completed application form for the attention of Faye Docker to  HR@COSST.co.uk




Additional information
We are fully committed to safeguarding and promoting the welfare of children, younger learners and vulnerable adults and we expect all staff and volunteers to share the same commitment. The above post will be subject to enhanced DBS checks, satisfactory references and will be exempt from the provisions of the Rehabilitation of Offenders Act 1974.
All posts must satisfy The Trust of their health and physical capacity, advice will be sought from Employee Health & Wellbeing at Wythenshawe Hospital.
We are an Equal Opportunities Employer and we positively welcome applications from all candidates regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.
In line with our Recruitment Policy we do not accept C.V.’s Unsuccessful applicants will not be contacted
