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	JOB DESCRIPTION

Lead Teacher for Music


	PLACE OF WORK:

Ebor Academy Filey
	CURRENT GRADE: 

M1 – M6 with possible TLR according to experience

	REPORTS TO:   Senior Leadership Team
	 

	1.
	MAIN PURPOSE OF JOB
To lead in the improvement of Music education across the Academy in order to drive students to achieve the very best outcomes.

	2.
	KEY TASKS

	
	i. 
	To raise standards of student attainment and achievement across the subject.

	
	ii. 
	To develop standards of teaching and learning across the subject.

	
	iii. 
	Undertake responsibility for preparing, reviewing and keeping up to date schemes of work for all classes and years in subject area. 

	
	iv. 
	Ensure that clear policies and practices are in place for assessing, recording and reporting on pupil achievement, and use this information to recognise pupil achievement and to assist pupils in setting targets for further improvement. 

	
	v. 
	Assess and review course content and teaching methods, and modify where necessary. 

	
	vi. 
	Produce a subject development plan with the involvement of relevant staff, for inclusion in the school improvement plan. 

	
	vii. 
	Ensure that the entries, moderating procedures, coursework submissions, attainment targets and records of achievement are completed for all external examinations and statutory assessments at the correct times and maintain records of results. 

	
	viii. 
	Ensure that the papers are set, reproduced, marked and moderated correctly for internal subject examinations or assessments. 

	
	ix. 
	Organise and contribute to extra-curricular activities to further the aims of the subject and the school. 



	
	x. 
	Accept responsibility for the work and behaviour of pupils within the subject area; operate a clearly understood system of rewards and sanctions. 

	
	xi. 
	Develop opportunities to share ideas and strategies across the Academy that impact on classroom learning enabling students to make good progress.

	
	xii. 
	Monitor and respond to curriculum development and initiatives at national and local levels.

	
	xiii. 
	To contribute to decision-making and policy across the Academy.

	
	xiv. 
	To contribute to the development of the Academy by being aware of current and future developments in areas of specific responsibility.

	
	xv. 
	To work with the Senior Leadership Teams to develop and monitor the standards of Teaching and

Learning.  

	
	xvi. 
	To work with the Senior Leadership Team to ensure provision of an appropriately broad, balanced, relevant and differentiated curriculum for students studying Music.

	
	xvii. 
	Take a leading role in the development of policy and practice to support the continued improvement of teaching and learning across the subject.

	
	xviii. 
	Analyse and interpret data, research and other documents to inform future practice.

	
	xix. 
	Contribute to monitoring the progress made in implementing subject plans and achieving targets,

evaluate the effect on teaching and learning, and use this analysis to guide further improvement.

	
	xx. 
	Identify, lead and organise training opportunities as appropriate.

	
	xxi. 
	Act as a coach/mentor to colleagues to improve their practice.

	
	xxii. 
	Keep abreast of current developments in your area and disseminate information as appropriate.

	
	xvii.
	Comply with all Academy and Trust policies and procedures.

	
	xviii.
	To co-operate in any staff development activities required to effectively carry out the duties of the post and to participate in the Trust’s appraisal process.

	
	xix.
	Any other reasonable duties commensurate with the level of the post.


	3.
	SUPERVISION / MANAGEMENT OF PEOPLE

Liaison with peripatetic music teacher

 

	4. 
	MAIN CONTACTS AND RELATIONSHIPS

Internal: Member of SLT responsible for line managing this Subject.
External: CEO


	5. 
	SPECIFIC AREAS OF RESPONSIBILITY

Oversee the continued improvement of standards and outcomes within the Subject as outlined in 

Key Tasks.


	PERSON SPECIFICATION



	6.


	KNOWLEDGE AND QUALIFICATIONS

Essential, i.e. the post holder must have:

· Relevant Degree or equivalent qualification. 

· Qualified Teacher Status.  
· Evidence of further relevant  professional development

Desirable, i.e. the post holder would ideally have:

· Participation in other relevant training. 
· Participation in NPQML or equivalent.


	7. 
	EXPERIENCE

Essential, i.e. the post holder must have:

· Evidence of leading sustained improvement within in a successful Science department.
· Experience of teaching Music –across both Key Stage 3 and Key Stage 4.

· Experience of teaching Music to a range of abilities and improving attainment in present post.

· Application of a range of learning and teaching strategies.

· Use of a range of strategies for assessment to support learning.

· Effective behaviour and classroom management.
Desirable, i.e. the post holder would ideally have:
· Experience of successfully implementing the GCSE curriculum.
· An understanding of Ofted’s Quality of Education framework



	8. 
	SKILLS AND PERSONAL QUALITIES

Essential, i.e. the post holder must have:

· Understanding of and commitment to school ethos.

· Motivation to work with children and young people for their benefit. 

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.

· Ability to prioritise and meet deadlines.

· Ability to motivate colleagues and young people.

· Enthusiasm and passion for improving teaching and learning.

· Commitment to high standards in self and students.

· Excellent attendance record.

· Adaptability to changing circumstances and new ideas.

Desirable, i.e. the post holder would ideally have:

· Creative thinking & problem solving.



