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Job Description



	Job Title:     KS4 PE Specialist Lead & Duke of Edinburgh Coordinator (Secondary Special)
School:       Castle Hill High School               

Salary Grade: Teacher Main/Upper Pay Scale + TLR (depending on experience)

	Post Reports to:     The Senior Leadership Team
  

	Main Purpose of the Job:

The post requires you to work with pupils with a wide range of complex learning, medical and behavioural needs. You will lead the delivery of high quality Physical Education across the school, ensuring that teaching is appropriately differentiated and adapted to meet the needs of all learners. You will also take strategic and operational responsibility for the Duke of Edinburgh Bronze and Silver Awards, ensuring safe, inclusive and ambitious participation for pupils with SEND.

You will be accountable for securing excellent outcomes in PE, promoting physical development, wellbeing and independence, and ensuring that the DofE programme is delivered to the highest standards of safety, compliance and enrichment.

You will work closely with colleagues to develop curriculum pathways, support pupil development, and contribute to whole school improvement.

	Main duties and responsibilites:

1. Set high expectations which inspire, motivate and challenge pupils

· Establish a safe, stimulating and inclusive learning environment rooted in mutual respect.

· Set ambitious goals that stretch and challenge pupils of all backgrounds and abilities.

· Model the positive attitudes, values and behaviours expected of pupils.

· Build strong professional relationships with parents/carers in the best interests of pupils.

2. Promote good progress and outcomes by pupils

· Be accountable for pupils’ attainment, progress and outcomes in PE and D of E.

· Use knowledge of pupils’ capabilities and prior learning to plan effectively.

· Support pupils to reflect on their progress and identify next steps.

· Demonstrate understanding of how pupils learn and apply this to teaching.

· Encourage pupils to take responsibility for their own learning and physical development.

3. Demonstrate good subject and curriculum knowledge

· Demonstrate secure knowledge of PE, sport, physical development and outdoor learning.

· Keep up to date with developments in PE, SEND practice and the DofE Award.

· Promote high standards of literacy, communication and independence across PE and DofE.

3. Plan and teach well structured lessons

· Deliver engaging, well sequenced KS4 PE lessons that maximise learning time.

· Promote a love of physical activity, outdoor learning and healthy lifestyles.

· Plan out of class activities, including sports events, enrichment and DofE sessions.

· Reflect on the effectiveness of teaching and adapt practice accordingly.

· Contribute to the design and development of an engaging, inclusive PE curriculum.

4. Adapt teaching to respond to the strengths and needs of all pupils

· Differentiate effectively to meet a wide range of SEND needs.

· Understand how physical, social and cognitive development affects learning.

· Use specialist approaches to support pupils with complex needs.

· Ensure PE and DofE activities are accessible, safe and appropriately challenging.

5. Make accurate and productive use of assessment

· Use formative and summative assessment to secure progress in PE.

· Use data to monitor progress, set targets and inform planning.

· Provide regular, meaningful feedback to pupils and encourage them to respond.

6. Manage behaviour effectively to ensure a good and safe learning environment

· Establish clear routines and expectations in line with the school’s behaviour policy.

· Use a range of strategies to promote positive behaviour and engagement.

· Maintain strong relationships with pupils and act decisively when necessary.

· Ensure safety and risk management in all PE and DofE activities, including off site events.

7. Fulfil wider professional responsibilities

· Lead the planning, delivery and evaluation of the Duke of Edinburgh Bronze and Silver Awards, including training, administration, expedition planning and staff coordination.

· Make a positive contribution to the wider life and ethos of the school.

· Develop effective professional relationships with colleagues and external partners.

· Support the professional development of staff involved in PE and DofE delivery.

· Communicate effectively with parents/carers regarding progress, wellbeing and DofE requirements.

8. Personal and Professional Conduct

· Uphold public trust in the profession and maintain high standards of ethics and behaviour.

· Treat pupils with dignity and respect, maintaining appropriate professional boundaries.

· Safeguard pupils’ wellbeing in line with statutory requirements.

· Show tolerance and respect for the rights of others and promote fundamental British values.

· Maintain high standards of attendance, punctuality and professionalism.

· Act within statutory frameworks and school policies at all times.
Stockport Council is committed to safeguarding and promoting the welfare of children and young people and expects all staff within this area to share this commitment and to have understanding of the common core skills and knowledge:
To work positively and inclusively with colleagues and customers so that the Council provides a workplace and delivers services that do not discriminate against people on the grounds of their age, sexuality, religion or belief, race, gender or disabilities.

To fulfill personal requirements, where appropriate, with regard to Council policies and procedures as they relate to health, safety and welfare, customer care, emergency, evacuation, security and the promotion of the Council’s priorities.
To work flexibly in the interests of the service. This may include undertaking other duties provided that these are appropriate to the employee’s background, skills and abilities. Where this occurs there will be consultation with the employee and any necessary personal development will be taken into account.
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Stockport Council
Competency Person Specification

 Post Title:

The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  

Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions or additional assessments (tests, presentations etc.) will be broadly based on the criteria below.

	Competency
	SCORE
	Essential or Desirable

	
	0
	1
	2
	3
	4
	

	Knowledge

	Knowledge of how to adapt teaching for pupils with SEND
	
	
	
	
	
	Essential

	Knowledge of the KS4 PE curriculum and accreditation pathways 
	
	
	
	
	
	Essential

	Understanding of the Duke of Edinburgh Award requirements 
	
	
	
	
	
	Essential

	Knowledge of current issues in PE, outdoor learning and SEND 
	
	
	
	
	
	Essential

	Practical understanding of ICT to support learning and assessment 
	
	
	
	
	
	Essential

	Knowledge of equal opportunities and inclusive practice 
	
	
	
	
	
	Essential

	Experience

	Experience teaching PE within a secondary or special school setting 
	
	
	
	
	
	Essential



	Experience leading or coordinating a curriculum area
	
	
	
	
	
	Essential

	Experience delivering or supporting the Duke of Edinburgh Award 
	
	
	
	
	
	Desirable

	Experience creating a safe, stimulating learning environment 
	
	
	
	
	
	Essential

	Experience planning and delivering differentiated lessons 
	
	
	
	
	
	Desirable

	Experience assessing and recording pupil progress  
	
	
	
	
	
	Essential

	Experience working with parents/carers and external agencies
	
	
	
	
	
	Essential

	Experience supporting pupils with complex SEND 
	
	
	
	
	
	Essential

	Experience contributing to extra‑curricular or enrichment activities 
	
	
	
	
	
	Essential

	Experience of involvement with parents / guardians and the wider community
	
	
	
	
	
	Essential

	Experience of participating in and developing extra- curricular activities
	
	
	
	
	
	Essential



	Skills

	Ability to lead curriculum planning and development in PE 
	
	
	
	
	
	Essential



	Ability to coordinate and manage DofE programmes safely and effectively 
	
	
	
	
	
	Essential

	Strong behaviour management skills 
	
	
	
	
	
	Essential

	Ability to motivate and inspire pupils and staff 
	
	
	
	
	
	Essential



	Excellent communication and interpersonal skills
	
	
	
	
	
	Essential

	Ability to differentiate and use a range of teaching strategies 
	
	
	
	
	
	Essential

	Ability to encourage self‑esteem, independence and resilience 
	
	
	
	
	
	Essential

	Ability to manage challenging behaviour calmly and effectively 
	
	
	
	
	
	Essential

	Strong organisational and problem‑solving skills
	
	
	
	
	
	Essential

	Ability to use specialist skills (e.g., outdoor learning, sports coaching) 
	
	
	
	
	
	Essential

	Ability to lead curriculum planning and development in PE 
	
	
	
	
	
	Essential

	Ability to coordinate and manage DofE programmes safely and effectively 
	
	
	
	
	
	Desirable

	Education and Qualifications



	Qualified Teacher Status
	
	
	
	
	
	Essential

	Degree
	
	
	
	
	
	Essential

	Evidence of continuing professional development
	
	
	
	
	
	Essential

	Work related Attributes

	A commitment to involvement in the outside activities of the school including those of pupils, staff, governors and the wider community
	
	
	
	
	
	Essential

	Be a team player who is warm and sensitive to children and young people
	
	
	
	
	
	Essential

	Demonstrable personal and professional integrity, including modelling the schools’ values and vision
	
	
	
	
	
	Essential

	Capacity for sustained hard work and vigour
	
	
	
	
	
	Essential

	Ability to think on your feet and solve problems
	
	
	
	
	
	Essential

	A commitment to provide extra curriculum activities and an understanding of their impact upon the school ethos
	
	
	
	
	
	Essential

	Understands and actively supports Stockport Council’s diversity and equality policy.
	
	
	
	
	
	Essential

	To meet Stockport Council’s standard of attendance.
	
	
	
	
	
	Essential

	A willingness to be flexible in a changing environment 
	
	
	
	
	
	Essential


Scoring key

0 – Not met essential criteria 
1 – Partially meets essential criteria

2 – Meets criteria

3 – Exceeds criteria
4 - Exceptional
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