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PERSON SPECIFICATION

Post: Class Teacher

MINIMUM ESSENTIAL REQUIREMENTS

(The ordering of these statements is not significant)

Skills/Knowledge: Each of the skills listed below should be considered within the context of equality issues, embracing race, gender, disability, poverty and individual educational needs.

INTERPERSONAL SKILLS

To be able to communicate and co-operate effectively by:-

· Establishing and maintaining good relationships, in partnership with pupils, parents and colleagues.

· Being aware of the school environment, including links with the local community.

· Using teaching strategies which develop pupils’ language, literacy and collaborative study skills.

· Exploiting opportunities to develop the personal, social and cultural development of pupils.

· Developing appropriate social values and standards through one’s own personal and professional conduct.

MANAGEMENT AND ORGANISATION

To be able to manage and organise effectively by :-

· Creating a purposeful, orderly, supportive and stimulating environment for pupils’ learning.

· Matching teaching to children’s individual needs so that one’s own and pupils’ time is used effectively.

· Using a variety of teaching styles, including whole class, group and individual approaches in which clear targets are set for pupils’ learning.

· Identifying and providing for pupils with individual educational needs, through the application of individual Education Plans.

· Establishing and maintaining consistently high expectations of pupil behaviour through well-focused and well-paced teaching.

CURRICULUM

To be able to teach effectively and to ensure continuity by:-

· Using a cross curricular approach that is grounded in the development of basic skills
· Planning, delivering and assessing learning activities so as to inform future planning.

· Coverage of the National Curriculum programmes of study, Religious Education and cross-curricular work.
· The assessment recording and reporting of pupils against both teacher and attainment targets.
· Being clear about what works to accelerate progress
PROFESSIONAL DEVELOPMENT

To be able to undertake Professional Development by:-

· Demonstrating self-awareness of professional needs, and being responsive to the mentoring process.

· Participating in induction training related to targets agreed with the induction tutor and listed in the Career Entry Profile.

· Establishing effective working relationships with colleagues, being responsible for the deployment of support staff, involving them in the management of learning.

EXPERIENCE/QUALIFICATIONS/TRAINING

· To have trained as a teacher for the appropriate Primary/Nursery age group.

· To have taken part in ongoing continuous professional development
WORK RELATED CIRCUMSTANCES

· As indicated in Schedule XI of the “Conditions of Employment of School Teachers”.
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