
FURZE PLATT JUNIOR SCHOOL
 Team Leader 
PERSON SPECIFICATION

	Criteria
	Essential
	Desirable



	Qualifications
	· Qualified Teacher status – graduate or teachers’ certificate


	· Evidence of further professional training

	Experience
	· Recent teaching experience in primary school at least three years

· Evidence of outstanding teaching with resultant impact on pupil progress

· Evidence of leading subject development across year group or phase.
aspects of a core subject

· Specialism in one or more subjects
· Evidence improving the pedagogy of another member of staff


	· Successful teaching in more than one school/year group
· Experience of working with a range of learners.

	Knowledge
	· Sound understanding of primary curriculum

· Understanding of current Ofsted framework

· Excellent knowledge of how children learn and how to challenge
· Excellent knowledge and  of curriculum planning, monitoring and assessment procedures


	· Willing to take on new ideas and training

· Evidence of raising standards within key school 
Priorities
· Evidence of curriculum development 



	Skills
	· Ability to use comparative data and strategic information 
· Able to plan and organise effectively individually and across a team
· Excellent interpersonal skills across the whole school community (pupils, staff, head teacher, parents governors and visitors)

· Good communication skills, written, oral and listening

· Communicates at a level and in a manner appropriate to the situation.

· Able to work flexibly as a member of a team
·  Ability to evaluate own practice based on learning outcomes
· Can offer extra curriculum activities


	· Able to use information technology to enhance teaching and for data analysis

· Experience of leading staff training or parent workshop
· Understanding of whole school issues

·  Experience of leading a team



	Leadership
	· Ability to lead by example
· Support SLT in ensuring practice follows policy

· Demonstrate initiative and ability to evaluate situations professionally

· Articulates vision

· Able to manage time effectively and work to deadlines
	· Shows commitment and has the potential to develop the skills of leadership
·  Is able to contribute strongly to the schools capacity to improve



	Personal qualities and interests/Impact
	· Demonstrates flexibility appropriate to circumstances
· Communicates enthusiasm, energy and creativity
· Open and approachable

· Is a team player and has the ability to form good relationships and develop teams.
· Prepared to become involved in school life
· Commitment to supporting the ethos of the school

· Shares in the importance of DEI work


	


