[image: ]
	School: Purley C.E. Primary School 
 
	Location: West Berkshire 

	Job Title: Part Time Class Teacher 0.4  
(Two days a week) 
  
	Grade/Salary Range: MPS/UPS 
 Start date: January 2025

	JOB PURPOSE  

	MAIN DUTIES AND RESPONSIBILITIES
Learning & Teaching:
Pupil Performance
· Enhance the quality of pupil learning to ensure consistent improvement in standards, aligned with prior and expected attainment across your year group.
· Engage and motivate pupils through enthusiastic, creative, and effective delivery of the school curriculum.
· Set realistic yet challenging targets to promote progress and ensure all pupils are achieving their potential.
· Regularly reflect on and evaluate the impact of your teaching on pupil achievement, adapting strategies as needed.
· Provide equal opportunities to all pupils, ensuring an inclusive and supportive learning environment.
· Actively promote parental involvement to support and enhance pupil achievement.
Classroom Organisation
· Organise the classroom to create a calm, well-structured, and stimulating environment that promotes effective learning.
· Ensure the learning environment is engaging and tailored to meet the diverse needs of all pupils.
Planning
· Develop comprehensive long, medium, and short-term plans for specific subjects, particularly core subjects such as Maths and English, ensuring alignment with the National Curriculum and R.E. curriculum.
· Collaborate closely with colleagues, regularly consulting with subject coordinators as needed.
· Adhere to school planning policies and procedures to ensure consistent and high-quality instruction.
Teaching & Presentation
· Implement a balanced approach to whole-class, group, and individual instruction, using a variety of teaching methods to meet pupils' needs based on their aptitudes, development stages, and levels of understanding.
· Carefully plan and pace your teaching, employing techniques such as instruction, explanation, discussion, investigation, and questioning.
· Foster pupil engagement and encourage independent learning, promoting active involvement in their educational journey.
Assessment, Record Keeping, and Reporting
· Follow school assessment policies, providing timely, constructive, and positive feedback to pupils on their learning.
· Use record-keeping and assessment data to inform future planning and address individual learning needs.
· Give pupils regular, meaningful feedback through quality marking and effective use of Assessment for Learning strategies.
· Report on pupil progress, including end-of-year teacher assessments, as required.
Learning Support
· Differentiate instruction effectively to meet the needs of all pupils, including those requiring additional support or extension.
· Collaborate with Teaching Assistants to implement intervention programs while retaining overall responsibility for pupil progress.
· Seek advice from the SENDCo, Learning Support Team, and other relevant colleagues to address learning needs, following school policies and procedures.
Resource Management
· Use and manage school resources responsibly and safely, ensuring they support the teaching and learning process.
· Communicate relevant pupil-related information within your year group to strengthen team collaboration and enhance learning outcomes.
Curriculum Leadership
· Take responsibility for the development and monitoring of specific subject areas, ensuring high standards of teaching and learning across the school.
· Evaluate teaching quality in your subject areas by reviewing teacher plans and pupil work, identifying areas for improvement, and implementing strategies to enhance teaching effectiveness.
· Support colleagues in evaluating and improving the impact of their teaching on pupil outcomes.
Professional Responsibilities
School Ethos
· Actively contribute to and uphold the positive, inclusive ethos of the school, participating in daily collective acts of worship.
· Represent the school professionally, modelling its values and ethos both within and outside the classroom.
· Maintain a visible, high-profile presence in the school community, demonstrating professionalism at all times.
Behaviour Management
· Promote positive behaviour within the classroom and throughout the school by encouraging self-esteem, self-discipline, and respect, in line with school policies.
· Ensure a supportive, structured approach to managing behaviour that fosters a positive learning environment.
Health & Safety
· Follow school policies to ensure all areas of the school, including classrooms and corridors, are safe for pupils and staff, promptly reporting any hazards to the Headteacher.
Building Relationships
· Build and maintain positive, respectful relationships with pupils, staff, parents, and governors to promote a strong sense of community.

	· Inspire trust and confidence in both pupils and colleagues by fostering a supportive and collaborative atmosphere.
· Strengthen communication and consistency across the school by working effectively with colleagues and within your classroom.
Professional Conduct
· Maintain confidentiality regarding all matters concerning the pupils and the school.
· Report any safeguarding or child protection concerns to the appropriate Designated Safeguarding Lead (DSL).
· Demonstrate punctuality, reliability, and initiative, adhering to school procedures as outlined in the Staff Handbook.
· Collaborate with colleagues, supporting a team-oriented approach to achieve common goals.
· Engage in continuous professional development, including Performance Review in line with the school's Performance Management Policy, setting personal achievement targets in consultation with the Headteacher, Team Leader, and Governing Body.
· Stay informed of current developments in education and the National Curriculum to ensure effective teaching practice.
Additional Duties
· Perform any other reasonable duties as requested by the Headteacher, adapting to the evolving needs of the school.



	Note
This job description will be reviewed annually during the autumn term in consultation with the post holder to ensure it reflects the changing needs of the school and aligns with relevant policies and standards. The review will be conducted in conjunction with the postholder and in line with:
· The Teachers' Pay and Conditions Document.
· The school's general job description for all teaching staff.
· The DfE Teachers’ Standards 2012.
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