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                     Job Description





	Post Title:
	LEAD PRACTITIONER

	

	Responsible to:
	Senior Leader - Line manager and ultimately the Headteacher


	

	The Core Purpose of the Lead Practitioner:
	The core purpose of the Lead Practitioner is to be an excellent teacher who achieves the very highest standards of classroom practice and shares the skills and experience with other teachers to improve teaching and learning.


	

	Development of excellent teaching across Geography (in the first instance):
	· To ensure high quality teaching and learning to the department.

· Within the context of the school’s aims and policies, develop and implement policies and practices which reflect the school’s commitment to high achievement, effective teaching and learning.

· Create a culture and climate which enables other staff to develop and maintain highly positive attitudes and confidence in teaching.
· Establish, with the involvement of relevant staff, short, medium and long term plans for the development of high quality teaching
· Monitor the progress made in school and Departmental Improvement Plans and targets, evaluate the effects on teaching and learning and use this analysis to guide further improvement.



	

	Teaching & Learning:
	· To undertake a timetable of teaching in accordance with the duties of a standard scale teacher.

· Ensure that records of individual student’s progress are being maintained.
· Ensure that schemes of work are being delivered appropriately and teachers are clear about the teaching objectives in lessons.

· Provide guidance on the choice of appropriate teaching and learning methods so the needs of all students are addressed.  Ensure ‘challenge’ in schemes of work is explicit.
· To account for students performance in line with the school’s procedures.
· Evaluate the quality of teaching and standards of achievement, setting targets for improvement.
· Promote and embed in liaison with Senior Leaders a culture of independence, leadership, responsibility, curiosity and resilience in the classroom.


	

	Leading & Managing staff:
	· Ensure staff effectiveness and accountability through strong team working and mutual support.
· Undertake the Appraisal of staff as required by School.
· Audit the training needs of staff.

· Utilise the audit to lead the professional development of staff through example and support and co-ordinate the provision of high quality professional development.
· Provide appropriate induction for new staff.
· In liaison with the Line Manager hold regular meetings, according to the school calendar.

· Ensure that the Senior Leadership Board are well informed about plans and priorities, progress towards meeting objectives and targets and development plans through the school’s quality assurance and line management systems.

	

	Efficient & effective development of staff & resources:
	· Have knowledge and understanding and keep accurate records of staffing and resources.
· Allocate available resources, including staff, to raise attainment, improve rates of progress and achieve value for money.

· Organise accommodation to create an effective, stimulating and high quality environment for the teaching and learning of the subject.

· Manage the working environment and ensure that this is safe and that risks are properly assessed and minimised.
And to undertake any other duties as required.

	

	Other Specific Duties:
	· To work across the organisation at other sites as appropriate. 

· This job description is current at the date shown but, in consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job, commensurate with the grade and job title.



	The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This job description is current at the date below but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade in line with the school’s changing needs.
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