
 

 
 

Lead Teacher for Culture and Behaviours 
 
Employer: Stockport Council 
Location: Abingdon Primary School  
Salary: Teachers’ pay spine Main scale - UPS 
Salary Grade: Teachers Pay Spine 
Working Pattern: Part time 
Working Hours: 0.4 13 hours a week  
Contract Type: Fixed Term 
Closing date: 28/06/2021 
Job Type: Education School based, Teachers 
Interview Date: 30/06/2021 
 
Abingdon Primary School, Abingdon Road, South Reddish, Stockport, 
SK5 7ET 
Telephone: 0161 480 4531 E-mail: admin@abingdon.stockport.sch.uk 
Head Teacher:  Sheena Clark  
 
Required from September 2021 (Temporary in the first instance for 1 
year) 
 
1 x 0.4 part time Lead Teacher for Culture and Behaviours (Teachers’ 
pay spine) 
 
Abingdon Primary School is seeking to appoint a 0.4 FTE Lead Teacher 

for Culture and Behaviours for one year in the first instance.  
 
Candidates should have a wide range of teaching and school leadership 
experience including working successfully with vulnerable children and 
their families. This will include experience supporting children with 
social, emotional and mental health needs. The ideal candidate will 
have studied to master’s level in a relevant field and have additional 
experience in either secondary or specialist settings. They will have had 
experience of working with the senior leadership team, making a 
substantial contribution to the delivery of the school development plan. 
They should have a passion for inclusive practice, show a commitment 
to vulnerable children and their families and an ability to organise their 
own work while contributing effectively to the work of a multi-agency 
team.  
 



Shortlisted applicants can expect an assessment task as part of the 
recruitment process. 
 
Please access the job description and person specification below and if 
necessary for further details please telephone the school office on 0161 
480 4531. 
 
Application forms should be returned to the school at the above 
address. 
 
This school is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and 
volunteers to share this commitment. 
 
The successful applicant's appointment will be subject to satisfactory 
pre-employment clearances including a Disclosure and Barring Service 
check (formally CRB). 
 
Stockport Council – Valuing diversity 


