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Post:   Lead Practitioner MFL  
 
Salary: Highly Competitive Salary  
 
Start Date:  Easter 2021 
 
The Academies are looking to appoint an outstanding Lead Practitioner in MFL (Modern Foreign 
Languages) who is an excellent classroom practitioner with a passionate belief in the ability for all to 
succeed. The Lead Practitioner post will allow the successful candidate to continue developing teaching 
and learning across the MFL team as well as other departments in the Academies working with a range 
of experienced, recently qualified and newly qualified teaching staff. 

 

The successful candidate will be expected to deliver MFL at KS3 and KS4 level. We are looking for a 
conscientious, dedicated team-player who has excellent subject knowledge and a passion for MFL with 
the ability to enthuse students and staff into continuous improvement. 
 
Glenmoor and Winton Academies are the highest performing non selective schools in Bournemouth, 
Poole and Christchurch and would welcome any potential applicant visiting the Academies, and meeting 
the Principal prior to submitting an application. Please email dcripps@glenmoorandwinton.org.uk if you 
would like to take up this opportunity. 
 

 

Closing date: Noon, Friday 15th January 2021 

Interviews: TBC 

www.glenmoorandwinton.org.uk  

 
The Academies are committed to safeguarding and promoting the welfare of children, therefore all applicants must be willing to 

undergo child protection screening, including checks with past employers and an Enhanced Disclosure via the DBS. To comply 

with the Immigration, Asylum and Nationality Act 2006, all prospective employees will be required to supply evidence of 

eligibility to work in the UK. 
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