
  

KS2 Class Teacher - St John Fisher Catholic Primary School 
 

Job Description  
 
 

Job Title:  KS2 Class Teacher 

 

Responsible to: Headteacher and Key Stage Leader 

 
 

Job Purpose 
 
As a member of the whole staff team, to deliver high quality teaching & learning and to take responsibility for 
pupils’ progress and achievement. 
 
The school welcomes teachers of a high professional standard along with newly qualified teachers and shares the 
responsibility with each teacher for continual review and the development of expertise. 
 
 

Objectives 
 

 To manage and maintain a stimulating learning environment ensuring equality of opportunity for all 

 To ensure that each pupil reaches the highest level of achievement 

 To liaise with key stage and curriculum managers to ensure effective teaching and learning within the 
classroom 

 Effectively utilise Teaching Assistant and Learning Mentor support to raise pupil achievement 
 
 

Main Duties 
 
All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and 
Conditions Document. The duties listed below are not, therefore, an exhaustive list of what is required. 

 

 To take responsibility for the education and welfare of a designated class of pupils in accordance with the 
requirements of the Conditions of Service for School Teachers and have due regard to the requirements of 
the National Curriculum along with the aims and policies of the school 
 

 Maintain a high standard of teaching and learning in the classroom 
 

 To support and contribute to the school’s commitment to safeguarding the wellbeing of our children 
 

 To share in the joint responsibility for the wellbeing and good discipline of all pupils 
 

 To form and maintain positive relationships with pupils, staff, parents and the wider school community 
 

 To create a structured, stimulating and inspiring learning environment  
 



  

 To work collaboratively as part of a staff team 
 

 To plan, prepare and deliver work that is relevant to the age, ability and needs of all pupils  
 

 To monitor and assess children’s work and keep requisite records 
 

 To work with all colleagues to ensure that curriculum plans form part of a coherent strategy for raising pupil 
attainment across the school 

 

 To assess, record and report pupil progress and attainment in line with school policy 
 

 To attend staff meetings, consultation meetings and other meetings as appropriate 
 

 To co-operate and liaise with professionals from third party agencies 
 

 To undertake necessary training through the school’s staff development programme 
 

 To participate fully in the school performance management cycle 
 

 To demonstrate a clear understanding of our whole school ethos and provide a role model to the children in 
promoting these values 

 

 
Points of Reference 
 
 Mission Statement 

 Aims of the school 

 School curriculum statement 

 School development plan 

 Whole school policies 

 Curriculum policies 
 
 

Review of duties 
 
The specific duties attached to any individual teacher are subject to annual review and may, after discussion with 
the teacher, be changed. 


