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Job Description

JOB TITLE: Lead Learning Practitioner Teacher
ACCOUNTABLE TO: The Deputy Headteacher and The Headteacher
MAIN PURPOSE:

Strategic Purpose:

. Dedicate their time to working with staff, pupils, parents/carers and
outside agencies to secure the best possible support for pupils,
parents/carers within school and the wider community.

. Engage in regular training with regard to Child Protection and
Safeguarding, so that they can cascade training and support to all staff within
the school.

. To develop the teaching and learning initiatives and strategies
throughout school. To raise the teaching practice of all members of staff and
therefore raise pupils’ standards and progress

. To work with the Leadership Team to ensure agreed strategies and
expectations are implemented effectively

Leadership Role:

. You will work alongside the Leadership Team to maintain the highest
possible standards within Child protection/Safeguarding and contact with
Parents/Carers and Outside agencies.

. You will work alongside the Leadership Team to develop effective
teaching and learning strategies and high-quality resources

. You will contribute to the wider work of the school in raising standards
and promoting pride, inspiration and excitement

. You will be a Lead Practitioner and will play a role in monitoring the
quality and standards of teaching in your specialist subject and will develop
programmes to achieve improvement of standards

. You will develop the use of coaching/mentoring techniques and
styles to help colleagues develop in a supportive and positive manner
. You will contribute to cross curricular teaching and learning across

the whole school

Line Management:

. You will be responsible for the performance management of a small
group of TAs
. You will assist the Leadership Team in identifying and sharing good

practice as well as improving the performance of individual teachers if
required

Line of Responsibility:

. You will work under the direction of the Deputy Head for Teaching
and Learning who will be supporting the Head Teacher.

Accountabilities:
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. You will be accountable for robust safeguarding systems that support
contact with Parents/Carers and Outside agencies.
. You will be accountable for improving the quality of teaching

throughout the school by ensuring that any issues are shared promptly with
a member of the Leadership Team and that good practice is also identified
and shared

Operational Responsibilities of the Role:

. You will carry out standard class teaching duties as agreed
(approximately 30-50% of timetable to be agreed)
. To maintain a high quality of teaching practice at all times so that it is

continually recognised as offering a model of Excellent Practice

Teaching and Learning

. You will engage in professional dialogue with specific colleagues
which emphasises improvements in teaching and learning and areas
for development, resulting in a positive impact on pupil learning

. To contribute to curriculum development, policy and schemes of
work, development of high-quality lessons, development of whole school
initiatives

. To contribute to the induction of support staff, teachers and trainees
as required

o To use data and other information to evaluate learners’ safety,
achievement, identifying priorities for development as a result

. To promote effective teaching and learning and safety practice by
modelling, CPD, team teaching, sharing resources and reading materials

. To use coaching and mentoring strategies

. To put in place measures which ensure that there is continuity and
progression between year groups and phases

. To contribute to the day-to-day leadership of the school

. To support the strategic leadership of the school including

contributing to senior staff meetings providing a positive role model in the
implementation of school policies and programmes

Conditions of Employment:
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. The above responsibilities are subject to the general duties and
responsibilities contained in the written statement of conditions of
employment (Contract of Employment)
. The postholder is required to support and encourage the school’s
ethos and its objectives, policies and procedures as agreed by the Governing
Body
. To uphold the school’s policy in respect of safeguarding and child
protection matters
. You will be subject to all relevant statutory requirements as detailed
in the most recent School Teachers’' Pay and Conditions Document
. This job description allocates duties and responsibilities but does not
direct the particular amount of time to be spent on carrying them out and no
part of it may be so constructed
. This job description is not necessarily a comprehensive definition of
the post. It will be reviewed regularly and it may be subject to modification at
any time after consultation with the postholder
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. All staff members are expected to participate in the school’s
performance development review (PDR)

Appendix - Specific to the DSL LLP role:

Safeguarding

Parents
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. To lead on positive and effective leadership of Safeguarding,
relationships and behaviour as appropriate

. To aid and support the DSL in ensuring that school remains a safe
environment for pupils to be cared for, learn and thrive.

. To act as the main focal point for staff concern and liaise with other
agencies and professionals.

. To provide an environment in which pupils feel safe, secure, valued
and respected, feel confident and know how to approach adults if they are in
difficulty.

. To raise awareness, attend and deliver Safeguarding training of staff,
regarding the need to safeguard children, and of their responsibility in
identifying and reporting possible cases of abuse or concerns, awareness of
policy and procedure.

. To assist in implementing the key concepts of Child Protection and
Safeguarding, ensuring that they are integrated within the curriculum via
PSHE.

. To provide the head teacher with termly reports for the Governing
Body, detailing any changes to policies and procedures, training undertaken
by the Designated Senior Leads, staff and governors; anonymous data on the
number and types of incidents, children referred to Social Care and the
number of children on the Child Protection Register.

. To ensure and recognise that all matters relating to Child Protection
and Safeguarding are strictly confidential (disclose personal information
regarding a pupil to other members of staff on a need to know basis only).

. To review annually the Child Protection/Safeguarding Policies and
procedures, responding to and dealing with cases involving Child Protection.
These are to be amended and updated, in line with revised guidelines from
the Police, Social Services and Department For Education.

. To ensure that detailed and accurate records regarding a child are
kept, even if there is no need to make an immediate referral via CPOMS.
° To attend case conferences, family support meetings, core groups,

multi-agency planning meetings and contribute to the Framework for
Assessments process.

. To be the PREVENT Lead and work closely with Safer Schools
Partnerships Police Officers and Local Prevent Lead.

. To be the Operation Encompass Lead, monitoring and acting on
concerns daily.

. To be an active member of the On-Line Safety Group and oversee the
filtering and monitoring systems reporting mechanism, following up any
suspicious searches with appropriate action.
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. To have the ability to be proactive in ensuring that parents/carers are
aware of the schools values and aims when offering a range of daily support
and guidance, so as to promote prompt high standards that are held at
Bleasdale School.

. To communicate with a wide range of parents/carers in a professional
manner, from parents suffering from mental health issues, alcohol/substance
misuse, separation, parents struggling to accept their child’s disability,
parents who have learning difficulties themselves or English is their second
language, offering a range of participation groups in the wider community.

. To assist in transition arrangements at the beginning, during and end
of the school year.
. To organise and complete induction meetings/ home visits for

parents/carers when their children are new to school, taking all the relevant
information that is needed. These are arranged with sensitivity to parent’s
availability and choice of venue.

. To review and maintain the LPPA status within school.

Outside Agencies
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e To collaborate and work supportively with a wide range of people,
agencies and organisations, other special schools actively seeking their
input, views and requests, acting appropriately on these for the benefit
of the pupils, parents and carers.

e To network with outside agencies, attending meetings and forums
within the community, such as Children’s Centres, Parenting Forums,
Carers 1%, Child Development Centres and Parent Partnership.

< < < <

xR DR BB O HHR O HARA HR




wXor WX

X X
'6(#'6(&..)( e o

<:f'(--)'( e o X o

X

X
,(,_;69;_,)(

X

o O QN Xe

OB OB OB DR HER HHeR R HR HER HAR

%
R
9 Fx*

Job Specification

Person specification form

Job title: Leading Practitioner Grade: LDPR 3-6
Directorate: Children and Young People Post number:
Establishment or team: Bleasdale School, Silverdale
To be
Essential (E) |dent|.f |ed. by:
application
Requirements - form (AF),
(based on the job description) desirable interview (1),
(D) or
reference (R)
Qualifications
QTS Status E AF, 1 &R
SEN qualification D AF | &R
Degree E AF
Experience
Experience of working with pupils with Special Educational Needs E AF & |
Experience of working with pupils with SLD/ASC/PMLD D AF & |
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Good classroom practitioner with evidence of setting appropriate E AF, 1 &R
expectations to advance learning by engaging and motivating
pupils.
Recent, relevant professional development in
Leadership/management D AF
Relevant DSL experience D AF
Proven successful teaching in more than 1 Key Stage E IR
Experience of effective assessment techniques, including EfL or E AF
similar assessments .
Knowledge, skills and abilities
Knowledge and understanding of a SEN/national curriculum E AF &I
Knowledge of how to give positive and targeted support to pupils E AF &
with a range of needs.
Ability to differentiate tasks appropriately. AF, 1 &R
Ability to use appropriately a range of teaching and learning AF &
strategies for whole classes, individuals and groups which stimulate
and challenge pupils.
Ability to set clear and appropriate targets, feedback to pupils and E AF, 1 &R
make effective use of assessment to promote progress.
Good time management skills. E | &R
Up-to-date ICT skills to enhance teaching & learning. E AF &
Ability to work as part of an effective team showing enthusiasm, E AF 1 &R
adaptability and flexibility.
Effective interpersonal and communication skills. E AF, 1 &R
Ability to reflect on own practice. E AF &
Other (including special requirements) E |
1. Commitment to safeguarding and protecting the welfare of E |
children and young people
: : o E I
2. Commitment to equality and diversity
3. Commitment to health and safety E [
4. Commitment to attendance at work
5. Think strategically to create a coherent school vision D |
6. Inspire, challenge, motivate and empower others to carry the E |
vision forward
7. Demonstrate personal enthusiasm and commitment to the E [
leadership process
8. Manage conflict E |
9. Listen to and reflect on feedback £ |
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Prepared by: Bleasdale School Date: 03.11.2023

Note: The offer of the position is subject to satisfactory references..

X X X X X X X X X X
b, bhe, vie wie wie ke wko wle wle wie
ab)‘% ab)‘% ab)‘% ab)‘% ab)‘% ab)‘% ab)‘% ab)‘% ab)‘% ab)‘%




