
JOB DESCRIPTION 

 
 

JD Lead ELSA & Pupil Support Practitioner 
May 2022 

Job Title 
 
Lead ELSA & Pupil Support Practitioner 
 

Report to Assistant Headteacher – Inclusion Team 

Main purpose of job: 

To assist the academy in the development and implementation of a programme of work and in the 
provision of a stable, caring and supportive learning environment which enables pupils who are at risk of 
underachieving.  

You will in particular provide our Thrive approach across the school curriculum. To support and guide staff 
to work with pupils by removing barriers to learning, in order to promote effective participation, enhance 
individual learning and raise aspirations. 

Main Responsibilities and Duties: 

Support the teaching and learning processes at the level of HLTA and as determined by your Line Manager 
and other Senior Leaders as required. 
 

• Develop and deliver structured teaching and learning activities for individuals, groups or whole 
classes within the local and national framework.  Adjust activities according to pupils’ responses 
during lessons; promote the inclusion of all pupils in the learning process. 

• Monitor and evaluate pupil responses to learning through a range of assessment and monitoring 
strategies against pre-determined learning objectives to inform future planning. 

• Record progress and achievement in activities systematically and provide evidence to the assigned 
teacher, using objective and accurate feedback of the range and level of progress and attainment 
achieved.  

• Seek to ensure the promotion and reinforcement of pupils’ self-esteem, appropriate levels of effort 
and behaviour and to guide pupils to become independent learners. 

• Assist teaching staff in the development of learning strategies, with the provision of teaching and 
learning resources and in the preparation and maintenance of a safe, secure and suitable learning 
environment. 

• Attend and contribute to school staff meetings and in-service training events, within contracted hours 
or outside normal hours by agreement. 

• To assume sole supervision of whole classes for short periods in the absence of the teacher as 
required. 

To provide a Thrive approach across the school and provide support and guidance to all.  Ensuring that 
Thrive strategies are undertaken and adhered to. 

• Right time and Reparative work with Thrive Approach 

• Share your underpinning knowledge of the Thrive Approach in order to better facilitate and support 
pupils across the school.  Advising and guiding staff as necessary to ensure this is followed through 
appropriately and effectively. 

• Effective us of Thrive Approach on a 1:1 basis and taking a lead role in supporting whole school 
embedding. 

• To liaise with staff and parents and carers relating to the implementation of Thrive strategies and 
action plans across the school. 
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Facts and Figures: 

 

Supporting Processes 

Problem solving and creativity: 

Develop a range of strategies to engage individuals and groups of pupils often with differing requirements, in 
the experience of learning and in their personal, social, health and moral education.  

Use a variety of interpersonal techniques to establish supportive relationships with pupils, parents and carers. 

There will be occasional interruptions.  Deadlines will relate and be appropriate to the timetable being 
followed. 

Additionally, creativity and innovation are needed to meet the special education and core learning needs of 
individual pupils, such as those with some physical disability, some emotional difficulties, occasional 
exhibitions of challenging behaviour, including aggression.  

Decision making: 

Within the agreed school policies, guidelines and rules, decide on when and how to apply a range of 
strategies for the benefit of pupils in relation to their education activities, behaviour and care.  These 
decisions often need to be made immediately to deal with the situation presented. 

Guidance is normally readily available from teaching staff and more complex or controversial decisions will be 
referred to a teacher. 

On occasions there will be a need to make immediate decisions, without initial referral to teachers, in relation 
to immediate care, control and safety of pupils with special educational or personal needs. 

Physical effort and working conditions: 

A normal school working environment. 

Most of the working day is spent standing or sitting, with periods of crouching/bending to engage pupils in 
activities. 

Occasionally physical effort is required in providing assistance to pupils with significant physical disability.  
There may be an occasional need to physically lift pupils, such as for safety or car needs and occasional 
unpleasant conditions relating to pupils’ personal hygiene needs. 

There may be occasional physical risks associated with intervention in incidents of challenging behaviour, 
including aggression, which are encountered with pupils who have psychological needs and/or physical 
disabilities. 

Contacts and relationships: 

Staff 

Trustees 

Pupils 

Parents/Carers 

Health Professionals 

Additional information: 

Selwood Academy is committed to safeguarding and promoting the welfare of children, young people and 
vulnerable adults and expects all staff and volunteers to share this commitment. In line with Safer 
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Recruitment all our posts require an enhanced criminal background check via the disclosure procedure and 
are subject to pre-employment checks. 
Equalities Commitment: We welcome applications from underrepresented groups including Race, Disability, 
Religion or belief, Sexual orientation and Gender reassignment. 

 

Agreed that the Job Description is a fair and accurate statement of the requirements of the job: 
 
 
 

Job Holder   Date  

Line Manager   Date  

Designated 
Senior Manager   Date  

Safeguarding is everyone’s responsibility - Selwood Academy is committed to safeguarding and 
promoting the welfare of our children and we expect all members of staff, volunteers and visitors to 
share this commitment.  

 


