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Chief Executive Introduction

Through a model of education that creates a network of inspirational and
inclusive academies that share the same values, the Trust provides the drive
for educational improvement and dynamic transformation. All of the
academies work closely and collaboratively together, along with our partners,
seeking to exploit the key educational philosophy of human scale education.
To maximise the levels of achievement across each of our learning
communities, all activities are focused on improving the life chances of the
young people in our care.

As of 1st September 2021, our Trust will comprise 31 geographically organised
academies (15 secondaries, 14 primaries and 2 special) educating 20,000

students, and employing 2,500 talented staff. The Trust is establishing four ‘clusters’ of academies: North
West Kent; Central Kent; South East London; Medway. In addition, the Trust is responsible for one of the
region’s biggest initial teaching training organisations, a large teaching school hub and is an accredited
apprenticeship provider.

Leigh Academies Trust is ambitious about the progress and development of teaching and learning within

its schools. Our mission is to create an outstanding organisation that inspires learners with excellence in

academic achievement and personal development.

We are seeking to appoint an outstanding science practitioner with a proven track record of teaching

excellence to join and become our next Lead Practitioner - Science. You will help to inspire our committed

and supportive team across the Academy, modelling and leading the improvement of teaching skills to

raise student achievement to all groups and to narrow any gaps in attainment.

Your focus will be raising attainment in Science by working with other teachers and leaders across the

organisation. You will be expected to support colleagues to deliver their timetable to the very highest

standards and be open-minded to step in and support when necessary. This is a unique, exciting

opportunity for career development towards headship.

Achievement for all students regardless of background is our key objective. We offer stimulating learning

environments where effective teaching and learning is underpinned by high-quality interpersonal

relationships. If you are ambitious for yourself and the learners you serve, then you are the person we

need.

Simon Beamish, BA (Hons) MSc PGCE NPQH NLE
CHIEF EXECUTIVE
Leigh Academies Trust
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Who we are

Leigh Academies Trust is a non-profit making charitable company limited by guarantee, based in Strood,
Rochester, Medway. The Trust exists to support and assist schools to build upon their existing strengths
and to help them achieve educational transformation. It has significant experience in running schools, and
today includes both sponsored academies and schools which have chosen to convert to Academy status.

The Trust was formed in 2008 with the linking of The Leigh Technology Academy and Longfield Academy
under one governing body. It now encompasses over 20,000 students, between the ages of 3 and 19, in 31
primary, secondary and special academies, across Kent, Medway, Bexley and Greenwich.

Leigh Academies Trust – Our Mission: Shaping Lives, Transforming Communities

Leigh Academies Trust – Our Values:

· We care – about our pupils through our human scale approach to education, our staff and their
well-being and the communities that we serve, driven by our high ideals and strong moral values.

· We have boundless ambition – to achieve excellence for all and create confident young adults with
high levels of resilience and integrity.

· We work together – as one team in the belief that we are greater than the sum of our parts. We foster
an enterprising culture through collaboration and in close partnership with industry and other
educators.

· We keep getting better – using our ‘can-do’ attitude towards continuous improvement and innovation.

Trust Advantages:

·         Expert central services for finance, HR, IT, facilities and business functions.
·         Innovative approaches to teacher recruitment and retention.
·         Fast track development of leaders for internal promotion opportunities.
·         Central reserves protect individual school budgets.
·         Substantial investment in cross-Trust initiatives to improve teaching and learning.
·         Close collaboration between senior leaders across the Trust.
·         Integration of primary and secondary approaches into all-through education.
·         Adequate scale to design and test new ideas.
·         High quality strategic governance with wide business & professional experience.                        
·         Robust delivery models as government policies, rules and measures change.
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Vacancy

Position: Lead Practitioner -  Science
Responsible to: Director of Learning for Science
Basis: Permanent, Full-time
Location: The Halley Academy
Starting: January 2022
Salary: Circa £50k - commensurate with experience

The Halley Academy has a rare and exciting opportunity to appoint a Lead Practitioner - Science, joining
us from January 2022. We are seeking to appoint an exceptional individual who will have the opportunity
to innovate and develop as an outstanding practitioner and work to ensure our vision of delivering
teaching excellence comes to fruition.

You will work closely with our Director of Learning for Science as part of a team who embrace the latest
developments in Science teaching and are committed to promoting the joy, beauty and power of Science
to our young people. We are innovative in our approach to teaching and proud to be evidence based
teaching professionals who will assist in developing advanced skills within the team and across the
Academy. The Science department has a variety of backgrounds and experiences and we utilise the
collective knowledge and skills to offer outstanding levels of support for our students. We encourage
collaboration, debate and discussion both within our team and in our classrooms and strongly believe that
this culture has led to the excellent track record of progress and success in this subject.

We are looking for someone who is:

● excited to join our team of instructional coaches, working with colleagues across the Academy to
develop teaching practices;

● committed to make a difference to all pupils through high expectations, positive relationships and
highly effective lessons;

● looking to use their expertise to keep driving the improvements of teaching and learning across
the department for all pupils;

● keen to support the development of expert, evidence-based teaching across the whole Academy,
supporting colleagues at all stages of their teaching career.

Joining The Halley Academy: The Halley Academy has a long and illustrious heritage being the first
purpose-built comprehensive in the UK in the 1950s. We became part of Leigh Academies Trust in March
2018, a highly successful multi-Academy trust offering a wealth of opportunities to all of its staff and
students to collaborate, develop and grow.

The Halley is a dynamic Academy and our curriculum delivers an education of excellence for all. The
Halley Academy has been an International Baccalaureate World School since 2019 and students enjoy both
the International Baccalaureate Middle Years Programme at Key Stage 3 and the International
Baccalaureate Career- related Programme at Key Stage 5. Our STEM provision develops critical thinking
skills, creativity and innovation across the curriculum and we are in a privileged position to be registered to
deliver the T Level programme at Key Stage 5 from 2023 in a brand new Engineering and Design Centre
(due to open in January 2022). As part of our Digital Strategy, each student has their own Chromebook
which is used as a tool for learning and to prepare them to participate in the ever-evolving technological
world.
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We are a diverse community where everyone is valued, respected and trusted and where we all work
together to achieve and celebrate success. Our students are at the centre of the Academy community and
thrive within a culture of high aspiration, with no cap on ambition, so that they gain the knowledge,
qualification and skills to afford successful, fulfilling and happy adult lives.

Staff are reflective and committed practitioners who believe in collaboration and self-improvement. We
have weekly ring-fenced time on Wednesday afternoons for our comprehensive CPD programme, tailored
to the aspirations and interests of the individual, and have extensive expertise both within the Academy
and across the Trust to support in its delivery.

The wellbeing of our students and staff lies at the heart of our work: we know that when our school

community is happy and fulfilled, they achieve their best. Our dedicated staff are the most important

factor in transforming lives and delivering the best outcomes for every student. The Academy has a space

dedicated to staff wellbeing and relaxation and offers a range of exercise and participation opportunities

for our staff team.

Performance Profile

Job Purpose: To raise standards and develop teaching and learning in Science and across the Academy. To
ensure that the aims of the Academy are effectively translated into high quality classroom practice both
within the subject and in general across the Academy. To assist in developing, implementing, monitoring
and evaluating:

a) Teaching and learning.
b) Curriculum planning.
c) Continuing professional development.
d) Team building.

To promote and ensure positive pupil approaches to learning through:

a) High expectations.
b) Exceptional teaching.
c) A stimulating learning environment.
d) An emphasis on learning.

● To be a key leader in establishing systems and procedures to develop teaching and learning in
Science and across the Academy.

● To consistently deliver high quality lessons, promote proven strategies and support colleagues,
both on a 1-2-1 basis and in groups, to develop pedagogy and practice in order to improve the
quality of learning and teaching with the specific aim of securing outstanding teaching and student
outcomes.

● To assist staff and senior leaders responsible for Science within the school in strategically analysing
data produced by the organisation.

● To devise action plans in order to close achievement gaps and ensure that these are being
implemented appropriately.

Key Areas of Responsibility:

STAFF

1. To oversee and contribute to our instructional coaching programme and across the Academy and
provide input into our CPD and INSET programme:
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● Ensure that staff are kept well-informed of recent developments in Science.
● Review the teaching of Science teachers, give constructive feedback and monitor this to ensure

that it leads to improved standards in the classroom.
● Allocate responsibilities and duties so as to ensure continuing professional development.
● Lead the Science team to implement and execute appropriate action plans to close the gap; then

monitor the effectiveness of this.
● Design implement and evaluate an in-house, blended approach to teachers learning through

strategies such as coaching, in-class training and 1-2-1 mentoring sessions.
● Promote and model the use of IRIS Connect across the Academy.

CURRICULUM

● To support the development and reviewing of the Science curriculum and Units of work at KS3 and
KS4.

● Coordinate preparation, delivery and evaluation of schemes of work for the Academy in
accordance with the National Curriculum requirements; with a particular focus on challenge, pace,
high order questioning and thinking skills as well as writing and speaking opportunities to facilitate
pupils accessing the highest grades at KS3, 4 and 5.

● Provide leadership and guidance on production of learning resources.
● Monitor and evaluate to ensure that there is a consistency in terms of learning experiences for

students in accordance with the Academy policy and for effective teaching and learning.
● Provide guidance on exam specifications and delivery time frames and additional Science related

qualifications that could be included in the curriculum offered at the Academy.
● Lead and encourage critical professional dialogue within the Science team.
● To liaise with external agencies and the Academy to enrich and broaden the curriculum.

ASSESSMENT

To issue guidance in order to develop rigour and accuracy in grading at KS3, 4 and 5 across the Academy.
To ensure that there are appropriately regular opportunities for pupils’ work to be accurately graded
throughout each half term.
1. Analyse all Academy data drops for years 7-11 in collaboration with the Director of Learning Discuss and
agree appropriate intervention to raise standards within the Academy for subsequent half terms and
report this to the Academy executive team.
2. Identify and implement strategies for raising standards at all key stages in line with the latest
accountability measures.
3. To develop Assessment for Learning with Science staff across the Academy in line with Academy policy.
4. To ensure that there are appropriate and accessible graded examples of pupils’ work from across the
Academy to be used for the purposes of moderation, training and as evidence of standards in English.

COMMUNICATION

1. To provide subject specific information to respective staff whenever required.

RESOURCES AND THE LEARNING ENVIRONMENT

1. To ensure that the learning environment is well-ordered, safe and stimulating, leading by example to
encourage a high standard of display work in classrooms and communal areas with a clear emphasis on
celebrating success, sharing achievements and the importance of both literacy and numeracy.
2. To advise on the purchase of appropriate and stimulating resources and ensure that these are used:

● Ensure that Science staff across the Academy make full use of the range resources at their
disposal, in particular the effective use of Chromebooks in lessons and homework to promote
student progress.
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Person Specification

● Degree in relevant subjects.
● Qualified Teacher Status.
● Successful classroom practitioner with experience in co-educational comprehensive schools.
● Evidence of commitment to extra-curricular and enrichment provision.
● Detailed knowledge of the national curriculum in the relevant area.
● Proven track record of successful strategies for raising achievement and sharing good practice.
● Evidence of enabling students to work to the highest standards.
● Good administrative skills.
● Successful experience of team working.
● Evidence of leadership skills and experience.
● Good record of health and punctuality.
● Commitment to Equal Opportunities.
● Desire and capacity for further promotion.
● The post holder should have the ability to form and maintain appropriate relationships and

personal boundaries with children and young people, in safeguarding and promoting their welfare.

Notes

Employees will be expected to comply with any reasonable request from a manager to undertake work of

a similar level that is not specified in this job description.

This post is subject to the current conditions of employment for Class Teachers contained in the School

Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required

standards for Qualified Teacher Status and Class Teachers and other current legislation.

This job description is not your contract of employment nor any part of it. It has been prepared only for

the purpose of school organisation and may change either as your contract changes or as the organisation

of the school is changed. Nothing will be changed without consultation.

Application Process

As a Trust, we seek to recruit talented individuals that can not only help to build the success of our

academies but also people that are engaging and passionate about what they do.  When we recruit we

look for specific experiences and qualities, however, we also place importance in diversity as we recognise

the importance of people bringing their own diverse backgrounds, experiences, perspectives and ideas to

the Trust.

Naturally, we are seeking to appoint the best possible candidate and therefore the application process will

reflect our desire to undertake all necessary measures to achieve this.

Applicants should apply via our online application process at the following link:

ER TO INSERT LINK

The closing date for applications is Monday 10th January 2022. All applications will be acknowledged on

receipt. Shortlisting will be carried out shortly after and candidates will be notified to confirm their
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attendance at the interview stage. Interviews and/or associated assessment activities may take place on a

rolling basis. Our successful candidate will join us for January 2022

Queries: If you have any queries on any aspect of the application process or need additional information

please contact Elene Redelinghuys (Recruitment Advisor) on 01634 412 273 or

elene.redelinghuys@latrust.org.uk

The Trust is committed to safeguarding children and successful candidates will be subject to an Enhanced
DBS check. Our commitment to safeguarding is underpinned by robust processes and checks which are in
place across the Trust.

Lead Practitioner- Science | Candidate Briefing Pack | The Halley  Academy | November 2021

mailto:elene.redelinghuys@latrust.org.uk

