PARKSIDE 4
SCHOOL 0#%5

WELLSPRING

Lead Practitioner — English
Lead Practitioner range, point 2-6

Job Description

Purpose of the Post

As outstanding practitioners and experienced teachers, Lead Practitioners play a central role in assisting both the
Head of Faculty and the wider SLT in the development of practice in English and potentially wider aspects of the
school improvement. Lead Practitioners need to be excellent role models to other teachers and have the
interpersonal skills to support and develop other teachers. A good understanding of the curriculum, assessment
processes and teaching pedagogy will be required to be successful in this key position.

The purpose of this role is to:

® Be avisible and credible middle leader who models good practice and Quality First Teaching

e Work with the Head of Faculty to ensure there are robust quality assurance activities that shape and inform
development plans

® Provide strong and dynamic leadership, support and training including the supervision and performance
management of teaching staff in the Faculty.

e Expected to model and lead the improvement of teaching skills to staff at Parkside School, particularly
within the English Faculty which impact significantly on pupil progress.

e Responsible for the education and welfare of all pupils of Parkside School. The post holder has particular
responsibility for the education of pupils for whom they are timetabled to teach.

e The duties outlined within this job description are in addition to those covered by the latest School
Teachers' Pay and Conditions Document. It may be modified by the Head teacher in consultation with the
post holder to reflect or anticipate changes in the job, commensurate with the salary and job title. The
post-holder will be assessed against the relevant teaching standards which should be read in conjunction
with this job description.

Main duties and responsibilities
Leadership and Management

To demonstrate by example and provide a high standard of professional support and guidance to staff in
relation to:

e Setting high expectations which inspire, motivate and challenge all pupils.

e Promoting good progress and outcomes by all pupils.

e Demonstrating good subject and curriculum knowledge.

e Planning and teaching well-structured lessons to meet the needs of all pupil.

e Adapting teaching to respond to the strengths and needs of all pupils.

e Play an active part in the whole school priority of whole school literacy and embedding a love of reading

e Making accurate and productive use of assessment.

e Managing behaviour effectively to ensure a good and safe learning environment.

e Fulfilling wider professional responsibilities.

® Lead on aspects of training as appropriate

e Model good professional conduct.

e Uphold and promote the core principles, values and ethos of Parkside School.
Staffing

e Carry out class teaching duties as agreed.
e Engage in professional dialogue with specific colleagues which emphasises improvements in teaching and
learning and areas for development, resulting in a positive impact on pupil learning.



Contribute to curriculum development as required.

Contribute to the induction of support staff, teachers and trainees as required.

Contribute to the positive and effective management of behaviour as appropriate.

Contribute to the development and delivery of whole school initiatives as required.

Use data and other information to evaluate learners’ achievement, identifying priorities for development
as a result.

Promote the use of Assessment for Learning techniques.

Promote effective teaching and learning practice by modelling, CPD, team teaching, sharing resources and
reading materials.

Use coaching and mentoring strategies to help colleagues develop in a supportive and positive
environment.

Keep fully up to date with current practice by reading widely and personal CPD.

Maintain a high quality of teaching practice at all times so that it is continually recognised as offering a
model of Excellent Practice.

Promote and model best practice in Positive Regard and support senior leaders in creating and maintaining
a climate that is supportive of staff, pupils and parents

Facilitate continued professional development for yourself and others

Take responsibility for the effective teaching and learning of classes or groups of pupils in the department,
ensuring that the pupils have an appropriate curriculum in line with the teaching & learning policy - in line
with Teacher Standards

Take responsibility for the welfare needs of all pupils ensuring a consistent, positive approach

Promote the good behaviour of all pupils working with colleagues, parents and the community to set the
highest possible standards of classroom practice and management in line with the school’s vision and values

General duties

Understand, accept and follows the School’s Safeguarding / Child Protection procedures in order to protect
the safety of all children and vulnerable adults.

To report all matters of concern in line with the school procedure.

To undertake a teaching commitment at a level consistent with the needs of Parkside School and the
demands of the post.

Trust, Governing body, parents and community

Lead in the development and maintenance of effective partnerships with parents

Undertake such other duties and responsibilities of an equivalent nature, as may be determined by the
Head teacher from time to time, in consultation with the post holder

The post holder’s duties must at all times be carried out in compliance with the Equal Opportunities Policy
and other policies designed to protect employees or service users from harassment

Take reasonable care of the health and safety of self, other persons and resources whilst at work
Cooperate with management of the service as far as is necessary to enable the responsibilities placed upon
the service under the Health and Safety at Work Act to be performed, e.g. operate safe working practices.
It is the duty of the post holder not to act in a prejudicial or discriminatory manner towards service users
or employees, including those who may be for example from minority ethnic communities, women,
disabled or older people, lesbians or gay men. The post holder should also counteract such practice or
behaviour by challenging or reporting it

As part of your wider duties and responsibilities you are required to promote and actively support the
school’s and the Trust’s responsibilities towards safeguarding

You will able to use ICT effectively in all aspects of work

Responsible to: Head of English

Employee Supervision: Teachers



Person Specification

Essential

Desirable

Qualifications
& Experience

Qualified Secondary Teacher Status

A relevant degree (or equivalent)

Evidence of recent and relevant professional
development

Successful teaching experience working with
pupils from a range of socio-economic
backgrounds and with a variety of learning
needs

Significant experience of teaching English at
KS3 & KS4

Experience of using professional
development, coaching and mentoring to
develop colleague’s practice.

e Experience of teaching one of
the Englishs at KS5

e Experience of working with
pupils  with  the special
educational need of autism

Communication

Ability to use clear language to communicate
information with unambiguously

Ability to listen effectively

Overcome communication barriers with
children and adults

Establishing effective partnerships with
parents/carers

Excellent interpersonal and communication
skills at all levels

The ability to demonstrate a positive attitude
and to develop and maintain positive and
supportive relationships with children, staff,
parents and professional teams and agencies

Working with
children

Understand and implement the school’s
behaviour management policy to ensure a
productive and safe learning environment
Ability to understand and support children
with developmental difficulty or disability
Ability to plan and teach well-structured
lessons based upon accurate assessment.
Understand and support the importance of
physical and emotional wellbeing

Emotional resilience in working with
challenging  behaviours and a full
commitment to inclusion on all levels

A passion for ensuring all children and young
people achieve to the best of their abilities
The ability to provide a broad, balanced,
relevant and creative curriculum that inspires
pupils, promotes positive pupil attitudes and
good engagement with learning and leads
pupils in the pursuit of excellence

Working with
others

Understand the role of others working in and
with the school




e Understand and value the role of parents and
carers in supporting children and strive to
develop strong partnerships for learning

e Ability to establish rapport and respectful and
trusting relationships with children, their
families and carers and other adults

e Know when, how and with whom to share

information
e Experience of mentoring and coaching
colleagues
Skills, Abilities e Exhibit exemplary teaching skills
and Knowledge e Ability to build positive relationships with all
students

e The ability to demonstrate good subject and
curriculum knowledge

e Excellent organisational and time
management skills and an ability to prioritise

e A thorough knowledge and understanding of
how children learn, develop and progress
through life stages and events

e How IT can be used effectively to motivate
children to learn - and to have a level of IT
skills.

e How to plan, deliver, monitor and evaluate
both curriculum implementation and impact

e How to monitor, record and extrapolate
relevant information to evaluate pupil
progress and development and report to
parents, governors and other professionals
and agencies

e Up to date knowledge of current
developments in education

General e Awareness of and commitment to equality
and how equalities and inclusion policies are
implemented in schools

e Knowledge about the importance of health
and safety and the role of the individual in
promoting and safeguarding the welfare of
the pupil

e Good understanding of and commitment to
child protection procedures

e Understand procedures and legislation
relating to confidentiality

e Be prepared to develop and learn in the role

Behaviours and expectations:

All staff members are expected to adhere to and promote professional standards including the Trust and SPP’s code
of conduct and values.

General:

The post holder will be expected to undertake any other duties, commensurate within the grade, at the discretion
of the Head teacher and develop and promote high standards of professional conduct in school.



You will be expected to carry out your duties in line with the School’s policies, procedures and relevant legislation.
You will be made aware of these in your appointment letter, contract, induction, ongoing performance
management and development through school communications.

You will be expected to attend and participate in a wide variety of meetings as well as training and development
activities to support Trust, and your own professional development.

As part of your wider duties and responsibilities you will be required to promote and actively support the school’s
responsibilities towards safeguarding. Safeguarding is about keeping people safe and protecting people from harm,
neglect, abuse and injury. It is about creating safe places, being vigilant and doing something about any concerns
you might have.

The post holder must be willing to undertake an enhanced Disclosure and Barring Service check. Please note that a
conviction may not exclude candidates from appointment but will be considered as part of the recruitment process.
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