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Headteacher Nicola Danylyk
CLASS TEACHER

Job Description

The appointment is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. 

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

The post holder is accountable to the Headteacher.

Main Purpose of the Post

To teach pupils across the full age and ability range in a KS2 class in order to ensure the highest possible standards of pupil achievement, personal development and well-being.

Professional Responsibilities

The post holder will be required to exercise his/her professional skills and judgement to carry out, in a collaborative manner, the professional duties set out below;
AREAS OF RESPONSIBILITY AND KEY TASKS

A. PLANNING, TEACHING AND CLASS MANAGEMENT, TO:

Teach allocated pupils by planning their teaching to achieve progression of learning through:

· living our Mission Statement daily 

· plan creative and exciting lessons based on Assessment for Learning, personalized to meet the needs of all children, through differentiation of tasks

·  identifying clear teaching objectives and specifying how they will be taught and

      assessed (Assessment for Learning and Assessing Pupils Progress)

· setting tasks, which challenge pupils and ensure high levels of interest

· setting appropriate and demanding expectations

· setting clear targets, building on prior attainment

· identifying SEN and very able pupils

· provide clear structures for lessons, maintaining pace, motivation and challenge

·  make effective use of assessment and ensure coverage of programmes of study

·  ensure effective teaching and best use of available time

·  be responsible for the direction of work undertaken by classroom assistants and

      volunteer helpers within own class

·  monitor and intervene to ensure sound learning and discipline

·  use a variety of teaching methods to:

i. match approach to content, structure information, present a set of key ideas and use appropriate vocabulary

ii. use effective questioning, listen carefully to pupils, give attention to errors and misconceptions

iii. select appropriate learning resources and develop study skills through library, ICT and other sources

· ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught;

· evaluate their own teaching critically to improve effectiveness;

B.
MONITORING, ASSESSMENT, RECORDING, REPORTING - TO:

· assess how well learning objectives have been achieved and use them to improve specific aspects of teaching

· mark and monitor pupils' work and set targets for progress (APP & Assessment for Learning

· keep appropriate and efficient records, that track progress of children and inform planning

· assess and record pupils' progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving

· prepare and present informative reports to parents

C.
OTHER PROFESSIONAL REQUIREMENTS - TO:

· have a working knowledge of teachers' professional duties and legal liabilities

· operate at all times within the stated policies and practices of the school

· establish effective working relationships and set a good example through their presentation and personal and professional conduct

· endeavour to give every child the opportunity to reach their potential and meet high expectations

· maintain the ethos of our school by encouraging good Christian discipline and respect within the classroom and throughout the school

· provide an attractive, well ordered and stimulating environment in which the children can learn

· contribute to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school

· take responsibility for their own professional development and duties in relation to school policies and practices

· take part in the various rotas which ensure the efficient functioning of the school

· liaise effectively with parents and governors

· take on any additional responsibilities which might from time to time be determined by the school

Signed:………………………………………………………………………Date:….……

Headteacher

Teacher:……………………………………………………………………..Date:………

PERSON SPECIFICATION

CLASS TEACHER

	ATTRIBUTES
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Professional Qualifications
	· Qualified Teacher Status
	
	· Application Form and certificates

	Knowledge and skills
	· Proven skills in teaching Math/English

· Good classroom organisation and behaviour management

· Good/outstanding teacher

· Clear understanding of AFL and role of pupil voice in learning

· Fully ICT literate

· Good communication and co-operation skills

· Good planning that includes key skills and extra curricular links


	· Able to teach a wide ability range

· Able to link IEP objectives to main planning

· Development of children as critical thinkers
	· Application Form & letter

· References

· Interviews



	Professional Development
	· Commitment to continuous professional development
	
	· Application Form

· References

· Interviews

	Personal Qualities
	· Passion and enthusiasm for teaching & learning

· Hard working

· High expectations of him/herself and pupils 

· Empathy with children/parents experiencing difficulties

· Co-operative approach to working.

· Willingness to work in close partnership with staff, parents and other professionals


	· Ability to contribute to extra curricular activities
	· Application Form

· References

· Interviews



	Commitment
	· Commitment to the school, pupils, parents and community

· Commitment to equal opportunities and willingness to promote spiritual social, moral and cultural development

· Commitment to inclusion

· Support Christian values that underpin the school


	
	· Interview


Helping Lights Shine For All

