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Together we instil ambition, foster resilience and nurture lifelong 

learners. 
 

Key Stage 2 class teacher (ECTs welcome to apply)  

    
Required from September 2023  

Full time, permanent  
MPS - UPS3 FTE £32,407 to £48,055 (depending upon experience)  

 
Field End Junior School and Vanguard Learning Trust are looking for an inspirational and talented class 
teacher to join our fantastic school. Field End Junior School is a happy and welcoming school where 
children’s personal and academic development is of paramount importance.   
 
We are really proud of our excellent facilities at Field End Junior School. Our beautiful grounds and large 
open spaces provide fantastic opportunities for creative and outdoor learning.  
 
The successful candidate will benefit from: 

● a vibrant staff team, committed to providing the best education for our children; 
● the opportunity to work with children who have a love of learning; 
● supportive governors and trustees; 
● working in a an environment committed to wellbeing and valuing staff as professionals and 

people; and 
● high quality CPD and professional development facilitated by Field End Junior School and 

Vanguard Learning Trust.  
 
You will be: 

● a committed practitioner/teacher who is passionate about achieving the highest standards of 
learning and teaching; 

● friendly and approachable with excellent interpersonal skills; 
● a team player, keen to collaborate with other professionals; and  
● self-reflective and committed to developing your expertise. 

 
Visits to our school are warmly welcomed and highly recommended; please call to make an 
appointment with the school office on 020 8866 8752. 
 
Why work for Vanguard Learning Trust? 
Vanguard Learning Trust is a cross-phase Trust in the London Borough of Hillingdon. Our Trust currently 
has five schools: Field End Junior School, Hermitage Primary School, Ruislip High School, Ryefield Primary 
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School and Vyners School. The successful candidate will be provided with professional development 
opportunities and will play a key role in ensuring that our Trust is an employer of choice.   
 
An application form can be downloaded from the Field End Junior School website (click here) where all 
information about this post can be obtained. 

 
Applications should be returned to hr@fieldendjuniors.org.uk. 
 
 
Applications will be screened on arrival and interviews arranged. 
 
Vanguard Learning Trust is committed to safeguarding and promoting the welfare of its pupils and 
expects all those working at the Trust to share this commitment. All offers of employment are subject to 
an Enhanced DBS check, and where applicable, a prohibition from teaching check will be completed for 
all applicants. 
This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 
2020). This means that certain convictions and cautions are considered ‘protected’ and do not need to be 
disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance 
about whether a conviction or caution should be disclosed can be found on the Ministry of Justice 
website: https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-
offenders-act-1974 

Vanguard Learning Trust is an equal opportunities employer. 
 
Under Part 7 of the Immigration Act 2016, the Public Sector fluency duty requires state funded schools to 
ensure candidates for their customer facing roles have the necessary standard of spoken English (or 
English or Welsh in Wales). 
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