TANKERSLEY ST PETER’S C.E. (AIDED) PRIMARY SCHOOL
JOB DESCRIPTION
Job Title: Class Teacher / Key Stage 2 Lead
Responsible to: Headteacher
Salary: MPS/UPS + TLR2a
Key Stage: Key Stage 2
Main Purpose of the Post
The postholder will be an excellent classroom practitioner who will teach within Key Stage 2 and provide effective leadership across the key stage.
In addition to fulfilling the professional responsibilities of a class teacher, the postholder will work closely with the Headteacher and wider leadership team to support high-quality teaching, learning, curriculum provision and pupil outcomes across Key Stage 2.
The postholder will play a key role in developing a consistent and ambitious approach across KS2, supporting colleagues and ensuring that all pupils, including disadvantaged pupils and those with SEND, are able to access the full curriculum and achieve well.
The post carries a TLR2a responsibility for Key Stage 2 leadership.
Professional Responsibilities
Teaching and Learning
The postholder will:
· Carry out the professional duties of a teacher in accordance with the current School Teachers’ Pay and Conditions Document and Teachers’ Standards.
· Demonstrate consistently high-quality classroom practice and high expectations for all pupils.
· Promote high standards of teaching, learning and behaviour across Key Stage 2.
· Support colleagues in developing effective teaching approaches and classroom practice.
· Promote a culture of reflection, collaboration and continuous improvement.
· Support teachers in adapting teaching effectively to meet the needs of pupils, including disadvantaged pupils, pupils with SEND and those requiring additional challenge.
· Help ensure that pupils receive their entitlement to a broad, balanced and ambitious curriculum.
Leadership of Key Stage 2
The postholder will:
· Provide effective leadership, support and guidance for colleagues across Key Stage 2.
· Work closely with the Headteacher and wider leadership team to identify and address priorities for improvement.
· Promote a consistent approach to teaching, learning and curriculum delivery across KS2.
· Support curriculum development to ensure appropriate progression, sequencing and consistency across the key stage.
· Lead appropriate KS2 curriculum and professional development meetings.
· Disseminate and model examples of effective practice.
· Support colleagues through professional dialogue, coaching and developmental feedback.
· Help create a positive and ambitious culture in which pupils and staff can thrive.
· Contribute to the development and review of relevant school policies and curriculum initiatives.
· Contribute to school self-evaluation and school improvement planning.
· Attend leadership meetings as required.
· Contribute to reports and meetings with governors as required.
Monitoring and Improving Standards
The postholder will:
· Monitor and evaluate the quality of teaching, learning and pupil outcomes across Key Stage 2.
· Undertake appropriate monitoring activities, which may include reviewing planning, work scrutiny, learning walks, lesson visits and professional discussions.
· Provide constructive and developmental feedback to colleagues following monitoring activities.
· Work with colleagues to identify strengths and areas for development and support appropriate improvements.
· Monitor the implementation and impact of agreed approaches across KS2.
· Identify professional development needs within the key stage and work with the Headteacher to ensure appropriate support, coaching or training is provided.
· Evaluate the impact of actions taken to improve teaching, learning and pupil outcomes.
Assessment and Pupil Outcomes
The postholder will:
· Monitor and evaluate assessment information across Key Stage 2 to identify strengths, trends, gaps and priorities for development.
· Work with teachers to identify pupils and groups who require additional support or challenge.
· Support colleagues in planning appropriate strategies and provision to address identified needs.
· Monitor and evaluate the effectiveness of additional provision and intervention.
· Support consistent and effective assessment practice across KS2.
· Contribute to pupil progress discussions and the evaluation of pupil outcomes.
· Support the Headteacher with the effective organisation and management of statutory KS2 assessment, including the KS2 SATs programme.
Inclusion
The postholder will:
· Promote high expectations and ambition for every pupil.
· Support colleagues to ensure that disadvantaged pupils and pupils with SEND can access the full curriculum and achieve well.
· Promote effective adaptive teaching and appropriate classroom provision.
· Work collaboratively with the SENDCo and other leaders to identify barriers to learning and appropriate strategies to address them.
· Support teachers in identifying pupils who require additional support or challenge and ensure appropriate provision is in place.
· Liaise appropriately with colleagues, families and external professionals where this forms part of the responsibilities of the role.
Curriculum Leadership
The postholder may also be responsible for leading designated curriculum area(s), as agreed with the Headteacher.
Where appropriate, this will include:
· Supporting the development and implementation of the curriculum.
· Monitoring the quality and consistency of curriculum provision.
· Supporting colleagues with curriculum planning and subject knowledge.
· Evaluating standards and identifying priorities for development.
· Supporting the appropriate selection and use of curriculum resources.
Safeguarding and School Ethos
The postholder will:
· Have due regard for safeguarding and promoting the welfare of children and undertake their responsibilities in accordance with the school’s safeguarding and child protection policies and current statutory guidance.
· Maintain the highest standards of professional conduct and confidentiality.
· Promote equality of opportunity and inclusion for all pupils.
· Support and promote the Christian ethos, vision and values of Tankersley St Peter’s Church of England Primary School.
· Contribute positively to the wider life of the school and its relationship with parents, governors, the church and wider community.
General
The postholder will undertake any other duties that may reasonably be regarded as being within the nature, responsibilities and grade of the post.
This job description describes the principal responsibilities of the post. It may be reviewed and amended following consultation with the postholder to reflect the changing needs and priorities of the school.

