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“Learning for Life”
CASTLE HILL HIGH SCHOOL

Job Description 

	Job Title:  KS3 SEN General Subjects Teacher
Directorate : Children & Young People     

               
	Salary Grade:   MPS + SEN
Hours:  Full time

	Post Reports to:  Head teacher
       

	Main Purpose of the Job:
We are looking for a highly motivated General Subjects Teacher who is enthusiastic about making a difference and helping young people with SEND overcome their barriers to learning. You will a talented, enthusiastic and conscientious class teacher supporting KS3 pupils, with their academic, social, emotional, and personal development, in a way that is accessible and inclusive. You will develop and deliver engaging, differentiated lessons across various subjects (e.g., English, Maths, Science, Humanities) for students with SEND.

	Major Duties and Responsibilities:
      Teaching and Learning | Planning and Delivering Differentiated Lessons:
· Work in consultation with subject leads, to plan and design teaching materials and resources which are appropriate to age and ability, in accordance with the schools aims and ethos.  
· Deliver lessons which are appropriate to the ability of the pupils in order to meet specific needs and facilitate progression in pupils learning. 

· Manage the classroom and teaching equipment to create a positive learning environment which makes effective use of available resources.

· Be proactive and keep up-to-date with current research regarding pedagogy of learning for students with SEND.

· Implement effective behaviour management strategies to create a positive and inclusive learning environment.

Assessment and Evaluation:
· Assess, record and report on the development, progress and attainment of the pupils assigned to them within the school’s guidelines.
· Use relevant data to monitor progress, set targets, intervention plans and plan subsequent learning. 

Collaboration with support and whole school staff
· Work in partnership with teaching assistants and other SEN professionals, such as speech and language therapists, occupational therapists, and educational psychologists, to support pupils’ learning and well-being. 
· Participate in full staff and departmental meetings and contribute to the schools overall SEN provision.
      Communication with Parents and Carers:

· Maintain open communication with parents/carers, provide updates on pupil progress, and address concerns.
· Attend and contribute to pupils’ review meetings and multidisciplinary team meetings.
· Attend Parents evenings and other parent information events outside of the school day when required.
Equal Opportunities and Anti-Discriminatory Practice:

Castle Hill High School makes sure that everyone is treated fairly, regardless of race, disability, ethnic origin, marital status, age, religion, sexuality, parental or property status. We monitor the way we do things to make sure employees, potential employees, service users and visitors are treated fairly and without prejudice. It is expected that all staff will create a working environment which is free from discrimination and harassment and respects, where appropriate, the diverse backgrounds and beliefs of employees and service users.

Safeguarding:
All children and young people have the right to be safeguarded and protected from abuse. Castle Hill High School implements rigorous and DBS compliant procedures when dealing with any concern, complaint or allegation in this area. It is required that all staff understand this policy and take an active role in helping young people to stay safe.

Health and Safety:

Castle Hill’s Health and Safety Policy will be rigorously applied and, for example, the supplementary General Safety Guidelines, Fire and Evacuation Policy, Behaviour Policy and other related policies and guidance will be used to assess staff performance in these areas.

Note 1

You are required to carry out the duties of a school teacher as set out in the school Teachers Pay and Conditions Document. 

Your professional conduct is governed by the Teacher Standards – Annex 1 of the School Teachers Pay and Conditions Document. Your ongoing appraisal of performance will assess you against these standards. 

Note 2

Job description only reflects 80% of a role and are not an exhaustive list of duties.  You are expected to carry out other activities that are within the scope of the role.

Signed:  ….…………………… (Teacher)
Signed:  ……………………….. (Headteacher)
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