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Job Description 

Lead Teacher of Mathematics

Salary: Main Pay Scale/Upper Pay Scale + TLR 2.5 (£5,346)

Hours: 32.5 

Contract type: Permanent  

Reporting to: Subject Leader of Mathematics

Responsible for: A Key Stage as decided by the Subject Leader of Mathematics

Teaching Allocation: 39 periods per fortnight 

The Lead Teacher may also be required to undertake any of the duties delegated by the Headteacher.

	Job Purpose

With the Headteacher, the Senior Leadership Team and Subject Leader the Lead Teacher will:

· Embody the ethos of a 21st century learning organisation with high expectations of students and staff, and a positive approach to educational excellence and innovation.

· Lead by example, setting the highest professional standards and maintaining a visible presence around the Academy.

· Play a lead role in facilitating the ongoing improvement and development of the subject area in all areas of performance.

· Seek to develop productive working relationships work with other partners as part of a self-improving system.

· Communicate the school’s vision compellingly and supporting the headteacher’s strategic leadership.

· Lead, alongside the Headteacher, Senior Leadership Team and Subject Leader, the day-to-day management of the school.

· Ensure the subject area demonstrates high quality teaching and learning and embodies the achievement for all.

· Managing staff and resources to that end.

· To keep all students safe in accordance to Keeping Children Safe in Education and modelling a culture of vigilance at all times.

	Corporate Middle Leader Role Responsibilities 
· To provide strategic leadership and effective management for the subject area as a whole, working collaboratively with other members of the Senior Leadership Team and with commitment to the principles of collective accountability.

· To promote the growth, success and recognition of the Academy as a first-class learning organisation.

· To ensure the production and delivery of whole school aims, targets, policies and procedures through a Subject Improvement Plan (SIP).

· To maintain a high professional profile, and to be accessible to and supportive of students, staff, parents, governors and the wider community, as appropriate.

· To ensure that Erasmus Darwin Academy plays an active and influential role within the MAT, whilst developing productive partnership relationships with other organisation’s, locally, regionally and nationally. 

· To share whole-school responsibilities as required, including duties, attending evening functions, staff meetings and governors’ meetings, providing staff support, student support and parental contact (any events as identified in the annual directed time document).

· To take a leading role in review processes to support whole-school self-evaluation, such as lesson observation, appraisal and gaining student feedback.

· Work with the Headteacher, Senior Leadership Team and Subject Leader to narrow the gap of all student groups.

· To lead on additional whole-school accountabilities, as agreed with the Headteacher.

· To fulfil the contractual obligations of a leadership role as outlined in the School Teachers Pay and Conditions Document 2021.

	Strategic Accountabilities

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader, the Lead Teacher will:

· Develop and implement policies for the subject area in line with our school’s commitment to high-quality teaching and learning.

· Promote the subject, its importance, and the value that it brings across the school.

· Have a good understanding of how well the subject is being delivered and the impact it has on student achievement.
· Use this understanding to feed into the school development plan and produce an action plan for the subject.
· Promote students’ spiritual, moral, social, cultural, physical and mental development alongside British values in the teaching of the subject.

· Consult students, parents and staff about the subject and its effectiveness, and assess the feedback against the school’s values, visions and aims.

· Work with the Special Educational Needs Coordinator (SENDCo) to ensure the curriculum matches the needs of different pupils, such as disadvantaged students and those with special educational needs and/or disabilities (SEND).

· Promote careers education through the subject and ensure that teaching and learning illustrates how the subject might lead to career opportunities.

· Use additional staff in the subject area to ensure there is a framework for deployments and that teaching assistants are deployed effectively.

· Liaise with our feeder primary schools on the transition of the subject to secondary school to ensure that progression is built into the curriculum.

· Liaise with the Multi-Academy Trust (MAT) within subject groups on subject-related events, projects and activities.

· Identify the subject strengths and areas for development and demonstrate the continual improvement of the subject area through a strategic Subject Improvement Plan (SIP).

· Develop and review regularly the vision, aims and purpose for the subject area.

· Oversee the planning of the curriculum content, ensuring it is well sequenced to promote pupil progress.

· Ensure the planned curriculum is effectively and consistently implemented across the school.

· Make sure there is an effective system of assessment, in line with Academy Assessment procedures, that oversees the progress of students to ensure the curriculum has a positive impact on students’ learning.

· Have an overarching responsibility for students’ achievement and standards in the subject area.

· Ensure that the subject area has clear schemes of learning, delivery plans and tracking systems to ensure all students make good progress.

· Establish an effective team and hold regular meetings to keep staff informed on any developments or changes.

· Provide support to staff regarding teaching and learning, resources, and planning in the subject area.

· Monitor teaching and learning by visiting lessons, scrutinising books, and talking with students to assess how well the subject area is being implemented and how well it is delivered across the school.

· Provide feedback to staff based on the above observations to identify training needs and provide continuing professional development (CPD) in the subject area.

· Coach and model team teaching linked to any whole school priorities.

· Liaise effectively with exam boards to ensure that teachers understand and are familiar with the syllabuses that are being delivered.

· Support teachers to make accurate assessments, manage internal and external moderation, and complete external moderation exercises.

· Take responsibility for performance management for your team, appraising staff in line with the school’s appraisal policy.
· Contribute to timetabling and manage setting students into attainment groups.

· Ensure the subject area is well resourced for teaching and learning.

· Create a safe, welcoming environment and take care of the classroom accommodation, ensuring classroom displays are stimulating, of high quality, and inspire curiosity in pupils.

· Audit, check and manage resources to ensure they are up to date and match pupil and curriculum needs.

· Manage the subject budget effectively to ensure it is spent on resources that add value and enhance the learning experience.

· Prepare appropriate resources for remote learning to ensure the curriculum can be delivered to students learning from home if necessary

· To liaise with Senior Leaders, Subject Leaders, Lead Teachers, teachers and other classroom-based staff to realise the above accountabilities. 

	Professional Development 

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader, the Lead Teacher will:

· Performance-manage teachers (as delegated by the Subject Leader) , including carrying out appraisals and holding staff to account for their performance.

· Manage staff well, with due attention to workload and well-being.
· Ensure staff have access to appropriate, high-standard professional development opportunities.

· Keep up to date with developments in education.

· Seek training and continuing professional development to meet their own need.

	Organisational Management and School Improvement 

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader, the Lead Teacher will:

· Establish and oversee systems, processes and policies so the school can operate effectively and efficiently.

· Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part of duty of care.

· Ensure rigorous approaches to identifying, managing and mitigating risk.

· Ensure effective use of budgets and resources are carefully managed.

· Identify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, timely and suited to the school’s context.

· Make sure school improvement strategies are effectively implemented.

	School Culture and Behaviour 

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader, the Lead Teacher will:

· Create a culture where students experience a positive and enriching school life.

· Uphold educational standards in order to prepare students from all backgrounds for their next phase of education and life.

· Ensure a culture of staff professionalism which is focused on being developmental and not judgmental.

· Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and students and clearly demonstrated by all adults in school.

· Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy.

· Encourage high levels of pupil attendance and help to uphold a school culture of safety, enjoyment, and engagement with learning to support attendance.

· Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct.
· Build positive and respectful relationships across the school community.

· Serve in the best interests of the school’s pupils.

	Governance, Policy Ownership and Working in Partnership

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader, the Lead Teacher will:

· Work with the governing board as appropriate.

· Make sure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties.

· Work successfully with other schools and organisations. 

· Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils.


Please note that this is illustrative of the general nature and level of responsibility of the role. It’s not a comprehensive list of all tasks that the assistant headteacher will carry out. The postholder may be required to do other duties appropriate to the level of the role as directed by the Headteacher and work until the job is complete.

This job description may be amended at any time in consultation with the postholder. 

Last review date: March 2024

Next review date: September 2024

Headteacher’s signature:


Date: 








Postholder’s signature:




Date: 






The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  This post is subject to a ‘disclosure’ check under the Rehabilitation of Offenders Rehabilitation of Offenders Act 1974.  Further details regarding this check are available from schools or by visiting www.gov.uk/government/organisations/disclosure-and-barring-service

Person Specification

	Attributes
	Essential
	Desirable
	Evidence

	Education & Qualifications
	· Graduate in relevant degree subject 

· QTS
	· Good honours degree in the specialist subject 
	· Application Form

	Experience & Skills
	· Relate to children and be an effective role model

· Track record of raising student achievement

· Successful teaching in specialism Y7-Y13

· Evidence of curriculum planning

· Evidence of contribution to subject and/or whole-school development

· Use of data to monitor and analyse student progress

· Effective communication skills both written and oral

· Good ICT skills

· At least 4 years of teaching Science 
	· Outstanding teacher

· Significant contribution to school development 

· Currently holding a TLR or some leadership experience or evidence of ownership of a Key Stage within Mathematics

· Excellent ICT Skills

· Extra-curricular experience
	· Application Form 

· Reference

· Letter 

of Application

· Observation

	Professional knowledge & understanding
	· Understanding of effective curriculum & assessment practices

· Understanding of characteristics of excellent teaching and learning.

· Understanding of school self-evaluation processes

· Understanding of Performance Management processes. 

· Understanding of successful behaviour management strategies.
	· Evidence of strong commitment to own professional development
	· Application Form and letter

· References

· Interview



	Qualities
	· Enthusiasm, determination, resilience, energy, flexibility

· Evidence of leadership qualities

· Good team worker

· Ability to demonstrate sound and balanced judgement.

· Tact and sensitivity

· Self-motivated 

· Calm under pressure

· Good sense of humour 

· Patient and tolerant 

· Sound judgement 

· High levels of initiative

· Professional manner and appearance 

· Willingness to be flexible 
	· Evidence of positive impact of leadership qualities.
	· Application Form and letter

· References

· Interview

	Circumstances & Health
	· Good record of attendance and punctuality

· Ability to manage work-life balance
	
	· Application Form

· References

	Safeguarding 
	· This role involves supervising children who are in regulated activity
	
	· Interview 
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